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Front cover 
The portrait of Professor Ken McKinnon was painted 
by Guy Warren in 1994. Tiie position of the figure, 
with l\/lt Keira in the background, was chosen by the 
painter as a symbol of the Vice-Chancellor's vision of 
development and growth for the University and the 
campus. Also symbolic is the placing on the canvas 
of a New Guinea hut - a reminder of Professor 
McKinnon's previous achievements as Head of 
Education in Papua New Guinea. 
A former winner of the highly prestigious Archibald 
Prize with a full-length portrait of Bert Flugelman, 
Guy Warren is today Director of the University's 
rapidly growing, wide-ranging Art Collection - many 
of whose works are by students from the Faculty of 
Creative Arts. 
Oil and acrylic on canvas, 152 x 122 cm, 1994 
UNIVERSITY OF WOLLOriQONQ 
Arms of the University 
The principal elements incorporated in 
the arms of the University are the blue of the sea, 
the gold of the sand and the red of the Illawarra flame tree. 
The open book often used for educational institutions is also included. 
The blazon is: Azure an open book proper bound gold 
on a chief wavy of three cinquefoils gules 
ATinUAL REPORT 1994 
The Honourable Virginia Chadwick, MP, Minister 
for Education 
Dear Minister 
In accordance with section 10(i) of the Annual Reports (Statutory 
Bodies) Act, 1984, and Section 34 of the Public Finance and Audit 
Act, 1983, the Council of the University has the honour to present to 
you, for tabling to the Parliament, the Annual Report of the proceed-
ings of the University for the period 1 January to 31 December 1994. 
Chancellor 
Vice-Chancellor and Principal 
Contacts for Information 
Information about the University and its offerings is pro-
vided in the Undergraduate and Postgraduate Calendars 
which are available for sale from the Cashier and from the 
Union Bookshop. 
Enquiries about courses and subjects, enrolments and other 
procedures may be directed to the Student Enquiries Desk, 
tel: (042) 21 3927, or the relevant Faculty Office via the 
Switchboard, tel: (042) 21 3555. 
Publications 
Information Publications 
Undergraduate and Postgraduate Calendar 
The Undergraduate and Postgraduate Calendars are the official 
references for details of University courses, rules, services, 
facilities and staff. 
Annual Report 
The Annual Report provides details of administrative and 
academic activities, affiliated organisations and financial 
accounts for the calendar year. Contact: Academic and 
Student Services, tel: (042) 21 3360. 
Research Report 
The Research Report is an annual publication and a com-
pendium of research work undertaken within the Univer-
sity's research programs and projects and lists all research 
publications and grants. Contact: Research Office, tel: 
(042) 21 3386. 
Campus News 
A weekly publication. Campus News features articles on 
campus events and activities and the achievements of 
staff and students. Contact: Plannirig and Marketing, 
tel: (042) 21 3248. 
Promotional Publications 
Prospectus 
The Prospectus provides an outline of degrees and a general 
overview of the facilities and support services the Uruversity 
offers to prospective students. Contact: Planning and 
Marketing, tel: (042) 21 3248. 
Wollongong Outlook 
Produced by Alumni Oiiice,Wollongong Outlook informs 
University graduates of notable campus events and the 
career progress of fellow graduates. Contact: Alumni Office, 
tel: (042) 21 3249. 
© Crown copyright 1995 
ISSN 0313-6906 
University of Wollongong 
Northfields Avenue Wollongong NSW 2522 
Telephone: (042) 21 3555 
Facsimile: (042) 21 3477 
All enquiries should be addressed to the Vice-Principal (Administration) 
Office Hours Monday to Friday: 
Switchboard: 8.30 am - 5.30 pm 
Student Enquiries: 9 am - 5 pm, tel: (042) 21 3927 
Cashier: 9.30 am - 4.30 pm 
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VICE-CHANCELLOR's OVERVIEW 
At his farewell function in the McKinnon Building, the Vice-Chanceltor 
stands alongside his portrait, by Guy Warren (see inside front cover) 
T
HIS YEAR marked a watershed in the development 
of the University and in my personal career, in 
February, the results of the first federal Quality 
Assurance Review placed the University of 
Wollongong in the top nine Australian universities. In later 
months the results of the research grants rounds found us in 
the first 11 universities for industry related grants and high in 
the ranking for the large grants. The major building program of 
the past ten years reached a climax, in style and achieve-
ment, with the opening of the 'Keira View' building; and a 
major stage of campus landscaping was completed, providing 
attractive areas for contemplation and camaraderie on a 
campus already renowned for its quality. 
The goals first articulated in the ground-breaking Towards 
2000 Planning Report in 1992 and progressively updated in 
annual progress reports were pursued with enthusiasm by 
both academic and general staff. Teaching and learning 
initiatives outlined in this report reflect a real effort to accredit 
faculty responsibility while ensuring strong quality control by 
central committees and external experts. 
Professional and Graduate Education (PAGE) successfully 
completed its first year of operation as a television and 
distance-learning consortium. By year's end the consortium 
consisted of 13 universities, including the University of Auck-
land with TV New Zealand as an associate member. The SBS 
TV network continued to provide excellent service and exper-
tise as the consortium's broadcasting partner. PAGE has 
shown the capacity of the University of Wollongong's ad-
vanced communications facilities to produce quality products 
and the capacity of our staff to handle the logistics of a multi-
faceted network and the very new technologies. 
All faculties have embraced the use of multi-media technol-
ogy from the computer-assisted learning in Arts and Science 
to the exciting CD-Rom work in Education. The research 
achievements across the board were highly impressive. Dur-
ing the year, the research management plan and the research 
support network began to show dividends, with record suc-
cesses notched in Commerce and Science. 
The newer Faculties of Creative Arts and Law had outstand-
ing achievements in raising their public profiles. In its first year 
as an independent faculty, the Faculty of Creative Arts took 
the bold move of mounting its Festival of Creative Arts: a lively 
and impressive debut spotlighting the talent and tremendous 
confidence of students and staff. The student talent and 
signature clinical training programs in the Faculty of Law were 
applauded when the Faculty's students once again won 
the International Client Interviewing Competition in 
Glasgow. 
The University continued to fill all professorial positions by 
way of open international search and advertising. Neverthe-
less, several internal candidates were appointed during the 
year. Professor Joan Cooper, for example, was selected as 
Vice-Chancellor's Overview 
Professor Michael Birt (the University's inaugural Vice-Chancelior and until recently Vice-Chancelior of the University of NS W), Vice-
Chancellor Ken McKinnon and the Hon Or Gough Whitlam 
foundation Professorof Information Technology and, at year's 
end. Professor Jim Wieland, from the Department of English, 
beat a competitive field to become Dean of the Faculty of Arts. 
Similady, Associate Professor Rhonda Griffiths was chosen 
to head the Department of Nursing. Such appointments, it was 
felt, spoke eloquently of the depth of academic and leadership 
quality in the University. 
Among the appointments from outside the University were 
Professor Charles Watson, a renowned health administrator 
and academic, whom the University was delighted to attract 
as Dean of Health and Behavioural Sciences, and Professor 
Tom Parry, who came as Dean of Commerce and who has 
pursued a rigorous program in further raising the profile of our 
successful Faculty of Commerce. The University also at-
tracted a talented and experienced Dean of Creative Arts 
when Professor Sharon Bell, former Director of the Film and 
Television School, accepted appointment. 
Another impressive appointment was that of Associate Pro-
fessor Sandra Wills. Then Director of the Multimedia Learning 
Unit at the University of Melbourne, she agreed to take up the 
position as Director of Educational Services Development. 
During the year the general staff lost some valuable 'old 
hands' but also vigorously embraced a program of continuous 
improvement that saw enthusiastic teams tackle procedures 
and client service issues to achieve streamlined and friendlier 
processes. The 'service' ethic has strengthened markedly 
through these improvement processes. 
Once again at the forefront of quality improvement initiatives, the 
Library created a pace-setting program of training in Library 
technology for its own staff and for the campus community. 
Two affiliated service organisations - the University Union 
and the Recreation and Sports Association - had a demand-
ing year. The Union opened new food outlets in the Keira View 
building and undertook a review of its operations based on 
Vice-Chancellor's Overview 
customer surveys. At the end of 
the year the original Union build-
ing was being upgraded to im-
prove facilities for students and 
staff. 
The Recreation and Sports As-
sociation staff ended 1994 even 
fitter than when they started. In 
an extraordinary year, they saw 
the completion of the Aquatic 
Centre - one of the finest swim-
ming and water-sports facilities 
in Australia - and hosted the 
Australian Universities Games. 
A triumph of organisation and 
willpower, the Games brought 
great kudos to the University, 
once again demonstrating the 
goodwill and warm relationship 
that exists between the campus 
and the city. 
Vice-Chancellor (ex Deputy Vice-Chancelior) from January 
1995, Professor Gerard Sutton 
In 1994, the University enrolled 
a total of 11,763 students, comprising 8,862 undergraduate 
(7,264 EFTSU) and 2,901 postgraduate students (1,831 
EFTSU). After a period of growth in excess of national trends 
during the Eighties, the University has grown at a steadier 
pace in the Nineties. It is equipped to take on the highly 
competitive times ahead, as university budgets tighten across 
the board. Its ingenuity will be tested, but the success of our 
international marketing and distance-learning efforts show a 
capacity for lateral thinking which will undoubtedly serve the 
University well in the coming tougher period. 
The Students' Representative Council enjoyed a year of 
consolidation and improvement of services after the difficul-
ties of the previous year. I believe the 1994 Student Council 
showed a very high level of mature and constructive thinking. 
This was very evident in the end-of-year discussions about 
the mooted legal training course, an issue which had created 
a degree of heated controversy and bitterness on other 
campuses. At Wollongong students entered into a thoughtful 
dialogue with the Faculty of Law and the University 
Administration. They used the more effective weapons of 
persuasion and logical argument to win an important 'stay of 
proceedings'. 
It has been, all in all, one of the 
University's most positive 
years. In February it seemed a 
good time to announce that I 
would be stepping down in early 
1995 after over 13 years as 
Vice-Chancellor. The suc-
cesses of 1994 have certainly 
enabled me to leave on a high 
note. My successor, chosen af-
ter international advertisement, 
is Professor Gerard Sutton, the 
University's Deputy Vice-Chan-
cellor since 1990. 
To have been a Vice-Chancel-
lor of an Australian university 
during the Eighties and first half 
of the Nineties has been an 
exhilarating experience. As 
Australia changed towards an 
outward-looking, internation-
ally-competitive, more self-con-
fident nation, its universities 
were challenged both internally and by government policies to 
expand quickly, to fashion new interpretations of their historic 
mission and to make new responses. 
To say that I welcomed these national changes and the 
opportunity to help the University of Wollongong play a promi-
nent role in the development of the new Australia is an 
understatement. It was an opportunity for which all my previ-
ous experience seemed to have been a preparation. Whether 
my colleagues and I have succeeded, to some extent at least, 
in creating the kind of university which best meets the needs of 
the end of the 20th century is for others to judge. Of course, we 
acknowledge that the job is not finished. At this juncture, I can 
only reflect that there can be few other career posts so 
continuously absorbing and offering so many outlets for tal-
ents, whether of intellect, creativity, management, energy or 
judgement. 
It has been marvellously satisfying. 
Ken McKinnon 




What is already being 
designated 'the 
l\/lcKinnon era' was 
marked by a rate of 
development and growth 
arguably unmatched in 
university history in 
Australia. In his 13-year 
tenure as Vice-Chancel-
lor, Ken was responsible 
for no fewer than 15 new 
buildings, and landscap-
ing on a minor Capability 
Brown scale. This page 
highlights a microcosm of 
his achievements 
Above: Panoramic view of the campus looking towards Mt Keira. From the left is the 
Biology/Information Building - housing Informatics, Biology and Electrical Engineering -
completed in 1986; to its right, with its upwardly reaching multiple 'chimneys', is the New 
Science Building - which was opened in 1992. It was designed to accommodate Science 
teaching laboratories and faculty offices 
Above: The Hope Theatre, named in honour of the 
University Chancellor, the Honourable Robert 
Marsden Hope, AC CMG, was opened in 1992. It was 
so designed that in addition to theatrical performances 
it could be used as a lecture theatre capable of 
accommodating 450 students. This Commonwealth 
Government $11m project also provides general 
teaching space for the Faculty of Commerce 
Above: Hand-in-hand with the extensive building 
program has been the establishment of a superbly 
landscaped campus which, with its sweeping lawns, 
rockeries, ponds and streams spanned by picturesque 
timber bridges, regularly wins the award for the city's 
best public gardens. The ponds are proving a magnet 
for attracting bird life to the campus 
Above: The impressive general-purpose 
Keira View Building, completed in 1994 
at a cost of $13.1m ($11m from the 
Commonwealth Government), houses 
two large lecture theatres and other 
teaching spaces for the Faculties of Law 
and Education as well as providing 
additional Union facilities. It was named 
the McKinnon Building in honour of the 
Vice-Chancellor on the eve of his 
retirement 
Left: An extension of the Pentagon, 
the Communications Centre was begun 
and completed in 1993 at a cost of $4m. 
The Centre houses Education Media 
Services, which embraces Print 
Production, Interactive Multimedia 
Production, Television Production and 
Audio-visual Services. It is also home 
to the Professional And Graduate 
Education consortium (PAGE) 
University accommodation 
Residential accommodation for students at the University, nestling in the shadow of Mt Keira, is 




HE UNIVERSITY of Wollongong was established and incorp-
orated by an Act of the New South Wales Parliament, The 
University of Wollongong Act, 1972, and commenced on 
1 January 1975. An amending Act, The University of Wollon-
gong (Advanced Education) Amendment Act, 1982, led to the amalgama-
tion of the former Wollongong Institute of Education with the University. 
A new Act, The University of Wollongong Act, 1989, came into effect on 
1 January 1990. The aims of the University are contained in Section 6 (i) 
of the Act, which states that the University shall, within the limits of its 
resources: 
a) provide educational facilities of university standard, having particular 
regard to the needs of the Illawarra region; 
b) disseminate and increase knowledge and promote scholarship; and 
c) confer degrees of Bachelor, Master and Doctor and award diplomas and 
other certificates. 
The University is governed by the Council, consisting of ex-officio members 
(the Chancellor, the Vice-Chancellor and the Chairperson of the Academic 
Senate), four Ministerial nominees, two members elected by Parliament, 
one member elected by students, three members elected by academic and 
general staff, four members elected by the Convocation and one member 
appointed by Council. There is one major Committee of Council, the 
Administrative Committee. 
The major academic body providing advice to Council on academic matters 
is the Academic Senate. 
Structure 
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Governance 
GOVERNMENT OF THE UNIVERSITY 
Visitor 
His Excellency the Governor of New Southi Wales 
Chancellor 
The Honourable Robert Marsden Hope, AC CMG LLB Hon 
LLD Syd, HonLLD, QC 
Deputy Chancellor 
Brian Somerville Gillett, BA DipEd Syd, HonDLitt, ACES 
Vice-Chancellor and Principal 
Professor Kenneth Richard McKinnon, ADA Adel, BA BEd 
Q'WEdD Harv, FACE 
Deputy Vice-Chancellor 
Professor Gerard R Sutton, BE MEng Sc UNSW, PhD CUA 
Pro Vice-Chancellor (Academic) 
Professor Christine E Ewan, MB BS PhD MA Syd, FAFPHM 
Pro Vice-Chancellor (Research) 
Professor William J Lovegrove, BA PhD Q'ld, MAPsS 
Vice-Principal (Administration) 
Kenneth E Baumber, BSc St And 
Vice-Principal (International) 
James W Langridge, BBus UTS, Dep Tertiary Ed NE, MACS 
Dean of Faculty of Arts 
Professor James S Hagan, BA DipEd Syd, PhD ANU 
Dean of Faculty of Commerce 
Professor Thomas Parry, BEc MEc Syd, PhD LSE Land 
Dean of Faculty of Creative Arts 
Professor Sharon Bell, BA PhD Syd 
Dean of Faculty of Education 
Associate Professor John Patterson, MSc Oregon, MEd 
Syd, Ed DN Colorado 
Dean of Faculty of Engineering 
Professor Tibor G Rozgonyi, DipMaths/Phys Eger, 
DipMiningEng PhD Miskolc 
Dean of Health and Behavioural Sciences 
Professor Charles Watson, BSc MB BS Syd, MD UNSW 
Dean of Faculty of Informatics 
Professor Sidney A Morris, BSc Old, PhD Flin, PIMA, C 
Math, ComplEAust 
Dean of Faculty of Law 
Professor John L Goldring, BA LLB Syd, LLM Col, Barrister 
NSW, Barrister and Solicitor ACT& PNG. 
Dean of Faculty of Science 
Professor Murray G A Wilson, MA NZ& Wis, PhD Melb 
Dean of Students 
Josephine Castle, BA Syd, MA Warw 
The University Council 
Elected by the Legislative Council 
The Honourable Steven Mutch, MLC, MA LLB NSW 
Elected by the Legislative Assembly 
The Honourable Christopher Downy, MLA, BA DipEd Syd 
Ministerial Nominees 
Beverley Lawson APM, Assoc Dip Admin, AFAIM 
Brian Somerville Gillett, BA DipEd Syd, HonDLitt, ACES 
Paul Jeans, BE(Mech) UNSW, FIE Aust 
Roderick John Oxiey, BBus Ass Dip Local Govt Admin 
Mitchell, CPA, FAIM 
Ex Officio 
The Chancellor: The Honourable Robert Marsden Hope, AC 
CMG LLB HonLLD Syd, HonLLD, QC 
The Vice-Chancellor and Principal: Professor Kenneth 
Richard McKinnon, AUA Adel, BA BEd Q'ld, EdD Han/, 
FACE 
The Chairperson of the Academic Senate: Professor James 
E Falk BSc PhD, Monash 
Appointed by Council 
Robert Duncan Somervaille, AO, AM, LLB Syd 
Elected by the Students of the University 
Neil Trivett 
Elected by Convocation 
Canon Raymond E Heslehurst, BD Lend, ThL MTh 
AustCollTheol, DipA(Th), Moore Coll 
Shirley Anne Nixon, BA 
Keith Phipps, BA, DipEd 
Dr Winifred Lily Ward, BA PhD 
Elected by the Full-time Academic Staff of the 
University 
Associate Professor Maxwell J Lowrey, BE Me UNSW, 
PhD, ASTC, CPEng, MIEAust, MACS 
Dr Susan E Rowley, BA DipEd Monash, BCA PhD 
Elected by the Full-time General Staff of the 
University 
Felicity McGregor, BA DipLib UNSW, AALIA 
The Academic Senate 
(membership as at November 1994) 
Chairperson of Senate 
Professor James E Falk 
Governance 
On the left is Professor Sid Morris, 
Deputy Chairperson of the 
Academic Senate; with him is 
Professor Jim Falk, Chairperson of 
the Senate 
Deputy Chairperson of Senate 
Professor Sidney A Morris 
Ex Officio IVIembers 
Professor Kenneth R McKinnon, Vice-Chancellor 
Professor Gerard R Sutton, Deputy Vice-Chancellor 
Professor Christine E Ewan, Pro Vice-Chancellor 
(Academic) 
Professor William J Lovegrove, Pro Vice-Chancellor 
(Research) 
Mr Kenneth E Baumber, Vice-Principal (Administration) 
Mr John Shipp, University Librarian 
Mr Greg Naimo, Director, Information Technology 
Services 
Deans of Faculties 
Professor James S Hagan, Faculty of Arts 
Dr Sharon Bell, Faculty of Creative Arts 
Professor Tom Parry, Faculty of Commerce 
Associate Professor John Patterson, Faculty of Education 
Professor Tibor G Rozgonyi, Faculty of Engineering 
Professor Charles Watson, Faculty of Health 
Professor Sidney A Morris, Faculty of Informatics 
Professor John L Goldring, Faculty of Law 
Dean of Students 
Ms Josie Castle 
Associate Deans 
Professor Colin Thompson, Faculty of Law 
Professor Malcolm Harris, Faculty of Education 
Professor Ken Gannicott, Faculty of Education 
Heads of Departments 
Professor Michael Gaffikin, Department of Accountancy 
Mr John Rayner, Department of Applied Science 
Professor Robert J Whelan, Department of Biological 
Science 
Professor Len Storlien, Department of Biomedical Science 
Professor Graham K Winley, Department of Business 
Systems 
Professor John Bremner, Department of Chemistry 
Professor Robin Chowdhury, Department of Civil and Mining 
Engineering 
Professor Fergus O'Brien, Department of Computer Science 
Associate Professor Robert G Castle, Department of 
Economics 
Professor Christopher D Cook, Department of Electrical and 
Computer Engineering 
Governance 
Associate Professor James M Wieland, Department of English 
Associate Professor Gerald Nanson, Department of 
Geography 
Associate Professor Brian Jones, Department of Geology 
Professor Edward P Wolfers, Department of History and 
Politics 
Associate Professor Joan Cooper, Department of 
Information and Communication Technology 
Professor Gill Palmer, Department of Management 
Professor Druce Dunne, Department of Materials 
Engineering 
Professor Philip Broadbridge, Department of Mathematics 
Professor Michael West, Department of Mechanical 
Engineering 
Professor Brian Moloney, Department of Modern Languages 
Ms Rhonda Griffiths, Department of Nursing 
Dr Robert Dunn, Department of Philosophy 
Associate Professor William Zealey, Department of Physics 
Professor Robert Barry, Department of Psychology 
Associate Professor Ross Harris, Department of Public 
Health and Nutrition 
Professor James E Falk, Department of Science and Tech-
nology Studies 
Professor John Bern, Department of Sociology 
Heads Of Centres 
Professor Stephen Castles, Centre for Multicultural Studies 
Professor Stephen C Hill, Centre for Research Policy 
Professor Leon Kane-Maguire, Institute of Molecular 
Recognition 
Professor Hugh Bradlow, Institute of Telecommunications 
Research 
Professor John Morrison, Environmental Research Institute 
Elected Members 
Academic Staff Elected by and from the Members of the 
Learning Development Centre, the Aboriginal Education 
Centre and the Centre for Staff Development 
Ms Kim Draisma 
Academic Staff Elected by and from the Members of Each 
Faculty 
Faculty of Arts 
Professor John Schuster 
Dr Suzanne Uniacke 
Dr Paul Sharrad 
Ms Rebecca Albury 
Dr Andrew Wells 
Faculty of Creative Arts 
Mr Lindsay Duncan 
Ms Janys Hayes 
Associate Professor Ronald Pretty 
Dr Sue Rowley 
Associate Professor Andrew Schultz 
Associate Profesor Peter Shepherd 
Faculty of Commerce 
Associate Professor Gary Linnegar 
Ms Diana Kelly 
Ms Barbara Cornelius 
Mr Robert Williams 
Ms Mary Kaidonis 
Faculty of Education 
Professor Caria Fasano 
Associate Professor John Hedberg 
Ms Yvonne Kerr 
DrWilmaVialle 
Dr William Winser 
Associate Professor Barry Harper 
Dr Janice Wright 
Faculty of Engineering 
Professor Lewis Schmidt 
DrTara Chandra 
Dr John Montagner 
Associate Professor Dennis Montgomery 
Professor Raghu Singh 
Dr Beverley Walker 
Associate Professor Robyn Holden 
Ms Irene Stein 
Associate Professor Felix Yuen 
Professor Dennis Calvert 
Faculty of Informatics 
Dr P Beadle 
Professor David Griffiths 
Dr Philip Laird 
Dr Ian Pirie 
Professor Jennifer Seberry 
Faculty of Law 
Professor Martin Tsamenyi 
Dr Andrew Frazer 
Mr Luke McNamara 
Ms Penelope Pether 
Ms Penelope Watson 
Faculty of Science 
Associate Professor John Ellis 
Associate Professor Ross Lilley 
DrLeonie Jones 
Dr Margaret Shell 
Dr William Price 
Students 
Mr Seyed Amir Bashir 
Mr David Blackmore 
Ms Hannah Couch 
MrC Meade 
Vacant 
Planning and Petfortnance 
PLANNING AND PERFORMANCE 
The University's annual Planning Conference, held in February 1994, brought together the Executive, the Deans and the Heads of Departments and Units to 
review performances over the past 12 months and to refine 
the planning strategies for achieving the University's objec-
tives. The 1994 Conference focused on four key areas: 
• An Education Management Plan 
• Student Attraction 
• Internationalisation 
• Research 
In mid-year, the second Progress Report of the TOWARDS 
2000 planning exercise, begun in 1992, was published. Re-
printed below from the Progress Report are the University's 
1994 Objectives, Statement of Values and Attributes of a 
Wollongong Graduate. (The Code of Conduct summarised 
below does not currently appear in the Progress Report). 
The University undertook four major surveys in 1994 to gauge 
customer response and to plan modifications and improve-
ments to sepi/ices. The surveys were: 
• Postgraduate Applications Survey 
• Employers Survey 
• Graduate Destination Survey 
• Student Survey 
The attachments to this section (see under Appendix 2) 
provide more detailed data on these surveys (specifically the 
outcomes of a survey of employers across Australia), on 
progress with the realisation of the University's targets and on 
a survey of Graduate Attributes. 
University Objectives 
• To be established in the top ten Australian universities, 
known for the excellence of its teaching, research and 
international programs by the Year 2000. 
• To invest in new technologies, ideas and methods of 
teaching and research so as to remain at the forefront of 
developments in university education. 
• To continue to attract an increasing proportion of outstand-
ing students from both within Australia and overseas. 
• To limit growth to about 10,640 Equivalent Full-time 
Student Units (EFTSU) by the Year 2000. * 
• To have 23 per cent of enrolments in postgraduate and 
research courses. 
• To provide a broad education which enables all students to 
develop appropriate professional skills in addition to 
specific skills in research, communication, computer 
literacy, logical exposition and quantitative analysis. 
• To develop a University culture which engenders social 
responsibility, sensitivity to ethical issues, receptiveness to 
new ideas and critical inquiry. 
• To create an environment among all staff and students that 
fosters cooperation, teamwork and collegial relationships. 
• To provide an internationally-orientated iniellectual 
environment. 
• To implement a career development program which will 
attract and retain staff of the highest calibre. 
• To have management processes which are open, respon-
sive, accountable and committed to campus communication. 
• To identify and commit resources and vigour to selected 
research areas and seek to be a national leader in a 
number of those areas. 
• To develop further strategic alliances with industry, 
commerce and the community. 
• To continue to raise public awareness of the University's 
aspirations, achievements, physical environment and 
dynamic characteristics. 
• To seek out further non-government sources of funding so 
as to increase the University's independence. 
* Revised in 1994. 
Values 
The values which guide the University community in pursuit of 
its objectives are: 
Excellence 
Excellence in all learning, teaching and research activities. 
Ethical Standards 
High ethical standards - including accuracy, honesty, coop-
eration, tolerance and acceptance of obligations as well as 
rights. 
In tern a tiona IA ttitudes 
International perspectives in courses, within the student body, 
among staff and in University processes. 
Fairness 
In access for young and old, resident and non-resident 
students. 
Planning and Performance 
Nurturing 
Appropriate support mechanisms to assist student growth and 
learning. 
Accountability 
To the students, to the University community, to the public and 
to governments. 
Intellectual Openness 
Creativity, open examination of ideas and evidence and ques-
tioning of accepted wisdom. 
Theory and Practice 
Commitment to research and teaching, embracing both theory 
and practice. 
Code of Conduct 
The University's Code of Conduct still resides in a series of 
Codes and Rules which are binding on all members. 
In 1994 a University Privacy Policy was also drafted and, 
when finalised, it will be added as a key part of the Code of 
Conduct. The Policy requires members of the University to 
comply with the 11 principles of the 1988 Privacy Act which 
will be enshrined in the forthcoming Data Protection Legisla-
tion, 
Another initiative in the area of staff conduct and best practice 
was the Client Service Policy (see Appendix 2). Developed as 
part of the Continuous Improvement Program, this policy 
provides guidelines for the behaviour of University staff in their 
interaction with their clients. 
Listed below are the University's codes of practice and spe-
cific policies related to the conduct of staff and students in 
their interaction with one another and with the general com-
munity. They are expected to become part of a coherent 
statement on conduct currently being prepared for discussion 
on campus. 







Consultancy and intellectual property 
Conflict of interest 
Ethics 
Use of computer facilities 
Use of library facilities 
Safety 
Equal Employment Opportunity 
Use of the University's name 
Three major elements of the University's formal legislation -
the Rules for Staff Discipline, the Rules for Student Discipline 
and the Rules for Campus Access and Order - enforce its 
codes and related policies. 
The University acknowledges that it cannot legislate to ad-
dress all possible issues which may be faced by members of 
the University community. The development of an ethical 
environmental practice relies upon each person taking re-
sponsibility for his or her own behaviour after having taken 
consideration of the University's stated values, the provisions 
of its codes and policies and the advice of senior staff. 
Attributes of a Wollongong Graduate 
This 'Attributes of a Wollongong Graduate' statement repre-
sents those attributes which the University is aspiring to 
develop in its graduates. Exploration of the best ways to foster 
these desired attributes and to monitor progress made to-
wards them will continue across all faculties. 
Competencies 
• The graduate is equipped for continued learning, intellec-
tual development, critical analysis and creativity 
• Has coherent and extensive knowledge in a discipline 
• Communicates cleariy and fluently in writing 
• Has capacity for teamwork 
• Has ability to solve problems and make decisions 
• Is self-confident and articulate 
• Reasons logically and distinguishes fact from opinion 
• Is computer literate 
• Is statistically literate. 
Attitudes 
• The graduate has the desire for continuing intellectual 
development and creativity. 
• Is willing to initiate and participate in change. 
• Values truth, accuracy, honesty and ethical standards in 
personal and professional life. 
• Accepts responsibilities and obligations and asserts rights. 
• Appreciates his or her own and other cultures and customs. 
Since 1993, the University has asked a series of internally 
developed questions within the annual Graduate Careers 
Council of Australia Survey relating to the Attributes of a 
Wollongong Graduate. These specifically relate to: 
• Ranking attributes in terms of importance. 
• Perception of the level of attainment for each attribute, 
before commencement and after completion of studies. 
(The result of a survey of the 1993 and 1994 graduates on the 
attainment of the attributes is appended - see Appendix 2.) 
Teadiir^and 
TEACHING AND LEARNING 
University Objectives 
T O PROVIDE a broad education which enables all students to de-velop appropriate professional 
skills in addition to specific skills in 
research, communication, computer lit-
eracy, logical exposition and quantitative 
analysis 
To develop a University culture which 
engenders social responsibility, sensitiv-
ity to ethical issues, receptiveness to new 
ideas and critical enquiry 
To invest in new technologies, ideas 
and methods of teaching and reseach 
so as to remain at the forefront of 
developments in university education 
Overview 
Following the 1994 Planning Conference 
several changes were made to the com-
mittee structure and organisation of units 
underpinning academic programs. 
A University Education Committee 
(UEC) was formed with responsibility for 
advising the Academic Senate on issues 
of teaching and learning. 
A key feature of the new academic 
approvals process is the devolution of 
responsibility for academic quality control 
to Faculty committees, external visittng 
committees and course appraisal com-
mittees within guidelines established by 
the UEC and Senate. The devolution of 
responsibility is accompanied by an 
emphasis on staff development as an 
integral part of course planning and 
delivery, particulariy in the use of new 
technologies. 
Through its sub-committees, the UEC 
has integrated the academic policy and 
educational quality control for both Un-
dergraduate and Postgraduate course-
work studies. The Graduate Faculty is 
responsible for policy and oversight of 
research degree. 
Accompanying these changes has been 
a restructuring of support units to allow 
more effective teamwork and integration 
of activities. The Learning Development 
Centre and Aboriginal Education Centre, 
along with Student Counselling Services, 
now report directly to the Dean of Stu-
dents who is also responsible for student 
equity. 
The Centre for Staff Development and 
the newly-formed Educational Media 
Services work closely together in aca-
demic staff development and educational 
program development and report directly 
to the Pro Vice-Chancellor (Academic). 
Both groups co-operate with the relevant 
sub-committees of the UEC to ensure the 
ongoing policy relevance and feedback 
which assists the maintenance of a qual-
ity teaching and learning environment. 
A Teaching and Learning Policy was 
dratted and is a vehicle for keeping alive 
discussion about the University's strate-
gies in pursuit of its mission and goals. 
New topics will be pursued progressively 
throughout the year. Eariy topics include 
interr.oiiionalisation, language policy and 
literacy policies. 
A strong commitment to teaching and 
learning excellence and innovation is evi-
dent in the following reports from facul-
ties and support units. The structure put 
in place in 1994 will help to support and 
direct these initiatives and to provide ef-
fective quality control. 
Professor Christine E: 
Fro Vice-Cluinndlor (Academic) 
wan 
Teaching and Learning 
REPORTS FROM FACULTIES 
Faculty of Arts 
Dean: Professor James S Hagan, BA DipEd Syd, P/7D ANU 
Sub-Dean: Graham C Barwell, MA Otago, MLitt Otago PliD UNSW 
Faculty Officer: Warren R Mahoney, BCom UNSW 
A
S IN PREVIOUS years, 
teaching in the Faculty 
sought to cultivate in 
students a range of skills 
necessary to analyse, 
identify, perfect and assess competing 
values, to participate in debate, to con-
tribute to cultural formation, and to 
engage in practical intervention. 
Major goals and achievements 
To explore and implement alternative 
teaching methods 
The Department of Modern Languages 
has for some time won distinction for its 
use of computer-assisted language-
learning techniques in its own language 
laboratory. 
This year, the Faculty established a com-
puter laboratory for the use of other de-
partments. Some departments (notably 
Sociology) make frequent use of it in sec-
tions of subjects they offer. 
The Department of History and Politics 
offered an entire subject in Australian 
History (HIST121) in computer-assisted 
mode. This year the subject was taught 
on an experimental basis; next year, it will 
be a standard departmental offering. 
To Improve and expand research carried 
out by the Faculty 
The Faculty had a vigorous and success-
ful year in research. Faculty members are 
the major contributors to the newly-
established Centre for Research in Textual 
and Cultural Studies. With the Faculty of 
Law, some members of this Centre have 
established a new journal Law/Text/ 
Culture. 
The Labour History and Industrial Rela-
tions Research Group has been up-
graded to Centre status. A publication 
based on the Centre's conference in the 
development of industrial relations in 
Australia and Japan was launched both 
in Sydney and in Tokyo. 
Researchers from Philosophy, Sociology 
and the Faculty of Law combined to 
present a Report to the Department of 
Teaching and Learning 
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Human Services and Health which pro-
vided the Department with discussion 
papers, guidelines and forms for use in 
assessing the ethical acceptability of pro-
posed social and behavioural research. 
Visits, conferences, seminars 
The Faculty welcomed a number of dis-
tinguished visitors, including Professor A 
Rutherford (University of Aarhus, Den-
mark) and Professor U Varni (University 
of Bologna). Dr Marguerite Wells was 
invited as a visiting scholar at Kyoto Uni-
versity's Institute for Research in the 
Humanities. 
A successful exhibition was staged with 
the co-operation of the Michael Birt 
Professor James Wieland, formerly Head of the 
Department of English, appointed Dean of the 
Faculty of Arts in December 1994 
Library of manuscripts relating to the life 
and work of Tommaso Campanella. 
Future plans 
The Faculty will refine its rolling three-
year plan for future development. This 
process will include a clearer definition in 
and co-ordination of its committee struc-
ture. It will continue to develop computer-
assisted learning programs and to 
implement its language policy, extending 
and strengthening links with other facul-
ties through subjects offered by depart-
ments such as Modern Languages, 
Philosophy and STS which have a basic 
contribution to make to other degree pro-
grams. It will also develop its proposal, at 
year's end in draft form, for the creation 
of a Research Institute which will co-
ordinate the activities of its research 
centres and groups. 
The Faculty's development will be guided 
by a new Dean, Professor James Wieland, 
who was appointed to the position in 
December. 
Teaching and Learning 
Faculty of Ciommerce 
Dean: Professor Thomas G Parry, MEcSyd, PhD Lond 
Sub Dean: Ms Diana Kelly, BA Macq, MCom 
Faculty Officer: Ms Miranda Baker B/AUNSW, MBA 
P
ROFESSOR Thomas Parry 
settled in as Dean of the 
Faculty of Commerce in 
April. The Research, Under-
graduate and Graduate Stud-
ies Committees restarted activities in mid 
year following faculty restructuring. The 
Finance major within the Department of 
Accountancy was also introduced in 
1994. A new Visiting Committee was 
established and members actively 
supported the Faculty in areas of quality 
assurance, graduate business education 
and research. 
Major goals and achievements 
To upgrade student attraction 
Student attraction was strengthened 
by an active program of school visits 
co-ordinated by the Faculty's external 
relations officer and a range of new 
entry-level and later-year scholarships 
and prizes. The Faculty aims to encour-
age higher numbers of 'quality' graduates 
through increased community aware-
ness of its strengths and interests. 
To strengthen research capacity 
The Faculty had record success in win-
ning external research grants under 
the Commonwealth's ARC and CRC 
schemes, including two of the Universi-
ty's seven co-operative ARC grants. It 
also achieved outstanding success in the 
University's internal research funding 
round, the small ARC grants for 1995 and 
it initiated an internal research fund to 
support new research initiatives as well 
as already funded research. 
To develop procedures for quality 
assurance 
The newly formed Undergraduate and 
Graduate Studies Committees devel-
oped and refined procedures for quality 
assurance. In particular, more explicit 
guidelines for postgraduate research stu-
dents, setting out the responsibilities of 
students and Faculty, were developed to 
take effect from 1995. 
The Undergraduate Studies Committee 
initiated an improvement in arrange-
ments for departmental undergraduate 
student advisers. 
The Faculty is striving to implement 
strengthened quality assurance meas-
ures for all course and subject reviews. 
To implement a new MBA degree 
Also introduced in 1994 was a major, re-
structured, MBA course which allows 
students to choose from a number of 
specialisations after a common first-year 
program. 
Teaching and Learning 
Ms Anne Abraham (left) and Ms Connie Spasich, both members of the Department of 
Accountancy at the University of Wollongong, received research scholarships from the 
Australian Society of Certified Practising Accountants (ASPCA) under its prestigious 
Research Grant Scheme 
Future plans 
in the research area, the Faculty is pro-
posing for 1995 the establishment of an 
Institute for International Business Stud-
ies. The Institute will provide a focus for 
several of the research groupings devel-
oped within the Faculty in recent times 
and should contribute to an even more 
distinguished track record in research. 
Major initiatives in teaching include new 
'flagship' full-fee MBA specialisations to 
coincide with the appointment of a new 
Graduate Business Studies Director. The 
new MBAs will be offered in conjunction 
with other Faculties in the University and 
will provide opportunities for interaction 
with other Graduate training. 
Major conferences 
The major AAANZ Conference for the 
year, hosted by the Department of Ac-
countancy, was attended by over 400 
delegates from Australia and New Zea-
land as well as from other nations. 
Conclusion 
The Faculty enters the second half of the 
1990s confident in its main objective of 
producing high-quality, academically 
accomplished graduates with the core 
communication, analytical and voca-
tional skills necessary for a fulfilling and 
successful career. 
Dr Korshed Chowdhury, Javaid Khalid, 
Associate Professor Rob Castle, Uraiwan 
Anukul, Ahmad Ghassemi andArun Shankar 
enjoying international delicacies at the 
Department of Economies' International 
Food Day 
Teaching and Learning 
Faculty of Cireative Arts 
Dean: Professor Sharon Bell, BA PhD Syd 
Associate Dean: Associate Professor Peter Shepherd, TO Balmain, 
DipArt(Ed) Nat Art Sch, BEd(Art) UNSW, GradDip(Drama) Syd, DCA 
Sub Dean: Mr Lindsay Duncan, BA MCA 
Faculty Officer: Ms Olena Cullen, BA DipEd 
T
HE FACULTY of Creative 
Arts was established in 
1994 and a new Dean was 
appointed. Throughout the 
year, the Faculty worked 
towards formulating its own mission 
statement, objectives, strategies and 
structures. A notable highlight, the inau-
gural Festival of Creative Arts, celebrated 
creativity within the Faculty, the Univer-
sity and the Illawarra. It was co-ordinated 
byDr lanMcGrath. 
Major goals and achievements 
To increase the number and international 
standing of Visiting Artists 
A committee was established to refine 
policies and procedures for the Visiting 
Artists program and to recommend suit-
able strategies. 
To introduce Media Arts as a major 
course of study in 1995 
Media Arts was introduced as a major 
course of study after the development of 
a new studio space and the appointment 
of a specialist lecturer. 
To provide opportunity for academic staff 
to participate in research and artistic en-
deavour 
A Faculty Research Centre to encourage 
and facilitate research on an individual 
and collective basis was established. 
To continue international exhibitions 
The Faculty, and in particular Associate 
Professor Peter Shepherd, initiated the 
first major exhibition of Australian art to 
be shown in Taiwan, Identities: Art From 
Australia. The textile works of several 
Creative Arts students were exhibited in 
Teaching and Learning 
galleries in Istanbul and Marmara Univer-
sity Gallery through Meeting Ground, an 
exchange exhibition with Turkey organ-
ised by Ms Liz Jeneid. 
Future plans 
The Faculty will continue to develop ini-
tiatives designed to increase its profile as 
a unique centre for excellence in the 
interdisciplinary teaching of the Arts. The 
joint programs: Bachelor of Creative Arts-
Bachelor of Commerce and Master of 
Business Administration (Creative Arts), 
are being considered for introduction in 
1996. These innovative cross-discipli-
nary degrees aim to attract students 
whose academic and creative achieve-
ments span traditional disciplines. 
A submission has been made to the Na-
tional Priority Reserve Fund to establish 
an artist and student program as part of 
a reciprocal education and artistic ex-
change program between the Faculty 
and the Northern Territory Aboriginal 
community of Yirrkala. 
During 1995 the Faculty intends to 
develop professional placements for 
students as an integral part of the under-
graduate degree. 
Right: Professor Sharon Bell, Dean 
of the Faculty of Creative Arts 
Associate Professor 
Peter Shepherd hangs 
one of his works in the 
University's Long Gallery 
Teaching and Learning 
Conferences, performances, 
achievements 
The Faculty hosted several events dur-
ing 1994 including the National Council 
of Heads of Art and Design Schools Art-
ists' Research Seminar and the Disso-
nance Students' Conference, NSW. 
Throughout the year several staff were 
invited to speak at national and interna-
tional conferences. One was Dr Frances 
Dyson who delivered papers at the Art 
and Virtual Environments International 
Symposium in Canada and the Plenary 
Session of the Fifth International Sympo-
sium on Electronic Arts in Finland. 
Ms Maggie Hamilton gave classes at the 
Dance and the Child International 
Conference in Sydney and Dr Merlinda 
Bobis performed poetry at national and 
international festivals including the 
Philippine-France Festival in Paris. 
Mr Wayne Dixon was elected a founda-
tion Board member of the Orchestral 
Association of NSW and Mr John Scott 
won the prestigious Victorian Literary 
Awards Prize for Fiction for his book, 
What Have I Written? 
Students and ex-students of the Faculty 
also achieved many forms of recognition. 
Of note are the facts that the winner of 
the Australian Artists Creative Fellow-
ship Award, Elizabeth Dalman, and the 
winner of the German award, 'The Caba-
ret Performer of 1994' Award, Rob 
Spence, are recent graduates of the 
Faculty. 
Conclusion 
Following extensive scrutiny of course 
offerings and Faculty activities, existing 
strengths will be refined by academic 
staff in order to enhance the quality of 
teaching within the Faculty of Creative 
Arts in 1995. 
Music Director David Vance and the cast of 'The Widows' at the Opening Concert for the Festival of Creative Arts 
Teaching and Learning 
Faculty of Education 
Dean: Associate Professor John Patterson, DipPhysEd STC, MSc Oregon, M E d Syd, EdDN Colorado 
Associate Dean: Professor Ken Gannicott, MA Sus, PhD U N S W (Head, Graduate School) 
Associate Dean: Associate Professor Malcolm Harris, TC Armidale, BA UNE, 
MSc UN SW (Head, Pre-Service Education) 
Sub Dean: Peter J Keeble, TC Bal TC, BA UNE, MEd UNSW 
Acting Faculty Officer: Ms Jan James BA, DipEd, GDipEuroStud, MStudEd, MBA, MAITEA 
T
HE FACULTY of Educa-
tion's high-calibre course 
delivery in postgraduate 
and undergraduate areas 
continued in 1994 and joint 
degrees, in partnership with other facul-
ties, were proposed at both postgraduate 
and undergraduate levels. The manage-
rial structure was reorganised during the 
year to make it more responsive to short-
term and long-term administrative and 
planning demands. Also undertaken was 
a major exercise in strategic planning and 
development, exploring and agreeing 
upon processes and goals for the future. 
Major goals and achievements 
To maintain the quality of course delivery 
Formal evaluation and assessment of 
various subjects presented in Faculty 
courses clearly demonstrated a high 
level of student satisfaction with subject 
delivery. Recent graduates were 
assessed for feedback and on the 
basis of information received, subjects 
were reviewed for objective, content 
and assessment procedures. 
To develop flexible modes of delivery 
In the wake of a Faculty decision to 
review all postgraduate subjects for 
delivery through flexible modes of pres-
entation and distance education pro-
grams, three subjects were accepted 
for presentation through the PAGE 
Consortium and further subjects and 
courses are being developed. The Fac-
ulty also began to explore the use of 
other modes such as multi-media and 
information technology. 
To increase Internationalisation activity 
International links were maintained with 
many countries through the Overseas 
Practicum Program. 
The number of overseas consultancies 
by Faculty staft was extended. And the 
number of distinguished visitors from 
other countries increased. 
Strategic plans were initiated to in-
crease international student numbers 
in a more methodical way 
Teaching and Learning 
To expand research activity 
A demonstrable expansion in the re-
search activity of the Faculty took place 
during the year. 
There were notable increases in the 
numbers of professional publications and 
papers delivered at national and interna-
tional level. Two major grants were 
awarded through the ARC scheme. 
To focus on strategic planning and devel-
opment 
In 1994 the administrative organisation 
of the Faculty was restructured and two 
Associate Deans' positions estab-
lished. And a Planning Day allowed 
strategic direction to be identified and 
plans for implementation to be estab-
lished. 
Future plans 
In 1995 the Faculty of Education aims to 
improve its planning process and under-
take major course reviews. Also being 
developed will be full fee-paying courses 
and the establishment of links with pro-
fessional bodies. 
Visits, conferences, seminars 
The Faculty established an Education 
Chapter of the University Alumni and in 
March organised a major reunion of past 
students and staff. 
In October Faculty's Interactive Multi-
media Group conducted a major, inten-
sive ten-day interactive Multimedia 
Workshop where the client was Choice, 
the magazine of the Australian Con-
sumers Association. 
Conclusion 
The Faculty of Education is ready to en-
gage in a comprehensive examination 
of its present course offerings and level 
of professional activity. 
This will enable it to improve its service 
to students and establish a strong po-
sition within the internal and external 
tertiary environment. 
From left are Associate Professor Brian Cambourne (Education), DrJan Turbil (Education), Associate Professor John Patterson (Dean, Education), 
Professor Christine Ewan, Pro Vice-Chancellor (Academic), and Jim Langridge (Head, Illawarra Technology Corporation) 
Teadiing and Learning 
Faculty of Engineering 
Dean: Professor T G Rozgonyi, BSc(Math/Phys)Eger, MSc, PhD Miskolc 
Sub-Dean: Dr J Montagner, BE UNSW, PhD, CPEng, MIEAust, AACS, FAIEA, MIEEE 
Faculty Officer: Ms J Romanowski, BCom 
D
URING the year initiatives 
were reassessed and 
strategies developed to 
improve the Faculty's 
offerings through the 
newly established Faculty of Engine-
ering Education Committee. 
The demand for established Total Quality 
Management (TOM) and Maintenance 
Management postgraduate programs in-
creased, particularly in the international 
arena with interest from countries such 
as Singapore and Hong Kong. 
Research activity was heightened, espe-
cially in the two Co-operative Research 
Centres (Intelligent Manufacturing Sys-
tems and Technologies and the Materi-
als Welding and Joining), and the new 
Centre in Superconducting and Elec-
tronic Materials. And, in line with the 
Towards 2000 document, the Faculty 
established a new Manufacturing Re-
search Laboratoryjointly with the Faculty 
of Informatics. The Faculty's overall 
research performance in terms of exter-
nally funded research increased by ap-
proximately 20 per cent. 
Major goals and achievements 
To consolidate and improve the effective-
ness of undergraduate engineering edu-
cation 
To educate students for professional 
practice, management and leadership 
positions, engineering management sub-
jects were introduced for each year of the 
undergraduate program. The core cur-
riculum was tailored to address the needs 
of students and industry and across-fac-
ulty co-operation was achieved with the 
Departments of Management and STS in 
the development and delivery of two of 
the management subjects. 
The environmental engineering program 
was fully implemented and postgraduate 
courses in joining and welding, environ-
mental engineering and systems engi-
neering were introduced. With strong 
university/industry co-operation through 
a Co-operative Research Centre (CRC), 
a unique continuing educational post-
graduate program in Joining and Weld-
ing was inaugurated. 
The Faculty's educational activity was 
recognised by a major CAUT grant in 
engineering education utilising electronic 
media. 
To establish international links 
The first group of students studying at the 
University's Cilegon campus in West 
Java, Indonesia, completed a two-year 
part-time Master of Engineering Stud-
ies degree. 
In co-operation with the Faculty of Com-
merce, a tailored postgraduate program 
in TQM through Sumbershire Ltd in 
Singapore. 
These courses are being designed and 
delivered by University of Wollongong 
Teaching and Learning 
staff with the support of staff recruited 
in Singapore. 
To development research activities 
The Faculty established a nationally 
and internationally recognised Centre 
in Superconductivity and Electronic 
Materials. 
The successful Mechanism 'C applica-
tion from the Departments of Materials, 
Mechanical and Electrical Engineering, 
and the newly established Manufactur-
ing Research Laboratory, supports the 
increased co-operation in interdiscipli-
nary programs. 
To improve facilities 
Faculty infrastructure was improved with 
the development of the Mac CADLab and 
purchase the of 21 new workstations ca-
pable of running industry standard 
AutoCAD software. 
Plans for improvement 
The Faculty is working, in conjunction 
with the Department of Mathematics, on 
significant changes to the mathematics 
education of engineering students. The 
Faculty is exploring further the use of an 
Advanced AutoCAD course for new 
students with an HSC engineering 
science background. It is also speaking 
to Lidcombe TAPE about developing an 
articulation path from TAPE to Univer-
sity. 
Student recruitment 
The objectives are to increase the 
number of female enrolments and to 
increase the number of quality students 
applying for engineering. The innova-
tive Girls in Engineering summer 
schools are starting to show results, 
with two 1994 scholarship winners 
being previous summer-school partici-
pants. 
Further development of continu-
ing education programs 
At an international level the Faculty is 
investigating the possibility of offering 
further tailored courses in TQM, Main-
tenance Management and Systems En-
gineering in Singapore and Hong 
Kong. The intention is that these 
courses will continue to be developed 
through the Illawarra Technology Cen-
tre (ITC) for organisations such as City 
Rail and TAPE. 
The Faculty proposes to establish 
research institutes in the areas of 
advanced materials engineering, steel 
processing and products, manufacturing 
and bulk materials handling and separa-
tion technology. It is also developing a 
model whereby Faculty expertise in 
research and development is made 
available to those industries which, 
because of their size, do notthemselves 
have extensive research-and-develop-
ment expertise. Only recently an 
industrial research agreement was 
signed by the University with Nation-
wide Rubber, Nowra. 
Visits, conferences, seminars 
The Faculty in conjunction with the 
Australasian Institute of Mining and 
Metallurgy Illawarra Branch hosted 
the 'Maintenance in the Mining and 
Metallurgical Industries' conference 
in October. The keynote address to 
200 delegates 'The global market 
place - implications for maintenance' 
was given by Mr Jerry El l is, 
Executive General Manager, BHP 
Minerals. 
Bursary winners Natalie Rosenbaum, Caroline Raleigh, Melanie Jackson, Fiona Phillips, Allan Tran and Kerry 
Townsend at the Engineering Lifestyles 94 information afternoon held by the Faculty of Engineering in conjunction 
with the Institute of Engineering 
Teaching and Learning 
r acuity of riealth and Behavioural Sciences 
Dean: Professor Charles Watson, BScMed(Hons) Syd , MB BS Syd , MD UNSW, FAFPHM 
Sub-Dean: Dr Graham R Ward, TTC NZ, BSc BE(Sc) MSc Mass, P h D MCM, ASPE NZ 
Executive Officer: Ms Carole Peacock, BHA NSW 
E
ARLY in the year, the former 
Dean, Professor Christine 
Ewan, took up the position of 
Pro Vice-Chancellor (Aca-
demic) in the University, and 
Professor Charles Watson took over as 
Dean. Professor Watson held the posi-
tions of Director of Health Promotion 
Sen/ices, Director of Disease Control and 
Chief Health Officer in the Health Depart-
ment of Western Australia until his move 
to Wollongong. 
Throughout the year, the Faculty main-
tained its commitment to the development 
of a strong and focused undergraduate and 
graduate educational program. 
Major goals and achievements 
To provide quality educational programs 
in health and behavioural sciences in tar-
geted fields relevant to the Faculty and 
University 
A full curriculum review of the Depart-
ment of Biomedical Science neared com-
pletion and the result is expected to be a 
successful reorientation and rationalisa-
tion of course offerings. 
The Department of Public Health and 
Nutrition developed television versions of 
sufficient subjects to offer two MSc de-
grees and associated diplomas (Health 
Policy and Management, and Mental 
Health) and three Graduate Certificates 
(Health Policy and Management, Mental 
Health and Public Health Research 
Methods) for presentation on the SBS 
PAGE network. Further distance learning 
subjects are being developed and will be 
offered by the Department of Psychology 
in 1995. 
To contribute to professional education 
and research in keeping with profes-
sional needs 
Over 400 Australian and overseas 
psychologists attended and addressed 
current themes in psychology at the 29th 
Annual Conference of the Australian 
Psychological Association, held in 
Wollongong and chaired and organised 
by members of the Department of Psy-
chology. 
A new entity. The Medical Research Unit, 
was established as part of a research 
initiative encompassing the Biomedical 
Research Institute. The focus of research 
in the Institute, in collaboration with the 
Illawarra Health Service, will be the com-
mon disorders associated with obesity, 
non-insulin dependent diabetes mellitus, 
and lipid disorders. 
To develop research strengths in which 
national and international eminence can 
be achieved 
Teaching and Learning 
Awarded a $120,000 grant 
over two years by the 
Commonwealth AIDS 
Research Community: 
Associate Professor Linda 
Viney and Dr Rachael Henry 
from the Department of 
Psychology 
A number of senior staff maintain strong 
links with American and European 
research groups and some have devel-
oped connections with health-service 
development programs in Asia. 
Dr Beverly Walker of the Department of 
Psychology received a distinguished 
Visitor's Award from the Division of 
Scientific Affairs of the Australian 
Psychological Society. 
Two visitors from the Pacific Lutheran 
University School of Nursing, Washing-
ton, shared expertise on Psychosocial 
Nursing and a member of the Faculty of 
Nursing, Prince of Songkia University, 
Thailand, inspected developments in 
Primary Health and Health Promotion. 
There has been continued success in 
obtaining external research funding. The 
Department of Biomedical Science 
received $400,000 for 1995, represent-
ing a ten-fold increase for the Depart-
ment, which also gained the University's 
first NH&MRC Fellowship. 
The Department of Psychology was able 
to enhance its research and teaching 
activities significantly in the area of Cog-
nitive Neuroscience following substantial 
funding from the Commonweafth and 
University via a 'Mechanism C Infra-
structure Grant from ARC. 
To consolidate professional liaison be-
tween the Illawarra Area Health Service 
and the University of Wollongong 
students from the Department of Nursing at the Veil Day barbeque in November 
Ms Tracy McDonald, Senior Lecturer in 
Nursing, was awarded the prestigious 
Ethel Hayton Award for 1994-a notable 
contribution to reinforcing the links 
between the University and the commu-
nity. 
Appointed in December, the new Head 
of the Department of Nursing, Ms 
Rhonda Griffiths, as the Director of the 
Diabetes Education Service, has 
improved even further the close links 
the Faculty maintains with the illawarra 
Area Health Service . 
A position of Clinic Director will be filled 
early in 1995 to manage the Depart-
ment of Psychology's Clinical Services 
Unit and to develop the advantages it 
offers the public as part of training its 
students in Clinical Psychology. 
A new conjoint appointment with lAHS 
Drug and Alcohol Services will add to 
this co-operation. 
Future plans 
During 1995 the Faculty will launch an 
initiative in Environmental Health and 
Risk Assessment, in which it will 
collaborate closely with the Environ-
mental Research Institute. 
Also under development are a specific 
Masters program for the increasing 
number of international students apply-
ing tothe Department of Nursing and new 
subject offerings in histology and neuro-
science which will be supported by 
innovative laboratory teaching methods. 
Conclusion 
The year was a successful one, notable 
for the calibre of senior staff appoint-
ments and achievements in curriculum 
development. 
Teaching and Learning 
Faculty of Informatics 
Dean: Professor Sidney A Morris, BSc Q\d, PhD F\]n, FIMA, CMath, ComplEAust 
Sub-Dean: Dr Grahame Morris, BSc N'cle (NSW), PhD UNSW 
Faculty Officer: Mr David McDonald, BA Macq 
T
HE YEAR was an exciting 
and successful one for the 
Faculty of Informatics with 
the establishment of The In 
stitute for Telecommunica-
tions Research (TITR) and the appoint-
ment of Dr Joan Cooper as Foundation 
Professor of Information Technology and 
Head of the Department of Information 
and Communication Technology. The 
Faculty's success in competitive re-
search grants has increased by 40 per 
cent in the last three years. The value of 
the Faculty Research Metric increased 
by 63 per cent in the same period. 
Major goals and achievements 
To attract high-quality students into our 
undergraduate courses 
The Faculty introduced the new degrees-
Bachelor of Mathematics and Finance and 
Bachelor of Mathematics-Bachelor of 
Computer Science-which attracted high-
quality students. The numberof mathemat-
ics majors and computer science majors 
attracted from the top 20 per cent of stu-
dents in the state more than tripled. 
To address the needs of continuing edu-
cation and professional upgrading 
In line with its telecommunications thrust, 
the Faculty offered for the first time a 
Graduate Certificate in Telecommunica-
tions Engineering on SBS television. 
The number of postgraduate course-
work students increased by 70 per cent. 
To provide quality service teaching for 
courses in other Faculties 
The Department of Applied Statistics 
worked with other Faculties to introduce 
statistics into all courses offered by the 
University. Over the year there were sig-
nificant steps in this area in connection 
with the Faculties of Law and Arts. 
To interact with industry so that Faculty 
research expertise may be applied, and 
the Faculty can benefit from an injection 
of external funds and research stimuli 
The Department of Electrical and Com-
puter Engineering took a major part in the 
Co-operative Research Centre in Intelli-
gent Manufacturing and a Manufacturing 
Research Laboratory was established. 
Funding forthe telecommunications flag-
ship, the Switched Networked Research 
Centre, which was established as a 
Telecom Centre of Excellence, has been 
renewed for th ree years and expanded to 
involve other companies. 
The Key Centre for Advanced Manufac-
turing and Industrial Automation had its 
funding renewed. 
Teaching and Learning 
Future plans 
In 1994 the Faculty established a Re-
search Centre in Health Informatics and 
expects to expand this to a Research In-
stitute in 1995. This new research direc-
tion is being led by Professor Joan 
Cooper and the Department of Informa-
tion and Communication Technology; it 
is expected to have a major impact on the 
use of IT in health in Australia. 
Two new degrees. Bachelor of Math-
ematics and Economics and Bachelor of 
Mathematical Sciences, were approved 
for introduction in 1995. These initiatives 
will result in the University having the 
most comprehensive range of math-
ematics courses in Australia. Support for 
the new degrees was affirmed by three 
banks offering new prizes for students in 
the courses. 
Wollongong also took the lead in intro-
ducing for 1995 a special course 
designed to train computing studies high-
school teachers for the information age 
- it is a Bachelor of Computer Science-
Bachelor of Education. 
Conclusion 
The Faculty is committed to improving 
the quality of the learning environment 
and to increasing the amount and 
quality of applied and fundamental 
research. 
A major goal is to be the 'number one' 
university in Australia in Telecommuni-
cations, Computer Security, Power 
Engineering, Flexible Manufacturing 
Systems, Industrial Mathematics and 
Health Informatics. 
Ms Renee Janssen being congratulated by Professor Philip 
Broadbridge, Head of the Department of Mathematics, on winning 
the 1993 Austin Keane Memohal Vacation Scholarship. Renee was 
also a winner of the quarterly St George Youth Endeavour Award 
for tertiary students 
Professor Joan Cooper, foundation Professorof 
Information Technology 
Teaching and learning 
Faculty of Law 
Dean: Professor John Goldring, BA LLB Syd, LLM Col 
Associate Dean: Associate Professor Colin Thomson, BA LLM Syd 
Sub-Dean: Ms Patricia Blazey-Ayoub, SRN Lon, BA LLB Macq, LLM Syd 
Executive Officer: Ms Wendy Raikes, BA MMgt, MAITEA 
T
HE FACULTY of Law con-
solidated its position in 
teaching and research. All 
planned courses were 
offered at all levels and the 
Faculty received recognition for some 
major research and by winning the 
Louise M Brown Trophy in international 
competition. 
Major goals and achievements 
To attract and retain outstanding staff 
and high-quality students at both under-
graduate and postgraduate level 
Demonstrating the quality of skills train-
ing, students Zoe Neilsen and Patrick 
Culbert won the Louis M Brown Trophy 
for Client Interviewing and Counselling at 
an international competition held in Scot-
land. 
To excel in undergraduate legal educa-
tion by the development and Implemen-
tation of a wide range of teaching and 
learning techniques emphasising the 
development of students' learning skills 
The first LLM (Natural Resources Law) and 
the first Graduate Diploma in Natural Re-
sources Law were awarded in 1994; and 
12 students who entered as graduates in 
1991 received LLB degrees. 
The Clinical Placement Program contin-
ues to grow. Students undertake place-
ments of various sorts with members of 
both the private profession and a number 
of government organisations, from a lo-
cal level to overseas firms. 
To provide specialist postgraduate edu-
cation in selected areas and become a 
leader In legal research and scholarship 
A Master of Laws (Court Management) 
and a Master of Court Management were 
developed for introduction in 1995 and 
two courses in maritime and marine law 
were offered for senior Indonesian gov-
ernment lawyers. 
To develop and maintain an excellent taw 
library collection through the purchase of 
CD Rom technology, enabling students 
to gain access to a wide range of elec-
tronically stored Information 
Two new interdisciplinary journals Law/ 
Text/Culture and the Australasian Jour-
nal of Natural Resources Law and Policy, 
were launched by the Faculty. 
Teaching and Learning 
Future plans 
Ms Ainslie Lamb was appointed Director 
of the Practical Legal Training Unit and 
Associate Professor in the Faculty of 
Law. Ms Lamb will be responsible for 
designing a course of practical legal 
training which is expected to entitle stu-
dents both to a Graduate Certificate in 
Legal Practice from the University and to 
admission as a legal practitioner in the 
Supreme Court of NSW. It is anticipated 
this course will accept its first students 
eariy in 1995. 
Professor Shane Simpson was 
appointed to the Centre for New Tech-
nologies, Law and Management. The 
development of the centre is considered 
appropriate because the impact of new 
Law students Helen 
Dalley, Michelle McCabe, 
Elizabeth Espanosa, 




Campbell and Zoe Nelson 
at the Australasian Law 
Students Conference 
Dr Joseph Pugliese (Department of English), Ms Penny Father (Faculty of Law), Mr 
Maurie Scott (Department of English) and Mr Robin Handley (Faculty of Law) at the launch 
of the Faculty of Law's journal Law, Text, Culture 
'i' 
^ ^ J » 
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At the launch oMustralasian Journal of Natural 
Resources Law and Policy: Professor Martin 
Tsamenyi and Ms Judith Jones 
technologies for management and the 
law has become an increasingly impor-
tant development culturally, socially and 
economically. 
Visits, conferences, seminars 
With the International Law Association 
and the Centre for Maritime Policy, the 
Law Faculty arranged and presented a 
major international conference on En-
try into Force of the Law of the Sea 
Convention: Implications for Australian 
Industry in November 1994. 
Professor Richard Weisberg, Cardozo 
Law School, Yeshiva University, New 
York, USA, delivered seminars for the 
Social Literacy Research Group, con-
tributed an article to the first volume of 
the interdisciplinary journal Law/Text/ 
Culture, and also consulted with staff 
on details about structuring and deliv-
ering legal writing courses at student 
and practitioner level. 
Professor Neil Gold, University of 
Windsor, Ontario, Canada was in-
volved in the advocacy, negotiation and 
communications skills subjects, 
together with the client interviewing 
and counselling programs. He also 
consulted with the new Director of the 
Practical Legal Training Unit, Ms 
Ainslie Lamb, in the development of 
that program. 
Teaching and Learning 
Faculty of Science 
Dean: Professor M G A Wilson, MANZ, MA\N\s, PhDMelb 
Sub-Dean: Associate Professor J Ellis, BSc Sy6 PhDNSVSI 
Administrative Officer: Ms P C Macquarie, BA 
D
ESPITE resourcing 
difficulties and some 
increase in student load, 
the Faculty implemented 
improved student mentor-
ing systems and introduced significant 
CAL-based teaching innovations in most 
disciplines. It also continued to enhance 
its reputation and extend its reach 
through extensive publication and record 
success in gaining competitive grants 
and collaborative involvement with other 
institutions and universities in Australia 
and abroad. 
Major goals and achievements 
To raise student quality on entry 
A BSc (Honours) Advanced degree, re-
stricted to high-performing entrants 
(TER>90), was developed for offer in 
1995. This program will provide students 
with greater flexibility, eariy involvement 
in research, and the possibility of 'fast-
tracking'. The beneficial impact on entry 
and overall academic performance of the 
introduction of the suite of four-year 
Bachelor degrees is now clear. In 1993, 
42 per cent of first-year BSc students 
completed without a Fail grade in any 
subject. By comparison, 66 per cent of 
BEnvSc, 86 per cent of BBiotech, and 
89 per cent of BMedChem students 
achieved this goal. In 1995 stricter 
quotas and higher entry TERs will be 
introduced for these degrees. 
To improve the quality of teaching and 
learning 
Guidelines for a voluntary system of peer 
support to supplement the existing sys-
tem of student evaluation of teaching 
were prepared. Faculty staff had contin-
ued success in obtaining CAUT grants 
for the development of teaching innova-
tion. Two CAUT grants were awarded to 
Faculty members for 1994 and one (the 
University's only one) for 1995. 
To increase the range and intensity of 
the Faculty's external links and public 
relations 
Liaison with external users of graduates 
from the 'professional' degrees continues 
to expand. In 1994, external placements 
with 33 companies or organisations were 
arranged for 40 final-year BEnvSc 
students. In 1995, 43 students will be 
placed with 42 companies/organisations. 
These contacts are not only beneficial 
to graduating students but also inform 
participating organisations of the exper-
tise available in the Faculty. A Schools 
Liaison Group has been established to 
target more effectively visits to schools, 
science teachers and careers advisers. 
Teaching and Learning 
Students in the Physics Laboratory watching 
the new videos for first-year laboratory classes 
developed in the Department of Physics 
With UNESCO support, links are being 
developed with universities in South-east 
Asia as part of the Network for the Chem-
istry of Biologically Important Natural 
Products. The sum of $175,000 has been 
awarded under the DEET-sponsored 
Targeted Institutional Links Program to 
develop links with the Sophia University 
(Tokyo). 
To increase the level and rationalise the 
use of Faculty resources 
With effect from 1 January 1995, the 
Departments of Geography and Geology 
will form the School of Geosciences, thus 
furthering the extent of closer co-opera-
tion through shared resources, joint 
curriculum development and greater re-
search collaboration recommended in 
the Joint Departmental Review of 1991. 
The position of Professor of Geosciences 
and Head of School was under offer. 
To develop the effectiveness and level of 
recognition accorded the Faculty's 
research activities 
Funding from external competitive 
research grants has risen steadily, 
regulariy representing more than 50 per 
cent of the University's total. The Institute 
for Molecular Recognition, comprising 
three ofthe Faculty's major research pro-
grams in Bioactive Molecules, Biological 
Macromolecules and Intelligent Poly-
mers, was established at the beginning 
of the year. Staff from all Departments 
are also involved in the work of the 
Environment Research Institute, estab-
lished in 1993. 
Plans for improvement 
In 1995 the Faculty will focus on 
Curriculum development 
The curriculum for the Bachelor of Sci-
ence will be reviewed and, as necessary, 
revised in the light of external pressures 
to ensure that graduates are well trained 
and educated scientifically and are also 
appropriately equipped with the generic, 
transferable skills for life-long learning. 
Development of combined degrees 
Proposals for the introduction of com-
bined degrees (eg, BSc/BCom and BSc/ 
BEd) in 1996 will be developed for ap-
proval. 
Strategic alliances and external link 
The Faculty's Internationalisation Com-
mittee is engaged in the investigation of 
opportunities and the development of 
policies for implementation in 1995, in-
cluding the offering of science teaching 
off-shore. 
Visits, conferences, seminars 
The Royal Australian Chemical Institute 
Division of Organic Chemistry National 
Conference, hosted by the Department 
of Chemistry and attended by leading 
chemists from Europe, America and 
Asia, was held at the University in July. 
Associate Professor Ross Lilley (Department 
of Biological Sciences), Professor Rob Whelan 
(Head, Department of Biological Sciences) 
and Professor Murray Wilson (Dean, Faculty 
of Science), with the Director of Research and 
Development, Biotechnology Australia Pty 
Ltd, Professor Neil Willetts, in the new 
biotechnology laboratory 
Teaching and Learning 
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LEARNING SUPPORT SERVICES 
Dean of Students Josie Castle, with Phillip 
Morgan, winner of an Apple computer In the 
Lucky Draw competition on Open Day, 
and David Fuller, Manager, Planning 
and Marketing 
Future plans 
To improve services to students by a 
meaningful federation of all support serv-
ices and to encourage increased liaison 
with the SRC and Deans on measures of 
learning support. 
Dean of Students 
Dean of Students: Josie Castle, BA 
(Rons) Syd, MA Warwick 
T HE DEAN of Students resolves grievances in all matters affecting 
students such as admission, enrolment, 
progression, course transfers, show 
cause, examinations and assessment, 
by establishing and maintaining proce-
dures, in association with faculties, de-
partments and the Administration. 
The Dean also acts as an ombudsman 
where an academic or administrative 
matter has not been resolved at an 
eariier stage (ie, with the department or 
faculty concerned) and encourages im-
provements in the quality of teaching and 
learning processes at the University, act-
ing wherever possible as a catalyst for in-
novation and improvement in standards, 
practices and procedures. 
The Dean of Students acts as Dean for 
Learning Support Services—Learning 
Development Centre, Aboriginal Educa-
tion Centre and Counselling Service— 
and co-ordinates their joint efforts in de-
veloping students to their full potential. 
These units have a special responsibil-
ity for equity groups on campus. 
Major goals and achievements 
To improve learning outcomes for both 
mainstream and equity groups. To pro-
mote closer co-operation between the 
three learning support centres in order to 
raise the profile of these activities across 
campus 
In May the Vice-Chancellor initiated ma-
jor organisation restructuring. In addition 
to the resolution of student grievances 
and quality assurance in the delivery of 
the curriculum, the Dean of Students was 
allocated the task of co-ordinating the 
Aboriginal Education Centre, Learning 
Development Centre and Counselling 
Service, thus assisting the Pro Vice-
Chancellor (Academic) in the overseeing 
of these services on campus. 
Aboriginal Education 
Centre 
Head: Margaret Valadian, BSocStudQ\6, 
MEd MSWSUm, MEd(Com) Hawa:\\ 
The Aboriginal Education Centre was established to provide for the aca-
demic development and support of Abo-
riginal and Torres Strait Island students 
on campus. The Centre provides aca-
demic support and learning resources 
and acts as an advocate with the Univer-
sity Administration and Department of 
Employment, Education and Training 
(DEET). 
Major goals and achievements 
To improve pro-active teaching and sup-
port 
A student support and tutorial process 
was initiated by the Centre in 1994 with 
the objective of assisting first-year Abo-
riginal nursing students to attain and 
demonstrate required levels of chemistry 
knowledge. 
Teaching and Learning 
To increase the opportunity for Aborigi-
nal and Torres Strait Islander staff em-
ployment in all areas of the University 
A draft Aboriginal Employment strategy, 
designed to encourage Aboriginal 
employment within the University of 
Wollongong, was established by the 
Centre in 1994. 
To establish University preparation 
courses in Law 
A preparation program, developed by the 
Aboriginal Education Centre in 1994, is 
designed to initialise the pathways into 
Law for Aboriginal students. The pro-
gram's main objective is to equip stu-
dents with a methodology for studying 
Law by helping them to acquire and inte-
grate the fundamental skills and lan-
guage for success in the legal profession. 
Future plans 
As a result of increased student enrol-
ment and retention in the Department of 
Nursing, the Aboriginal Education Cen-
tre will continue to provide support and 
resources for those future health profes-
sionals. The Centre is also committed to 
the development of Aboriginal Health as 
an academic teaching and research 
area. 
Conclusion 
The Aboriginal Education Centre had a 
very successful year in 1994. Research 
grants assisted the establishment of sev-
eral key projects and 1995 promises to 
be an interesting and fulfilling year. 
Russell Giuck from the Aboriginal Education Centre with Chief Superintendent Ian Lynn 
Accommodation 
THE ACCOMMODATION sector at the University covers seven Halls of 
Residence accommodating 1,128 stu-
dents in both catered and self-catered-
style halls. The costs for all catered halls 
are among the lowest, with sen/ice and 
quality arguably the highest. All buildings 
are constantly upgraded and maintained 
in prime condition. 
The fact that all Halls have maintained 
extremely high occupancy levels for the 
year attests to the satisfaction level of 
resident students. 
Collegiate Halls of Residence 
Major goals and achievements 
Weerona College began the year with 20 
(10 per cent) more places for new stu-
dents as a result of a larger number of 
graduands at the end of 1993. Women 
filled 80 of the 120 available places. The 
College experienced a 99 per cent occu-
pancy across the year. 
A full-scale computerised telephone and 
voice mail facility was introduced, allow-
ing parents to communicate with resi-
dents 24 hours a day, seven days a 
week. The system has proved success-
ful - and one that can be further improved 
to include individual telephones in each 
room with parallel data cabling for com-
puter networking. 
Weerona College hosted a social/sport-
ing weekend at Wollongong for Sancta 
Sophia College, University of Sydney, in 
August and representatives travelled to 
Macquarie University in Septemberfora 
weekend exchange with Dunmore Lang 
College. 
In general, the College has experienced 
its most settled and progressive year 
since its collegiate inception in 1990, 
especially with regard to community life 
and feeling. This achievement is largely 
due to its loyal and hard-working staff, a 
highly active and committed Residents' 
Association and excellent support from 
senior management of the University, the 
Weerona Management Committee and 
sponsors in the broader community. 
International House's major goals related 
to improvements to physical facilities and 
academic results. Both goals were ac-
complished. 
Teaching and Learning 
One of the University's three 
non-collegiate halls of 
residence is Kooloobong, 
shown here, which accommo-
dates 200 senior students in 
townhouse-type dwellings. In 
1994 the population of 
Kooloobong consisted of 50 
per cent local students; the 
remainder were international 
students. The occupancy rate 
throughout the year was 
99 per cent 
Physical improvements included refur-
bishment of some resident rooms, tuto-
rial rooms and the kitchen; new laundry 
equipment; and replacement of floor cov-
erings and light fixtures. Additional termi-
nals and equipment were installed in the 
computer rooms. 
Academic performance of residents was 
greatly improved over previous years. 
Session 1 results show that in the past 
two years the number of Distinctions and 
High Distinctions earned has doubled to 
a total of 29 per cent of all courses at-
tempted, while the number of courses 
failed has been halved to a total of five per 
cent. 
Twenty-nine residents trained for and 
received Red Cross certification. On a 
lighter note, the annual 'Gong Show' re-
vealed hidden talent. Perhaps inspired 
by this In-House entertainment, almost 
50 residents attended the Opera House 
to see performances of The Gondoliers 
and La Traviata-the first opera many 
residents had seen. Nineteen graduating 
residents were presented at the annual 
Valedictory Dinner in October with en-
graved pewter tankards or goblets 
commemorating their years in residence 
at International House. 
Fees continue to be at the lower end of 
the University-catered accommodation 
range: $145 a week for full room and 
board in a single room, $115 a week for 
a shared room. 
Non-collegiate Halls of Residence 
Goals and achievements 
Physical embellishments to Campus 
East included painting of Stage 2, a re-
furbished games/social area and addi-
tional furniture. All computer equipment 
was upgraded and additional equipment 
will be installed in 1995. A major renova-
tion ofthe kitchen began in Decemberfor 
completion early in 1995. 
Internationalising Campus East is a pri-
ority and the 1994 International Lunch 
and Cultural Show was again a very posi-
tive and successful event. Residents of 
Campus East were surveyed about 
facilities and services; their needs were 
thus identified and met by improvements 
in service. 
Senior residents undertook training in 
conflict resolution and first aid. Assist-
ance was offered to all students in essay 
writing technique and extra examination 
preparation was offered for first-year 
Maths and Physics. 
The population of Kooloobong this year 
was 50 per cent local students, 50 per 
cent international students, and each 
Teaching and Leamitig 
group contained equal numbers of males 
and females. Occupancy rate for the year 
was 99 per cent. The first two stages of 
Kooloobong, built in 1984 and 1985, 
were refurbished internally in December. 
Graduate House was purchased in 1994 
and provides 78 units in independent 
accommodation for both single and mar-
ried postgraduate students and their 
families. This far exceeds the goal of 20 
places set for 1994. The accommodation 
has proved to be very popular. A play-
ground for the children was installed in 
December. 
Gundi has maintained full occupancy 
during the year and continues to attract 
predominantly international students. 
There is a very active Residents' Asso-
ciation and most residents participate in 
all functions. Positive feedback has been 
received about the residence; 50 per 
cent of Gundi students remained in resi-
dence for the summer session. 
Only seven students in the Non-colle-
giate halls of residence, total population 
682, recorded a significant record of fail-
ure at the Autumn Session examinations. 
The failure rate for individual courses 
was extremely low. Students whose 
records suggested they were experienc-
ing difficulties were counselled by the 
Head of Halls, Non-collegiate, and given 
all possible assistance to improve their 
performance in second-session exams. 
Accommodation, off-campus 
Goals and achievements 
In 1994,450 offers of private accommo-
dation were taken from the public. The 
way in which this information was con-
veyed to students changed in 1994, with 
all advertisements now appearing on one 
computer printout instead of on hundreds 
of pieces of paper. The displaying of ac-
commodation information on CNN was 
also tried. Specifications for an improved 
database were submitted to a program-
mer, so that the private accommodation 
process should be streamlined even 
further for 1995. 
In 1994 six units were available for rent-
ing to staff. Occupancy rate was approxi-
mately 80 per cent. In addition to this, 
staff were given assistance in finding 
accommodation on the rental market, as 
well as assistance in renting out their 
homes while they were away on sabbati-
cal leave. 
Approximately 370 students were col-
lected from the airport and provided with 
private accommodation. 
A ffiliated college—Richard 
Johnson College 
Goals and achievements 
Richard Johnson College sought to 
achieve two goals in 1994: to enhance 
the basic services to our residents and to 
develop an effective seminar program for 
the senior common room. The second of 
these was achieved with six papers 
which will be published in the second is-
sue of the RJC Review. The quality of 
food services, as measured by student 
surveys, was enhanced. Major refurbish-
ment meant a better use of the physical 
facilities by all residents. 
Careers and Appointments 
Service 
Careers and Appointments Officer: 
Patricia Webster, HDipTeach, Melb, BA 
LaT, MA Macq, MACE, MAITD 
THE CAREERS and Appointments Service had a successful year in 
1994 as the graduate employment mar-
ket improved along with the economy. 
There was a distinct increase in the 
number of employers interested in the re-
cruitment of Wollongong graduates. 
Major goals and achievements 
To encourage employer visits to campus 
Although employer visits have not yet 
reached pre-recession levels, employ-
ment prospects for graduates have been 
boosted by the increased number of 
smaller companies requesting graduate 
applications directly from the University. 
To develop services for international stu-
dents 
The service continued to extend informa-
tion networks on employment opportuni-
ties for international students. The 
International Development Program 
graduate employment service in Jakarta 
is one of these sources. 
To improve graduate preparation for the 
job market 
Throughout 1994 the Careers and Appoint-
ments Officer placed increasing emphasis 
on the preparation of graduates for job 
search and job applications. This prepara-
tion included seminars and information 
sessions provided by employers, which 
helped graduates understand the labour 
market. 
Future plans 
There is an increased demand from stu-
dents for information on employment 
opportunities for post-graduate students. 
A joint program, established with the 
Wollongong City Mission to provide sup-
port for graduates still seeking work after 
a period of six months, will be expanded 
in 1995. The program, 'Bridge the Gap to 
Employment', provides a three-weeks 
course and work experience with on-
going case management until placement 
is achieved. 
Visits, conferences, seminars 
The Careers and Appointments Officer pre-
sented a joint paper with the Executive 
Director of GCCA and the Head of Careers 
Services, University of New South Wales, 
at the IDP Conference in Sydney in Octo-
ber 1994. Again in 1994, the Service 
co-ordinated the Young Achievement 
Australia, Business Skills Program. 
Conclusion 
As the economy improves, the Careers 
and Appointments Centre anticipates a 
successful and rewarding year. Careers 
and Appointments Officer Ms Patricia 
Webster will enter her second year of office 
in 1995 as President of the National Associa-
tion of Graduate Careers Advisers. 
Teaching and Learning 
The Conservatorium 
Youth and Junior 
Choirs with Director 
Margaret May 
Sharrad 
Conservatorium of Music 
Director: Penelope Chappie, BMusSyd, 
Dip Ed Syd, LTCL, AMusA 
THE Conservatorium, a pre-tertiary institution within the Faculty of 
Creative Arts, is advised by a board that 
represents the community, teachers and 
pupils. The Conservatorium has strong 
academic, business and community links 
and offers all forms of instrumental, 
vocal and theoretical tuition. 
Major goals and achievements 
To provide opportunities for students and 
staff to participate in solo, ensemble and 
group performances 
The Conservatorium staged or was in-
volved in over 30 musical events during 
1994. These included the BHP Youth 
Orchestra's concert in conjunction with 
internationally acclaimed pianist Marilyn 
Meier and the Sydney Schools Sym-
phony Orchestra. Conservatorium mem-
bers also contributed to the inaugural 
Festival of Creative Arts. 
To promote current music education 
practices through close collaboration 
with schools and Tertiary institutions 
The Childhood Music Education pro-
gram continues to expand rapidly, and 
classes are held in Wollongong with 
outreach programs in Kiama and at the 
Graham Park campus at Berry. 
To co-ordinate and promote music activi-
ties through music-based organisations 
As an example, the Conservatorium 
Youth Choir travelled to Adelaide in 
September for a week-long tour, giving 
successful performances at schools, 
churches and the South Australian Pri-
mary Schools' Choral Festival. 
Visits, conferences, training 
seminars 
In January 1994, Penelope Chappie at-
tended a seminar in Melbourne given by 
Professor Peter Renshaw from the Guild-
hall School of Music, London, entitled Music, 
Crisis and Change. The Conservatorium 
hosted several master classes and work-
shops with visiting musicians. 
The year was one of great achievement, 
energy and consolidation at the Con-
servatorium. Thanks must go to all staff 
and particularly ourfundraising body, the 
Friends ofthe Conservatorium, who give 
unstintingly of their time and effort. 
Future plans 
In May 1995, pianist Roy Howatt will give 
a masterclass on French Piano Music. 
The Wollongong Conservatorium Trio 
comprising Penelope Chappie (oboe), 
Emma Knott (flute) and Marilyn Meier 
(piano) will perform at the Canberra Fes-
tival of Chamber Music in May 1995. The 
BHP Youth Orchestra will present four 
concerts during the year. 
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Counselling Service 
Head of Counselling Service: Greg 
Hampton, BA Macq, PhD, MAPsS 
Goals and achievements 
To establish mentoring systems each 
year for newly enrolling students for the 
purpose of preventing failure and 
attrition during students' first session at 
university 
The mentoring system is implemented 
through a series of orientation workshops 
led by senior students. Separate pro-
grams are provided for recent school 
leavers, students from rural and isolated 
areas, mature-age students, postgradu-
ate students and international students. 
Seven hundred and fifty-three students 
participated in these programs during 
1994. 
To improve equity and access for disad-
vantaged students 
Orientation programs targeted disadvan-
taged groups such as students from ru-
ral and isolated areas and mature-age 
students who may have been previously 
denied access to a university education. 
During the session, interventions focus 
on setting up support networks and semi-
nar series for groups such as women in 
honours and postgraduate research pro-
grams. The Women in Engineering net-
work continues to be supported by the 
Counselling Service with up to 80 stu-
dents attending meetings and excur-
sions. The organisation of facilities and 
servicesforstudents with disabilities has 
been significantly improved through the 
appointment of a disability adviser. Forty-
eight students registered for assistance, 
which is more than twice the number reg-
istered in 1993 and eight times that reg-
istered in 1992. 
To provide individual counselling fo-
cused on preventing personal problems 
from interfering with the educational or 
professional performance of students 
and staff 
During 1994, 927 people sought per-
sonal counselling in a total of 2,383 inter-
views. Personal development programs 
were provided in stress management, 
assertiveness and adjustment to inde-
pendent living. 
Conclusion 
The Counselling Service had a busy and 
productive year with a strong emphasis 
on preventative programs. 
Information Technology 
Services 
Director: Gregory J Naimo, BE Syd, Dip 
Ed UNSW 
Manager, Facilities and Technical Serv-
ices: James McKee, BSc, BA(Hons), 
MA(Hons) 
Manager, User Services: Gary Kelly 
HeadAlS: Elizabeth Nowosad, SSc Sus, 
MA Macq, MSSA, MACS 
Major goals 
To provide increased, relevant and effec-
tive support for Information Technology 
users 
To increase opportunities for staff and 
students to become information-literate 
and provide suitable educational tech-
nologies 
To improve the level and costs of tele-
communications services 
To improve access to network band-
width, ensure viable future growth and 
increase community interaction with net-
work services 
To increase support for Administrative 
Services 
Achievements 
The technical strategy, policy framework 
and implementation planning for the 
roll-out of Campus Wide Information 
Services (CWIS) tools and services were 
finalised with participation across a full 
spectrum of academic departments 
and branches. Development of voice-
messaging services and other improve-
ments in telephone services, coupled 
with use of dedicated circuits to Sydney 
and negotiated discount arrangements, 
increased the reliability and reduced the 
costs of these services. 
Greater network services were provided 
for 'virtual campus' external users, 
through the development of better 
Telematics services; participation in 
AARNet upgrade to 34MB microwave 
service; involvement with the NSW Uni-
versities Telecommunications Group for 
Director of ITS Greg Naimo is pictured with the award winner for the most outstanding graduate in 
the Associate Diploma in Computer Applications, Klaus Busch, and Professor Graham Winley of 
the Department of Business Systems 
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bulk acquisition of communications serv-
ices; and key involvement in regional fi-
bre optic trial for connection of local high 
schools to Internet services. 
There was continued heavy involvement 
in the CASMAC UniOn initiative, with 
major commitments to vendor contract 
negotiations, new Student Information 
Systems, local implementation of new 
human resource systems and increased 
move to client/server based information 
systems. 
Quality initiatives were developed in 
workforce activities of customer service, 
communications skills and teamwork 
building. 
Continuing improvement 
ITS has targeted the following areas for 
further development: 
Development of a comprehensive IT 
Strategic Plan with full campus involve-
ment 
Development of the CWIS initiative and 
network services 
Continued improvements in quality user 
services 
Continued interaction with community 
groups 
Continued development of enhanced 
administrative systems. 
Conclusion 
During 1994 ITS pursued and is continu-
ing to work towards its fundamental goal: 
'... to provide the University with inte-
grated services, support, information and 
training forthe relevant, effective and ef-
ficient use of information technology. ITS 
aims to achieve this by use of appropri-
ate quality assurance techniques, foster-
ing and retaining high quality technical 
staff, and through harmonious internal 
and external relationships.' 
Students who received University of Wollongong and Illawarra Technology Corporation 
Scholarships under the Study Abroad Program are, from left, Sandra Volk, Adam Tooth, 
Simone Williams, Ross Jenkins and Cathenne Blake 
International Office 
Director: Mr Eric Meadows, BA (Rons) 
Syd 
THE INTERNATIONAL Office is re-sponsible forthe management of the 
University's policy on internationalisa-
tion. The office negotiates with overseas 
institutions, liaises with governments on 
international matters and recruits interna-
tional students. 
Major goals and achievements 
To increase the number of international 
students at the university 
International student numbers steadily 
increased during the year to over 1,350 
despite intensive competition from over-
seas and other Australian universities. 
To expand the Study Abroad Program 
Several major programs for groups of 
North American, junior-year abroad stu-
dents were introduced. These included 
session programs with Colgate Univer-
sity and Johnson C Smith University and 
a short course for Alma College business 
students. 
To develop the Student Exchange Pro-
gram 
The number of students participating in 
the Student Exchange Program at part-
ner institutions overseas increased sig-
nificantly during the year. Over 80 
students studied overseas during the 
Autumn or Spring Session. 
To extend networks overseas 
Representatives in Thailand and Japan 
continue to provide invaluable informa-
tion on the opportunities in these coun-
tries. A new office was established in 
Japan following the closure ofthe jointly 
operated Wollongong/UNE/Flinders Uni-
versity office. 
Visits, conferences, training 
seminars 
The International Office hosted visits by 
a large number of overseas dignitaries 
and officials, including a delegation of 
Taiwanese University Presidents in Feb-
ruary and in September a delegation of 
Vice-Presidents from several Chinese 
universities affiliated with the iron and 
steel industry. 
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Future plans 
During 1995 the International Office 
plans to develop alumni associations in 
more countries. The process of interna-
tionalising the campus will be continued 
by the development of curricula and other 
programs which will encourage effective 
cultural, social and educational interac-
tion between Australian and international 
students. 
Conclusion 
The International Office continues to pro-
vide to staff and students a focus for inter-
national activities. Through its expanding 
international network, the Office is posi-
tioned to meet the challenges of 1995. 
Learning Development 
Centre 
Head: Kim Draisma BA(Hons) Dip Ed 
IN 1994 the Learning Development Centre continued to provide programs 
that extend from the pre-university Gate-
way program and undergraduate support 
to postgraduate development. These 
programs involve academic discourse, 
including the production of theses, math-
ematics, statistics and statistical comput-
ing and assistance for students for whom 
English is not a first language. 
Major goals and achievements 
A course for credit in academic writing, 
'Communication Strategies for Univer-
sity Study', was introduced in 1994 and 
attracted students from four faculties. 
Assistance was provided through indi-
vidual or group tutorials, workshops for 
specific topic areas, lectures, tutorials 
and workshops within subjects offered by 
the faculties. Non-credit courses were 
provided for first-year Law students, 
postgraduate students in Public Health 
and Nutrition, first-year students in Engi-
neering Management and Aboriginal stu-
dents in Nursing, Law and Education. 
The classes 'Academic English and 
Study Skills', 'Pronunciation and Listen-
ing Skills' and 'Public Speaking for Mass 
Media' were held for postgraduate inter-
national students. 
Contributions were made to the Counsel-
ling Centre's support programs for 
Women in Honours, Women in Engineer-
ing, and Women in Postgraduate Study. 
The LDC contributed to the orientation 
programs for academic staff, general 
staff, international students, postgradu-
ate students, mature-age students and 
all 100-level students. 
Conferences 
Several staff members attended confer-
ences during the year, including the Con-
ference of the Educational Research 
Association in Singapore, attended by 
Peter Bodycott, and the Conference on 
Integrating the Teaching and Academic 
Discourse into Courses in the Disciplines 
at La Trobe University, attended by Kim 
Draisma. 
Conclusion 
Teaching by LDC staff is exceptional. 
Student evaluations of teaching by LDC 
staff are significantly higher than for staff 
in the faculties and the LDC figured 
prominently in the Quality Review of the 
University in 1993. Action research led to 
several publications in 1994 on issues 
related to tertiary teaching. 
Library 
University Librarian: John Shipp BA Dip 
Ed Macq, DipArchAdmin UNSW, AALIA 
Deputy University Librarian: Felicity 
McGregor BA DipLib UNSW, AALIA 
T HE LIBRARY is the key link be-tween information networks used 
by members of the University. Irrespec-
tive of the nature or location of the 
resources, the Library will provide a 
range of services and technologies which 
facilitate access, retrieval and interpreta-
tion of knowledge. 
Major goals and achievements 
To implement a new integrated library 
system and review of all processes 
affected by the system 
The Innovative Interfaces integrated 
library system is being installed with all 
modules expected to be operational by 
the beginning of the 1995 academic year. 
Review and integration of associated 
technical processes are well advanced. 
To promote alternative Information 
sources and provide enhanced access to 
remote services 
Access to the Uncover (Colorado Asso-
ciation of Research Libraries) database 
and to other libraries'catalogues through 
Liblink is now available through the Li-
brary catalogue as well as by remote 
login. Access to other major networks 
such as the Online Computer Library 
Centre (OCLC) in Ohio has been nego-
tiated and made available on a trial 
basis. 
To Include information skills in the cur-
riculum and improve the quality of Library 
services, especially through customer 
consultation 
Faculty Librarians and academic staff 
have developed a new Arts faculty sub-
ject for 1995 which will cover computer 
and statistical literacy and library infor-
mation skills. The latter component will 
be taught by Faculty Librarians. Promo-
tion of information access via the Internet 
is now included in all postgraduate 
Library skill sessions. 
A program entitled Quality and Service 
Excellence is being implemented with 
the aim of systematically collecting data 
on clients' needs and using this as the 
basis of service improvement programs. 
Several teams have already made 
significant progress towards achieving 
these goals. 
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The University Library - key link between information networks used by students and staff During the year the Innovative intertaces system was 
installed for operation by the beginning of the 1995 academic year, and Quality and Service, a new program, was implemented with, as its name 
implies, the aim of collecting data on clients' needs in the ever-present quest for over-the-counter excellence 
Future plans 
During 1995 the Library will work to-
wards: 
• Extension of the information literacy 
program to include information skills in 
the curricula of all faculties. 
• Incorporation of quality principles in the 
strategic planning framework of the 
Library and the development of a sur-
vey, based on feedback already ob-
tained from clients, to be used as a 
measure of improvements in future 
years. 
The use of additional funds allocated to 
the Library through the DEET Quality 
Assurance program to improve the 
availability of high-demand course 
materials and to implementtechnology 
which will allow databases to be made 
available on the campus network. 
In order to achieve its goals, the Library 
will continue to recruit, train and develop 
staff of the highest quality. 
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Professional and Graduate 
Education (PAGE) 
Principal Officers 
Chair, PAGE Board of Management: 
Professor Christine Ewan, MB BS MA 
PhD Syd, FAFPHM (Pro Vice-Chancel-
lor, Academic) 
Administrative Officer: Ms Julie Sikora 
IN THE ANNUAL REPORT for 1993, the Vice-Chancellor reported the 
launching of the Professional and 
Graduate Education (PAGE) consortium 
involving, at that stage, 12 universities 
in partnership with the SBS network. 
Established by a grant from the National 
Priority Reserve Fund and based at 
Wollongong's 'state-of-the-art' Commu-
nications Centre, PAGE successfully 
completed its first year of operation 
in 1994. 
Major goals and achievements 
PAGE aims to be the premier provider of 
University graduate training courses 
offered by distance learning, using ad-
vanced telecommunications technology 
and written course materials. Its targeted 
audience reaches across Australia and 
to Asia and the Pacific. 
Over the past 12 months, PAGE'S pro-
grams have been televised daily on 
SBS television and ATVI is also carry-
ing selected subjects on its pilot satel-
lite broadcasts into Asia. It is important 
to note that all subjects are developed 
in Australia by the universities which are 
offering them. 
Agreement was reached by member uni-
versities with regard to cross-accredita-
tion of subjects and courses and to 
collaborative market research, program 
development and course delivery. 
The consortium developed a compre-
hensive marketing plan which targets 
professional and industrial clients for 
both development of specific programs 
and contractual program delivery. Signifi-
cant interest was shown by international 
Robert Kibble, one of the first four graduates of 
the PAGE Consortium, at the October 
Graduation Ceremony 
agencies as well as local groups, espe-
cially industrial and government sectors, 
exploring options for using PAGE as a 
vehicle for industry training. 
The consortium's potential was recog-
nised in New Zealand and on October 28 
the consortium welcomed its first off-
shore member, the University of Auck-
land, and associate member, TV New 
Zealand. TVNZ has widespread satellite 
reach into Asia and the Pacific and 
brings to the consortium expertise 
gained in partnership with some major 
institutions in New Zealand. 
Future plans 
To realise its full potential the consortium 
will undertake: 
• Marketing to ensure that activities are 
effectively targeted and developed 
collaboratively with employers and 
professions 
• With the assistance of SBS, mainte-
nance of a watching brief of develop-
ments in broadcast, narrowcast and 
interactive media 
• Measures to ensure adequate student 
access to learning resources and 
interactivity. 
Conclusion 
PAGE will seek to increase the capacity 
of member universities to produce pro-
grams tailored to identified market needs. 
Few, if any, Australian universities 
possess experience in and facilities for 
the comprehensive development of 
flexible programs targeted to post-basic 
education in the workplace or home. 
Partnerships with broadcasters and con-
trollers of other distribution media are 
critical but their success depends on the 
universities' ability to deliver a satisfac-
tory product appropriate to both the 
needs of the clients and the characteris-
tics of the media. 
The Science Centre 
Director: Glen K G Moore, BSc UNSW, 
MAIP, FRAS, ASA 
THE SCIENCE Centre is operated by the University as a community facil-
ity. It is the only Australian science 
centre operated by a university and 
incorporates more than150 hands-on 
interactive exhibits dealing with science 
and technology. It is open seven days a 
week and incorporates the only high-
quality planetarium in New South Wales. 
It also hosts travelling exhibitions from 
other Centres. During the week its main 
visitors are students in organised visits 
and during the weekend it is a popular 
family venue. 
The mission of the Centre is to raise the 
level of science literacy of students and 
the general community and it draws on a 
wide range of the University's skills and 
expertise to achieve this aim. 
Major goals 
In 1994 the Centre planned to develop its 
astronomical activities in order to lay the 
groundwork for the establishment of a 
Centre for Astronomical Education. In 
addition the Centre aimed to extend its 
activities to the area of hands-on science 
for eariy childhood education. 
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Enthusiasm is evident in this picture 
taken at the Interactive Chemistry 
Exhibits Workshop at the Interna-
tional Conference on Chemistry 
Exhibitions: from the left are Glen 
Moore, Director of the Wollongong 
Science Centre, Colin Johnson, 
Senior Manager of TECHNIQUEST, 
Wales, and Lena Savolainen, 
Education Programs Assistant at the 
National Science and Technology 
Centre, Canberra 
Major achievements 
During the year under review, the 
Centre attracted over400 school classes 
from across NSW. In addition, a variety 
of other educational groups also visited, 
ranging from preschool to university, as 
well as the general public. The University's 
Faculty of Education used the 
Centre as part of its teacher training 
program and the NSW Department of 
School Education provided the Centre 
with a teacher in residence for the second 
half of the year to assist in the develop-
ment of its planetarium programs. 
Special exhibitions included Mitey Sci-
ence, which concentrated on eariy child-
hood education; Eric, the opalised 
pleiosaur (Australian Museum) and the 
Ouestacon Maths Centre (National 
Science and Technology Centre). Star-
gazing, an exhibition dealing with 
astronomy, was developed in-house and 
included the establishment of the state's 
first high-quality planetarium with 
photography from the Anglo-Australian 
Observatory. 
The interim planetarium was opened in 
April by the 1993 Eureka Prize winner, 
the late Dî  David Allen. Since its opening 
the demand for planetarium bookings 
has far exceeded its capacity and plans 
for its relocation into a larger building are 
in place. 
Future plans 
Building on the research and teaching 
strengths of the University, the Centre is 
currently developing a Centre for Astro-
nomical Education based around its 
planetarium and observatory facilities. 
The high demand for the Centre's re-
sources cannot currently be met because 
of the physical limitations of the building. 
The Centre is therefore developing a va-
riety of outreach activities. It has also 
developed plans for a more extensive 
building based on the experience of its 
five years of successful operation. 
Talks and conferences 
As an active member of the Australasian 
Science and Technology Network 
(ASTEN) and the European Collabora-
tive for Science I ndustry and Technology 
Exhibitions (ECSITE), the Centre is a 
participating member of The interna-
tional Network of Science Centres. The 
Science Centre was host to the 1994 
ASTEN workshop on the design of inter-
active chemistry exhibits. Major public at-
tendance was attracted by talks by the 
NASA Chief Scientist, Dr Steve 
Saunders, and the internationally re-
nowned astronomical photographer, 
David Malin. 
Conclusion 
The Science Centre has developed into 
a vital part of the cultural and educational 
life of southern NSW. Since its opening 
in 1989, it has been visited by more than 
100,000 people and is now providing 
hands-on science experiences to over 
400 schools each year from across NSW. 
With the ever-increasing impact of tech-
nology on the lives of ordinary people, the 
Centre is a vital community resource. The 
major challenge over the next two years 




Overview by the Pro Vice-Chancellor (Research) 
THE UNIVERSITY of Wollon-gong's Research Manage-ment Plan evolved and 
improved further in 1994. The Plan 
aims to foster co-operative research 
by aggregating research activities. 
The intention is to optimise the funds 
and research resources available 
and provide the impetus for attract-
ing greater external funding. 
Three Research Institutes were launched 
in 1994: Institute for Molecular Recogni-
tion, Environment Research Institute and 
Institute for Telecommunications 
Research. Thus the Research Manage-
ment Plan now has four levels -
Research Institutes, Research Pro-
grams, Research Groups and Research 
Development Groups. The new Re-
search Institutes are defined as a 
collection of Research Centres and 
Groups related to a broad theme which 
will normally have a number of nodes 
of excellence. 
Pro Vice-Chancellor (Research) Professor Bill 
Lovegrove (left) with Professor Lauchlan Chipman, 
a former Pro Vice-Chancellor of the University 
APA(l) scholarships, an increase 
in the number and amount of ini-
tial ARC Large grants and a 60 
per cent increase in other grant 
funds from 1993. 
Other initiatives introduced in 
1994 include the use of both 
qualitative and quantitative meas-
ures to allocate intramural 
resources for 1995. 1994 was the 
final year in the triennial funding 
cycle for Research Programs, 
Research Groups and Research 
Development Groups and thus 
they were subject to review. The 
quantitative measures used, the 
Performance Indicators and the 
weightings are listed in the table 
below. 
For 1994 the final financial alloca-
tions were weighted 75 per cent 
qualitative and 25 per cent quantita-
tive. These weightings will be 
reversed forthe 1995 allocation. 
To enhance communication on all 
research issues across campus. Faculty Research Commit-
tees became operational in 1994. These Committees enable 
discussion to be focused at the researcher level with issues 
feeding up to and down from the Research Committee of 
the Graduate Faculty. The Chairs of the Faculty Research 
Committees are members of this central committee. 
This increase in communication and aggregation, along with 
the enhanced profile of research on campus and the benefit of 
having a full-time Pro Vice-Chancellor (Research), has resulted 
in an extremely successful year in all aspects of research en-
deavour. These include the award of four ARC Collaborative 
grants from five applications, a 50 per cent success rate for 
The Research Management Plan 
continues to acknowledge the importance of individual research-
ers whose research does not lend itself to aggregation within 
an existing focused node as it is unique and not related to the 
activities of other staff. $38,255 was allocated to researchers in 
this category from the Graduate Faculty in 1994. 
Information on specific research areas is available from the 
1994 Research Report, which highlights the quality of the 
research endeavours being undertaken at the University. 
The Report also contains a listing of research output, in 
terms of publications, highlighting the overall effort being 
applied to research. Copies are available from the Universi-
ty's Research Office. 
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RESEARCH GRANTS 
Australian Research Council 
Faculty of Arts 
Centre for Multicultural Studies 
Dr R Iredale 
The Relative Attractiveness of Australia, the USA 
and Canada to Skilled Migrants from Three 
Countries: Hong Kong, Singapore and Malaysia $5,000 
English 
Associate Professor J Wieland 
Australian Literary Criticism in Practice: An 
Annotated Collection of Documents with a 
Comprehensive Introduction $9,910 
History and Politics 
Dr A Vickers 
Industrialisation and its Cultural Impact on Bali 
1950-1990 $5,450 
Dr M Beresford 
Economic Growth and Institutional Change in 
Contemporary Vietnam $120,000 
Modern Languages 
Dr G lanziti 
The Writing of History in Renaissance Italy: 
A Study of the Forms, Methods and Context 
of History Writing as Practised in the Italian 
Peninsula 1400-1550 $20,000 
Dr S Yates 
The New Confessor: The Role of the Doctor in 
Nineteenth Century French Society as 
Represented in Selected Novels by Balzac $5,000 
Science and Technology Studies 
Dr B Martin 
Science and Technology for Non-violent Struggle $32,300 
Associate Professor E Richards 
AIDS, AZT and the Role of Consumer 
Participation in Drug Evaluation: A Comparative 
Analysis of Australian and USA Responses $50,400 
Sociology 
Professor J Bern 
A National Aboriginal Politics: Self-Determination 
from Landrights to Reconciliation and Return $7,930 
Dr E Vasta 
Communities in Transition: Political and Cultural 
Transformations in the Western Suburbs in Sydney $33,000 
Faculty of Commerce 
Management 
Associate Professor R Badham 
Computer Redesign and Work Humanisation: 
A Proposal for the Development and Application 
of a New Organisational Approach $35,000 
Economics 
Dr D P Chaudhri 
Trade, Linkages and Structural Change in Australia 
and Asia 1968-1991: A Policy Perspective $10,900 
Dr C Nyland 
The Inspirational Sources and Intellectual Influence 
of Adam Smith's Theory of the Status of Women $7,530 
Business Systems 
Dr Li Yen Shue 
The Development of an Intelligent Algorithm with 
Learning Capability for Project Scheduling Problems 
with Resource Constraints 
Professor G K Winley 
The Present and Future Education Needs of 
Information Systems Professionals in Developing 
South-east Asian Nations 
$5,000 
$4,000 
Faculty of Education 
Education 
DrWVialle 
Identifying Children's Diverse Strengths: A Broader Frame-
work for Cognitive Assessment $5 945 
Research 
Dr P Harris 
The Contribution of Intertextual Features of 
Reading Instruction in the Initial School Years 
to Success and Failure in Learning to Read $7,930 
Ms J Wright 
An Analysis of the Ways in which Institutional 
Discourses Operating in the Secondary English 
Classroom Contribute to Educational Success 
and Failure $20,200 
Mechanical Engineering 
Dr X Fang 
Real-Time Control of Mechanical Systems through 
Computational Logic Integration of Sensory 
Feedback $5,000 
Associate Professor K Tieu 
Superiaminar Flow in Hydrodynamic Journal 
Bearings $69,000 
Faculty of Engineering 
Civil and Mining Engineering 
Dr B Indraratna 
Geotechnical Aspects of Soil Stabilization Using 
Waste Materials $8,000 
Dr R Kohoutek 
Analysis of a Grid System under Dynamic Load $5,000 
Associate Professor Y C Loo 
Punching Shear Failure at Corner and Edge-
Columns of Post Tension Concrete Flat Plates 
with Spandrel Beams $25,500 
Professor R N Singh 
Discrete Element Modelling for In-rush of Ground-
water to Caved Mine Workings $5,000 
Professor L Schmidt 
Formation of Double-Curvature Shapes from 
Planer Space Trusses by Post-Tensioning and 
their Testing $7,930 
Materials Engineering 
Dr G W Delamore 
Crystallisation Kinetics of Metallic Glasses $52,000 
Professor D P Dunne 
The Structure and Properties of Melt-spun Shape 
Memory Alloys $25,200 
Dr S A Nightingale 
Microwave Sintering of Zirconia-based Ceramics: 
A Pilot Project $6,086 
DrS A Nightingale 
Microwave Processing of Reaction Bonded 
Refractories $9,910 
Professor G E Spinks 
Tribology of Polymers Used for Orthopaedic 
Protheses $17,840 
Faculty of Health and Behavioural Sciences 
Psychology 
Professor R Barry 
Integration of Autonomic and Central Nervous 
System Indices of Brain Function $5,000 
Dr E Chekaluk 
An Investigation into the Possible Mechanisms 
Responsible for Saccadic Suppression $5,000 
Professor W J Lovegrove 
Remedial Implications of a Deficit in the 
Transient Visual Subsystem in Specifically 
Disabled Readers $34,300 
Professor W J Lovegrove 
The Relationship between Sensory Temporal 
Processing and Specific Reading Disability $35,000 
Biomedical Science 
Dr S Boutcher 
The Effect of Aerobic Training on Vagal and 
Cardiac Response in the Elderiy $5,773 
Dr P Else 
Sources of Increased Sodium Influx and Sodium 
Pump Capacity Arising out of the Evolution of 
Entothermy $40,000 
Ms A Fox 
Electrophysiological Indices of Memory Organisation 
and their Application to Social Drinkers $9,910 
Ms J R Steele 
Reliability of Passive Assessment of Anterior Tibial 
Displacement Using the Dynamic Cruciate Tester $5,000 
Dr N A S Taylor 
The Role of Skin Temperature Changes in the 
Control of Skin Blood Flow and Sweating in Man 
Phase I: The Upper Body $7,930 
Research 
Nursing 
Professor C Morse 
Relationship of Diet on Symptoms in Italian 
Perimenopausal Women 
Mr D Rowe 
Wideband Audio Coding for ISDN $5,945 
$12,880 Information and Communication Technology 
Professor J A Cooper 
Secret Sharing for Key Exchange and 
Authentication $8,420 
Faculty of Informatics 
Computer Science 
Dr T Hardjono 
Secure Authentication Mechanisms for 
Certification Servers $8,425 
Dr P McKerrow 
Echolocation Models $50,000 
Dr P McKerrow 
Fuzzy Logic Control of Mobile Robots with 
Learning $7,920 
Dr J Pieprykz 
Design of a Message Hashing Algorithm $66,000 
Professor J Seberry 
Access Schemes for Computer Security from 
Families of Combinatorial Designs $45,000 
Professor J Seberry 
On the Existence of T-Sequences Constructed 
Using Cyclotomy $6,935 
Dr R Safavi-Naini 
Practically Secure Authentication Codes $14,865 
DrY Zheng 
Design of Public Key Cryptosystem Secure 
Against Chosen Ciphertext Attacks $35,000 
Electrical and Computer Engineering 
Dr P Doulai 
An Artificial Neural Network Approach for Power 
Systems Short-Term Load Forecasting $7,930 
Dr F Naghdy 
Parallel Computing forthe Control of Computer 
Integrated Manufacture $8,000 
Dr F Paoloni 
Development of an Integrated Pulse Driven 
Antenna Array and an Investigation of Impulse 
Radar Imaging $45,000 
Dr D Piatt (in conjunction with University of Newcastle) 
High Performance Synchronous Reluctance Motor 
Drive $45,000 
Mathematics 
Professor P Broadbridge 
Computer-aided Search for Exact Solutions 
of Non-linear Partial Differential Equations $45,000 
Dr S Zhu 
Dual Reciprocity Boundary Element Method in 
the Laplace Space $11,890 
Faculty of Law 
Law 
Dr A D Frazer 
Industrial Arbitration in New South Wales 1912-1930 $5,000 
Faculty of Science 
Biological Sciences 
Dr D J Ayre 
Reproductive Strategies and Gene Flow in 
Ascidians and Plants $101,900 
Dr D J Ayre (in conjunction with James Cook 
University and the Queensland Museum) 
The Ecological and Evolutionary Consequences 
of Mating Systems and Hybridization in Reef Corals $9,200 
Dr D J Ayre 
A Molecular Genetic (PCR RAPD) Assessment 
of Genotypic Diversity in Populations of a 
Freshwater Ostracod 
Dr D J Ayre (in conjunction with James Cook 
University) 
The Population Genetics and Demography 
of Tropical Corals 
Dr M Baker 




Dr W Buttemer 
Behavioural, Hormonal and Energetic Interactions in 
Australian Birds: Relations to Habitat and Season $6,945 
Research 
Dr A R Davis 
Community Ecology of Subtidal Rock Walls in 
South-Eastern Australia: Grazing by Sea Urchins 
and the Role of Refuges $55,000 
Dr K French 
Spatial Patterns of Invertebrate Biodiversity in the 
Understorey $8,430 
Associate Professor A J Hulbert 
The Cellular Basis of Different Levels of Resting 
Metabolism in Vertebrates $45,400 
Associate Professor A J Hulbert 
The Composition of Ilk and the Development of 
Marsupials $6,935 
Associate Professor R Lilley 
Regulation of Glycerol Synthesis in Dunaliella $10,900 
Associate Professor E J Steele 
Evolutionary Origin of Antibody Variable Genes: 
Pattern of DNA Sequence Variation in Flanking 
and Coding Regions $5,000 
Associate Professor E J Steele 
Evolutionary Origin of Ligand Binding Immuno-
globulin Variable Genes 
Dr M J Walker 
Genetic and Molecular Analysis of the Genes 
Encoding Flagella Biosynthesis in Bordetella 
Bronchiseptica $50,400 
Chemistry 
Professor J B Bremner 
Design and Synthesis of New Heterocyclic 
Compounds $57,500 
Professor J B Bremner 
200MHZ NMR Spectrometer $105,000 
Dr J A Carver 
Properties of Biopolymers $38,000 
Dr D Griffith 
Exchange of Trace Gases Between the Biosphere 
and the Atmosphere: Applications of Novel 
Measurement Techniques Using Fourier 
Transform Infrared Spectroscopy $101,000 
Dr D Griffith 
Measurement of Atmospheric Composition by 
Solar Infrared Spectroscopy $9,910 
DrA Hodgson 
Directed Cell Growth Using New Molecular 
Communication Devices $11,150 
Professor L Kane-Maguire 
Development and Use of Conducting Polymers for Chiral 
Separations $35,000 
Professor L Kane-Maguire 
Organometallic Reagents for Asymmetric Synthesis 
and Peptide Modification and Synthesis $9,910 
Associate Professor S G Pyne 
Asymmetric Synthesis via Novel Chiral Sulfur 
Reagents $50,000 
Dr S Ralph 
Reactions of Ruthenium Anticancer Agents with 
Amino Acids and Nucleotides $9,910 
Dr M M Shell 
Combining Capillary Electrophoresis and Electro-
spray Mass Spectrometry for the Analysis of 
Biological Molecules and Environmental Pollutants $5,000 
Associate Professor R J Truscott 
Monoclonal Antibodies to Normal Human and 
Cataract Lens Proteins $10,900 
Professor G G Wallace 
Synthesis and Characterisation of Conducting 
Polymer Films for Use as Substrates to Control 
the Growth and Differentiation of Mammalian Cells $45,000 
$12,865 Geography 
Associate Professor E A Bryant 
Natural Hazard Mapping of Catastrophic Wave 
Erosion (Tsunami) Around the Rock Coastline 
of Northern Australia 
Associate Professor G Nanson 
Changing Climate and Flow Regime in Australia's 
North and Centre During the Past 300,000 Years 
Dr C Woodroffe 
Environmental and Sea-level Change on Lord 
Howe Island 
Geology 
Dr C Fergusson 
Geology and Tectonic Significance of the Anakie 
Inlier, Central Queensland 
Dr C Fergusson 
Stratigraphy and Tectonic Significance of the 
Ordovician Succession in the Eastern Lachlan 
Fold Belt, South-Eastern Australia 
Dr A C Hutton 
Palaeolimnology and Geochemistry of the 
Condor and Nagoorin Tertiary Sequences 
Dr C Murray-Wallace 
Natural and Human-Induced Environmental 










Associate Professor A Wright 
Palaeozoic Biogeography of East-Central/Iran $5,000 
Physics 
Professor P Fisher 
Electronic and Vibrational Spectra of Solids $65,000 
Dr J Mathur 
Design and Measurement of Filtered Epithermal 
Neutron Beams from a High Flux Nuclear Reactor 
for Biological Experiments Relating to Boron 
Neutron Capture Therapy for Cancer $6,000 
Associate Professor W Zealey 
The Mapping of Jets Associated with Young 
Stellar Objects $11,890 
Dr C Zhang 
Resonant Tunnelling and Magneto-Impurity 
Resonance in Semiconductors $7,930 
Faculty of Health and Behavioural Sciences 
Public Health and Nutrition 
Professor D Hindle 
Development of a Mathematical Model to 
Support Strategic Management of an Area 
Health Service $65,000 
Faculty of Science 
Chemistry 
Associate Professor R Truscott 
Fundamental Biochemical Studies on Lenses 
Aimed at the Development of a Drug for Human 
Cataract, the Major Cause of Worid Blindness $153,100 
Professor G G Wallace 
Development of New Sensing Technologies 
Based on Conducting Polymer Tapes $57,100 
ARC Collaborative 
Faculty of Engineering 
Materials Engineering 
DrT Chandra 
Hot Workability of Titanium Oxide Particle 
Microstructure Controlled Steels $52,000 
Professor D P Dunne 
Development of a Quenched and Tempered 
690mpa Yield Strength Structural Plate Steel with 
Improved Weldability and Fabricability $37,500 
Dr M Samandi 
Low Pressure Plasma Nitriding of Micro Alloyed 
Steels Used for the Manufacture of High 
Performance Gears $65,000 
Mechanical Engineering 
Associate Professor K Tieu 
Automatic Expert System for Quality Control in 
Hot Rolling of Strip $98,000 
MECHANISM C 
Faculty of Engineering 
Materials Engineering 
Associate Professor T Chandra 
Manufacturing, Characterisation and Testing of 
Advanced Composite Materials $70,000 
APRA (Industry) 
Faculty of Science 
Biological Sciences 
Dr M Baker 
Recombinant Plasminogen Activator Inhibitor 2 
(PAl-2) in the Therapy of Cancer 
Dr M Walker 
Molecular Analysis of New Whooping Cough 
Vaccine Strains 
Chemistry 
Professor J Bremner 






Faculty of Engineering 
Materials Engineering 
DrT Chandra 
Ferrite Restoration Mechanisms in Low 
Carbon Steels $23,866 
Dr G Wickham 
Novel DNA Double-Strand Breaking and Cross-
linking Agents $50,943 
Dr G Wickham 
DNA Synthesizer $3,659 
Faculty of Health and Behavioural 
Sciences 
Psychology 
Associate Professor L Viney 
Counselling Services for those who have been 
Sexually Assaulted $23,679 
ARC Fellowships 
Faculty of Engineering 
Materials Engineering 
Professor S X Dou 
Superconductivity $77,900 
Associate Professor H K Liu 
Fabrication of Long High-Temperature Super-
conducting Wires and Tapes $60,475 
Faculty of Science 
Chemistry 
Associate Professor S Pyne 
A New and Efficient Method for the Asymmetric 
Synthesis of Biologically Active Molecules in High 
Enantiomeric Purity Using New Chiral Allylic and 
Vinyl Sulfoximine Reagents $62,525 
Professor G G Wallace (QEII) 
Development of Conducting Polymer Materials for 
Removal and Recovery of Trace Metals $70,741 
National Health and Medical Research 
Council 
Faculty of Science 
Chemistry 
Dr J A Carver 
Understanding the Mechanism of Calcium Induced 
Opacification in Lenses: Human Cortical Cataracts $31,517 
Biological Sciences 
Dr M Walker 
The Development of a Recombinant Anti-Pertussis 
Toxin Vaccine $46,343 
Dr M Baker 
Plasminogen Receptors and Breast Cancer Cell 
Invasion $51,798 
Associate Professor A J Hulbert 
Tissue lon Homeostasis and Tolerance of 
Hypothermia $23,308 
Faculty of Health and Behaviour 
Sciences 
Biomedical Science 
Professor L Storiien 
Relationship between Muscle Membrane Lipids 
Fibre Type Insulin Action and Metabolic Rate $96,000 
University of Wollongong Small Grants 
Faculty of Law 
Mr D Considine 
An Empirical Study into the Economic Rationale 
Underiying the Choice $380 
Faculty of Arts 
Dr Lament 
A Normative and Conceptual Analysis of 
Economic Rents 
Dr D Simpson 
Truth and Truthfulness 
DrS Uniake 




University of Wollongong Project Grants Other Research Grants 
Faculty of Science 
Geography 
Dr R Ball 
The International Labour Circulation of Asian 
Women: Issues and Policy Development $5,000 
Dr G Waitt 
Resorting to Korean Tourism in Australia; Images 
of Australia as a Tourist Destination in the 
Republic of Korea $5,000 
Associate Professor W Zealey 
Infrared Mapping of Jets in Young Stars $5,000 
Dr J Mathur 
Investigation and Application of Semiconductor 
MOS and P-l-N Dosimeters for Radiation Therapy $4,000 
Faculty of Engineering 
Civil and Mining Engineering 
Dr R Kohoutek 
Experimental and Analytical Stress Analysis 
of Structures $5,000 
Professor L Schmidt 
Experimental and Analytical Stress Analysis 
of Structures $5,000 
Faculty of Creative Arts 
Ms T Chien 
Recording and Production of Mastertape for 
Compact Disc, featuring the 24 Preludes of 
Chopin Op 28 for solo piano $995 
Faculty of Arts 
Modern Languages 
Professor B Moloney 
A Discontinuous Tradition: The Development of 
the Novel in Italy in Light of Social and Political 
Conditions in Italy from Late Eighteenth Century 
to Present $5,000 
Faculty of Arts 
Centre for Multicultural Studies 
Department of Prime Minister and Cabinet 
Professor S Castles 
Concept of Equity $8,090 
Bureau of Immigration and Population Research 
Professor S Castles 
Astronaut Families and Parachute Children 
The Cycle of Migration Between 
Hong Kong and Australia $40,850 
Asia Pacific Economic Co-operative Secretariat 
Professor S Castles 
APEC Skills Shortage $68,577 
Bureau of Immigration and Population Research 
Dr R Ireland 
Impact of Education Policies on Education in NSW $34,725 
Office of Government Information and Advertising 
Professor S Castles 
Content Analysis of Non-English Language 
Newspapers in Australia $63,712 
Centre for Research Policy 
National Board of Employment Education and Training 
Professor S Hill 
Quantitive Indicators of Research $19,000 
National Board of Employment Education and Training 
Professor S Hill 
ESD Project $41,700 
National Board of Employment Education and Training 
Professor S Hill 
Basic Research and Socio-Economic Objectives $10,000 
English 
Australian Academy of Humanities 
Dr G Turcotte 
Academic Humanities $1,500 
University Research Grants Scheme 
Professor J Wieland 
Literature and Colonial Legacy $34,000 
History and Politics 
University Research Grants Scheme 
Professor J Hagan 
Labour History and Industrial Relations $19,000 
Research 
University Research Grants Scheme 
Dr M Beresford and Dr D O'Brien 
Asia Pacific Development Studies Program 
Modern Languages 
University Mobility in Asia and the Pacific 
Professor B.Moloney 
Science and Technology Studies 
University Research Grants Scheme 
Dr B Martin 
Science and Technology Research Program 
University Research Grants Scheme 
Associate Professor E Richards 
Medical Innovation 
Depariment of Environment Spori and Territories 
Professor J Falk 
National Review of Greenhouse Information 
Materials 
7CES 
Professor J Falk 
Public Works Research 
7CES 
Professor J Falk 
Water Board Research 
Sociology 
University Research Grants Scheme 
Professor J Bern 




Faculty of Commerce 
Accountancy 
University Research Grants Scheme 
Dr M Gaffikin 
Accountability and Financial Reporting 
Certified Practising Accountants of Australia 
Ms C Spasich 
Professional Female Accountants 
Perception of Women's Career Development 
Within Accountancy 
Certified Practising Accountants of Australia 
Ms A Abraham 
Predictors of Voluntary Audit Demand in Private 
Non-Profit Organisations 
Association of Superannuation Funds of Australia 
Associate Professor M McCrae 
The Comparative Performance of Australian 
Superannuation Fund Managers - Rates of 











University Research Grants Scheme 
Professor G Winley 
Information Systems in Businesses 
Economics 
University Research Grants Scheme 
Associate Professor Tran Van Hoa 
Applied Economic Modelling 
University Research Grants Scheme 





Faculty of Creative Arts 
University Research Grants Scheme 
Associate Professor A Schultz 







University Research Grants Scheme 
Dr ABSim 
Management Strategy and Organisational Change $16,000 
Depariment of Industry Science and Technology 
Associate Professor R Badham 
Smart Manufacturing Techniques $453,783 
Depariment of Industry Science and Technology 
Associate Professor R Badham 
Project Visit to Germany 
CRC for Intelligent Manufacturing Systems 
and Technologies Ltd 





Co-operative Research Centre 
Associate Professor R Badham 
Intelligent Manufacturing Systems 
Faculty of Education 
University Research Grants Scheme 
Professor C Fasano 
Education Policy Program 
University Research Grants Scheme 
Mr W Winser 
Social Literacy 
University Research Grants Scheme 
Ms C Fox 
Curriculum Research Studies 
NSW Depariment of Education 
Mr W Winser 
Write it Right Project 
Centre for Superconducting Research 
M M Cables 
$56,500 Professor S X Dou 
Electricity Supply Association of Australia 
Professor S X Dou 
High Temperature Conductors 
Faculty of Engineering 
Civil and Mining Engineering 
University Research Grants Scheme 
Associate Professor R Chowdhury 
Water Engineering and Geomechanics 
University Research Grants Scheme 
Associate Professor YC Loo 
Structural Engineering and Construction 
Depariment of Industry Science and Technology 
Dr RN Chowdhury 
Slope Stability and Landslides 
Materials Engineering 
University Research Grants Scheme 
Professor D Dunne 
Advanced Materials and Surface Engineering 
Mechanical Engineering 
University Research Grants Scheme 
Dr A McLean 
Bulk Materials Handling and Physical Processing 
University Research Grants Scheme 
Associate Professor A K Tieu 











$34,000 Faculty of Public Health and Nutrition 
Biomedical Science 
$16,000 University Research Grants Scheme 
Dr N Taylor 
Physical Activity and Ageing 
$10,000 Australian Sporis Research Program 
Dr J Steele 
ACL Knee Motion 
$28,247 Diabetes Australia 
Dr A Jenkins 
Perixsomes Metabolic Energy Efficiency and 
Obesity in Rats and Man 
Hoechst Australia 
Dr A Jenkins 
Perixsomes Metabolic Energy Efficiency and 
Obesity in Rats and Man 
Diabetes Australia 
Professor L Storiien 
Membrane Lipids, Muscle Morphology and Pre-
dispositton to Diabetes and Obesity in Infants $32,000 
Psychology 
University Research Grants Scheme 
Professor W Lovegrove 
Applied Cognitive Studies $34,000 
University Research Grants Scheme 
Associate Professor L Viney 
Clinical Counselling and Health Psychology $13,000 
Department of Health, Housing and 
Community Services 
Associate Professor L Viney 
HIV Prevention in Juveniles $59,020 
Department of Human Service and Health 
Dr J Wragg 
$46,000 Organisation and Treatment Restructuring in a 
Residential Treatment Agency $42,990 
Australian Sports Research Program 
$54,000 Associate Professor M Anshel 
Research 
Examining the Efficacy of Coping Style in 
Response to Acute Stress for Basketball Players 
and Referees $11,850 
Public Health and Nutrition 
University Research Grants Scheme 
Professor M Harris 
Public Health Research $16,000 
Illawarra Area Health Service 
Professor D Hindle 
Casemix Development Program Dragon Project $49,257 
Depariment of Health, Housing and Community 
Services 
Professor D Hindle 
Casemix Study Grant $27,200 
Depariment of Health, Housing and Community 
Sen/Ices 
Professor M Harris 
Evaluation of Specialist Support for General Practioners 
$10,027 
NSW Department of Health 
Professor M Harris 
Networks for Care of Serious Chronic Mental 
Illness $18,821 
NSW Department of Health 
Professor M Harris 
Prevention of Excessive Lead Exposure in Children $50,000 
Faculty of Informatics 
University Research Grants Scheme 
Professor S Morris 
Analysis Research $16,000 
Computer Science 
Australian Electricity Supply Industry Research Board 
Mr YZheng 
Mechanisms for Controlling Access of Information in a 
Hierarchy $8,000 
Australian Electricity Supply Industry Research Board 
Dr R Safavi-Naini 
Risk Ananysis of Authentication Protocols $3,000 
Australian Electricity Supply Industry Research Board 
Professor J Seberry 
Public Key Authentication Server $3,000 
Dr P McKerrow 
Systems Approach to Data Fusion $30,000 
Department of Employment Education and Training 
Dr P McKerrow 
Targetted Institute Links - Intelligent Autonomous 
Systems $100,000 
University Research Grants Scheme 
Professor J Seberry 
Computer Security - Technical and Social Issues $33,000 
University Research Grants Scheme 
Dr P McKerrow and Professor F O'Brien 
Soffware Engineering $16,000 
Electrical and Computer Engineering 
NSW Department of Energy 
Dr D Platt 
Energy Efficient Motor Drive 
University Research Grants Scheme 
Professor G Anido 
Advanced Telecommunications 
University Research Grants Scheme 
Professor C Cook 
Industrial Automation 
Electricity Supply Association of Australia 
Dr J F Chicaro 
Development of an Adaptive Power Filter 
Electricity Supply Association of Australia 
Dr B S P Perera 
Design Optimisation of a High Performance 
Magnet Motor 
Australian Electricity Supply Industry 
Research Board 
Associate Professor F J Paoloni 
Ultra Wide Band Antenna for Spread Spectrum 
Communications 
Australian Electricity Supply Industry 
Research Board 
Dr H W Beadle 
Multimedia Application Modelling for B-ISDN 
Australian Electricity Supply Industry Research 
Professor G Anido 
Development of Bursty Data Servers 
Australian Electricity Supply Industry Research 
Dr J F Chicaro 
Power Filter 
Australian Electricity Supply Industry Research 
Dr P McKerrow 
Comprehensive Power Quality Data Analysis 
Australian Electricity Supply Industry Research 
Associate Professor V J Gosbell 

















Co-operative Research Centre 
Professor C Cook 
Multi Purpose Servo Drive 
Mathematics 
University Research Grants Scheme 
Professor J Hill 
Engineering and Industrial Mathemattcs 
Applied Statistics 
University Research Grants Scheme 
Mr J Rayner 
Applied Statistics 
CSIRO 






Faculty of Law 
Ministry for the Status and Advancement of Women 
Professor H Gamble 
Gender Bias in the Civil Justice System $45,000 
Fisheries Research and Development Corporation 
Professor M.Tsamenyi 
International Environmental Instruments and Actions 
and their Effects on the Fishing Industry $39,690 
Faculty of Science 
Biological Science 
University Research Grants Scheme 
Associate Professor R Lilley. 
Biological Macromolecules 
University Research Grants Scheme 
Dr D Ayre 
Australian Flora and Fauna 
$59,000 
$59,000 
Illawarra Public Health Unit 
Associate Professor R Whelan 
Hunter-lllawarra Schools Asthma and Air Pollution 
Study-Data on Burkard Monitors $53,875 
Australian Electricity Supply Industry Research Board 
Associate Professor R Whelan 
Minimising the Impact of Poweriines on Plants $18,500 
Department of Human Services and Health 
Associate Professor R Whelan 
Health Effects of Climate Change-Pollen Allergens $23,100 
Llnnean Society of NSW 
Dr Murray-Jones 
Chemistry 
University Research Grants Scheme 
Professor L Kane-Maguire 
Bioactive Molecules 
Ian Potter Foundation 
Associate Professor S Pyne 
Ramaciotti Foundation 
Professor J Bremner 
Geography 
University Research Grants Scheme 
Associate Professor G Nanson 






Department of Industry, Technology and Regional Develop-
ment 
Associate Professor G Nanson 
Bilateral Science Program $9,850 
Geology 
University Research Grants Scheme 
Dr C Fergusson 
The Tasmanides 
University Research Grants Scheme 
Dr A Hutton 
Fossil Fuels 
Physics 
University Research Grants Scheme 
Professor P Fisher 




University Research Grants Scheme 
Associate Professor W Zealey 
Mapping Young Stallar Objects and Star Forming Regions 
$5,000 
IAS Collaborative Scheme 
Mr G Moore 
Long Period Variables $1,400 
Intelligent Polymer Research Laboratory 
University Research Grants Scheme 
Professor G G Wallace 
Intelligent Polymeric Materials $50,000 
Researdi 
US Army Research 
Professor G G Wallace 
New Cell Culturing Based on Dynamic Membranes $69,473 
Department of Employment Education and Training 
Professor G G Wallace 
Targetted Institute Links Grant- Development of Intelligent 
Membranes $100,000 
Co-operative Research Centre 
Professor G G Wallace 
Novel Conducting Membranes Industrial 
Effluent Treatment 
$192,000 
Gamma Biological Inc. 
Professor G G Wallace 
Biotech Australia 





Department of Employment Education and Training 
Mr P Dutton 
The Australian Second Languages Learning Project 
The Role of Attitude' $7,000 
Student Profde 
STUDENT PROFILE 
Enrolments in University Courses 1994 
By course type, gender and attendance mode 
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Faculty of Crea t ive A r t s 
Total 
Faculty of E d u c a t i o n 
Total 
Faculty of Hea l th a n d B e h a v i o u r a l S c i e n c e s 
Public Heal th and Nut r i t ion 
Total 
C O U R S E T Y P E T O T A L 
MASTERS BY RESEARCH 
Faculty ol Crea t i ve Ar ts 
Total 
Faculty of Ar ts 
English 




Science and T e c h n o l o g y S tud ies 
Total 
Faculty of C o m m e r c e 
Accountancy 




Faculty of E d u c a t i o n 
Total 
Faculty of E n g i n e e r i n g 
Civil and Min ing Eng inee r i ng 
Materials Eng inee r ing 
Mechanical Eng inee r ing 
Total 
Faculty of Heal th a n d B e h a v i o u r a l S c i e n c e s 
Biomedical Sc iences 
Nursing 
Psychology 
Public Heal th and Nut r i t ion 
Total 
Faculty of In fo rmat ics 
Applied Stat is t ics 
Computer Sc ience 
Electrical and C o m p u t e r E n g i n e e r i n g 
Information and C o m m u n i c a t i o n T e c h n o l o g y 
Mathemat ics 
Total 
Faculty of Law 
Total 
Faculty of S c i e n c e 
Biological Sc i ences 
Chemistry 
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COURSE TYPE TOTAL 
MASTERS BY COURSEWORK 
Faculty of Creative Arts 
Total 
Faculty of Arts 
English 












Faculty of Education 
Total 
Faculty of Engineering 








Public Health and Nutrition 
Total 
Faculty of Informatics 
Applied Statistics 
Computer Science 
Electrical and Computer Engineering 
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Male Female Total 
- - -
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Male Female Total 
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MASTERS BY COURSEWORK 




C O U R S E T Y P E T O T A L 
POSTGRADUATE DIPLOMA 
Faculty o f Arts 







Faculty o l C o m m e r c e 
Accountancy 




Faculty of E d u c a t i o n 
Total 
Faculty of E n g i n e e r i n g 
Civil Eng ineer ing 
Mechanica l Eng ineer ing 
Total 
Faculty of Heal th a n d B e h a v i o u r a l S c i e n c e s 
Biomedical Sc iences 
Nursing 
Psychology 
Public Heal th and Nut r i t ion 
Total 
Faculty of I n f o r m a t i c s 
Computer Sc ience 
Total 
Faculty of Law 
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Public Health and Nutrition 
Total 
Computer Science 
Faculty of Informatics 
Total 
Faculty of Law 
Total 







COURSE TYPE TOTAL 
BACHELOR DEGREE 












Male Female Total 
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Male Female Total 
81 162 243 
4 4 8 
85 166 251 
1 - 1 
257 411 668 
14 27 41 
8 17 25 
6 4 10 
286 459 745 
Part-time 





— — ~ 




11 3 14 
11 3 14 
2 1 3 
- - -
2 - 2 
2 - 2 
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_ _ _ 
_ _ _ 
~ - -
-. _ _ 
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- - -
15 4 19 
Part-time 
Male Female Total 
31 48 79 
1 3 4 
32 51 83 
- 2 2 
162 246 408 
8 15 23 
1 1 2 
1 - 1 
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BACHELOR DEGREE Full-time 
Male Female Total 
Part-time 
Male Female Total 
External 
Male Female Total 
Total 
Male Female Total 




605 574 1179 
3 3 6 
608 577 1185 
334 267 601 
5 3 8 
339 270 609 
939 841 1780 
8 6 14 
947 847 1794 















































































































































































































































293 916 1209 
154 406 
8 9 






























































































































971 257 1228 
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Mate Female Total 
3 2 5 
14 13 27 
1 1 
1 - 1 
79 66 145 
4 1 5 
101 83 184 
1446 1115 2561 
External 


































Faculty of Commerce 
DipCompAppI 
Total 
Faculty of Health and Behavioural Sciences 
DipNurs 
Total 













M F P 
15 13 28 
15 13 28 
1 1 2 
1 1 2 
16 14 30 
External 
M F P 
_ _ ™ 






















Faculty of Commerce 
AssocDipCompApplicns 
Total 











M F P 
34 17 51 
34 17 51 
34 17 51 
External 
M F P 

























M F P 
24 16 40 
., 24 16 40 
External 
M F P 
_ _ _ 














Non-Award (Full Fee) 
Non-Award (Exchange) 
Non-Award (Study Abroad) 

















M F P 
7 17 24 
12 6 18 
5 7 12 
24 43 67 
48 73 121 
Part-time 
M F P 
2457 1972 4429 
External 
M F P 
4 1 5 
4 1 5 
External 
M F P 
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Cross Institutional (1.5 
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PERSONNEL 
Management and Policy 
THE UNIVERSITY'S approach to delivering personnel services underwent a major change dur-
ing the year with a restructuring of the 
Personnel Services Branch. The old 
structure was based on functional splits 
between academic staff, general staff 
and salaries matters. The new structure 
creates two groupings: 
• an operations group divided into client 
teams who provide comprehensive 
services to a group of Faculties and 
• a policy group with responsibility for 
policy development and change orien-
tated strategies such as industrial re-
lations and career development. 
The idea for the new structure came out 
of a major client survey undertaken by 
Personnel Services in 1993. The new 
structure commenced on 1 July 1994 
and, while it is too early to assess its full 
impact, a full client service study is pro-
posed for 1995. 
A new personnel payroll system was in-
troduced in 1994 but repeated difficulties 
with the supplier mean that the system 
will not go into production until early 
1995. Nevertheless, parallel testing is 
now well under way and the overall 
project will be successfully concluded. 
Career development is another key area 
of development. Responsibility for this 
strategic initiative is shared between Per-
sonnel Services and the Centre for Staff 
Development. The Vice-Chancellor es-
tablished a small policy group, within Per-
sonnel Services, to review all systems 
and policies which govern employee ac-
cess to career opportunities. 
The range of other policy initiatives dur-
ing the year included the development of 
new policies on academic study and con-
ference leave and on casual and limited 
term employment for general staff. A new 
policy on casual academic employment 
was also implemented. 
Other significant achievements were the 
completion of an enterprise bargaining 
framework agreement with the academic 
staff union and the University's success-
ful participation in a second round ofthe 
job skills traineeships program. 
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* Other includes Independent Operations, Student Services and Public Sen/ices 
Personnel 
Centre for Staff 
Development 
Head: Associate Professor J R Panter, 
BAPhD 
IMPROVING teaching and staff development within the University 
is essentially carried out through the 
Centre for Staff Development. The Cen-
tre provides a range of services to all 
members of staff and supports the goals 
ofthe University's mission statement. 
Goals and achievements 
To teach the subject 'Introduction to Ter-
tiary Teaching' to all new members of 
academic staff with the exception of 
those with qualifications in adult or terti-
ary education 
Participants rated highly the subject 'In-
troduction to Tertiary Teaching'. The 
subject and the requirement were re-
viewed at the end of the year. 
To continue the expansion ofthe Univer-
sity's career development program 
The major achievement of the program 
was the successful completion of the 
management development project in 
which 50 non-professorial staff (half of 
whom were women) were trained in the 
fundamentals of University leadership 
and management. 
To reform the University's unique teach-
ing evaluation service 
The student survey system was re-
formed with input from all Faculties and 
was trialled in the Summer Session. 
To continue the steady increase in the 
success rate of academic staff who rate 
teaching highly in promotion applica-
tions. 
The Continuing Appointments and Pro-
motions Committee was provided with 
training in the evaluation of teaching. 
Centre staff assisted many candidates 
with advice about their applications. 
The percentage of successful candi-
dates who rate teaching highly has 
been rising steadily. 
Future Plans 
The Centre plans to extend its programs 
to assist staff to incorporate new tech-
nologies and delivery systems into main-
stream teaching. 
Concluding Statement 
Overall, the year was one of consolida-
tion and reform in which a Centre strate-
gic plan was developed which will enable 
priorities to be set within the broad frame-
work of the University's mission. 
Equal Employment 
Opportunity Unit 
Head: Dr Peg McLeod, BA (Rons) 
Wat, D/pEd Mitchell, MEd PhD JOT, 
MAPS (until July 1994) 
Ms Maxine Lacey, S/A ANU, DipEd 
HS\N, MA Macq, BLegStMacq, 
GradDipLegPrac UTS, MAPS {from 
July 1994) 
THE EQUAL Opportunity Unit expe-rienced a change in leadership dur-
ing 1994. Forthefirst half of the year the 
Unit was headed by Dr Peg Macleod and 
in July, Ms Maxine Lacey assumed 
the position of Equal Opportunity Co-
ordinator on a 12-month secondment. 
This was effected pending the outcome 
of a review of the Equal Opportunity Unit 
undertaken by a Working Party on Af-
firmative Action and Equity established 
by the Vice-Chancellor in July. The in-
terim report of the Working Party was 
submitted to Senate in November and is 
expected to impact on the Unit's future 
directions in 1995 and beyond. 
Major Goals and achievements 
The main thrust during the year was 
directed to streamlining the University 
grievance handling and mediation proc-
esses. A comprehensive four-day 
program was held to train University 
volunteers in grievance mediation. On 
completion of the program. Union 
personnel and the Equal Opportunity 
Co-ordinator selected appropriate 
personnel fortwo-year appointments as 
grievance mediators. 
Another focus has been to raise aware-
ness of EEO issues in the recruitment 
and selection process. Existing 
programs were reviewed and modified 
and selection techniques workshops 
conducted for both academic and gen-
eral staff. 
Academic Continuing Appointment and 
Promotion Committees continue to be 
observed, and special attention was di-
rected to the impact of the new reclassi-
fication procedures for general staff. 
The EEO sub-committees—namely 
Disability; Sexual Harassment; and 
AIDS Education—continued to function 
effectively and a new cross-cultural 
sub-committee was formed to look 
at issues relevant to NESB staff in the 
University. 
Future Plans 
A number of key strategies for 1995 in-
clude identifying and raising awareness 
of EEO and affirmative action issues in 
enterprise bargaining and increasing the 
Unit's involvement in EEO-related staff 
development programs. 
Table 1 
Representation and recruitment 
of Aboriginal employees and 
employees with a disability 
Total employees 
per cent 







































Representation of EEO target 
groups within levels 








Levels E & F 
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T HE New South Wales Freedom of Information Act, 1989, requires 
the University to provide the public and 
individuals with reasonable access to 
information concerning the University's 
activities and policies and to give individu-
als reasonable access to information the 
University holds about them, and the op-
portunity to ensure that records held are 
not incomplete, incorrect or misleading. 
The intention ofthe legislation is to ensure 
'openness, accountability and responsibil-
ity' in all areas of public operations. 
In the per iod January to December 
1994, three new applications were re-
ceived for access to personal informa-
t ion held about indiv iduals. One of 
these applications was subsequently 
withdrawn and another applicant was 
granted access to the required informa-
tion. The third request is currently un-
Persotinel 
derdetermination. One application was 
carried over from 1993 and concerned 
access to information held on a number 
of individuals by a third party. After con-
sultation with the parties concerned, 
this request was partially granted with 
an exemption claimed for part of the 
information. The matter went to an in-
ternal review with the same determina-
tion. The applicant then referred the 
matter to the Ombudsman to conduct 
an external review of the University's 
determinations. After further negotia-
tions with the applicant the required 
material was released. There were no 
appeals to the District Court during 
1994. 
The information processes of the Uni-
versity are continually being monitored 
to obviate the need for formal recourse 
to the Act. 
Student and Staff Services 
STUDENT AND STAFF SERVICES 
University objective 
To create an environment among all staff 
and students that fosters co-operation, 
teamwork and collegial relationships 
Students' Representative 
Council 
President: Mr Peter Knox 
The Students' Representative Coun-cil (SRC) provides services and 
representation to members of the 
Student Association and produces pub-
lications designed to inform students 
about issues directly affecting their 
university activities. 
Major goals and achievements 
To change the date of the Students' 
Representative Council election 
The month of the SRC election was 
changed from April to October to allow 
first-year students an opportunity to 
become familiar with candidates and 
policies. As the newly elected SRC takes 
office on January 1, there will be a two-
month crossover period to allow the out-
going Council time to prepare the new 
team for the following year. The SRC's 
term will now coincide with the universi-
ty's budget allocation and each Council 
will administer a full year's finance 
instead of two half-year budgets. 
To implement a change in the recording 
of specialisations on testamur certificates 
The Students' Representative Council, 
in association with the Dean of Students 
and the Head of the Department of 
English, proposed to the University 
Education Committee that course 
specialisations, including double majors 
if applicable, be recorded on testamur 
certificates. This proposal was endorsed 
by the University Education Committee. 
Conferences 
Four delegates and one observer 
attended the Annual National Union of 
Students Conference in Ballarat. The 
Women's Officer and the Research 
Officer attended the Women, Power and 
Politics Conference in Adelaide. 
Future plans 
A referendum on disaffiliation from the 
National Union of Students is listed for 
consideration in 1995. If disaffiliation is 
successful, the Student Representatives' 
Council will create its own Inter-campus 
Liaison Office and employ a full-time 
officer. 
Conclusion 
It is anticipated that the incoming 
Students' Representative Council will 
continue to foster the atmosphere of 
conciliation and non-partisan activity 
established in 1994. The student body 
has voiced its approval of the present 
system, with over 800 students voting in 
the October 1994 elections. 
University Union 
General Manager Nigel Pennington, BA, 
AIMM 
Assistant General Manager: Peter 
Bottele, BCom NSW 
President of the Board of Management 
Lyiea McMahon 
The Union's current profile includes a wide variety of inexpensive food 
services; a comprehensive retail centre 
and bookshop; conference, seminar and 
meeting-room facilities; child-care; 
health services including optometrical, 
dental and medical; and a broad cultural 
activities program, including a compre-
hensive range of clubs and societies. 
Major goal 
The mission ofthe University Union is to 
provide a community centre and a range 
of community services and activities for 
the University of Wollongong. 
Major achievements 
In 1994 a range of new facilities and 
services was offered to the University 
community. 
With the opening of the Keira View 
building, two new food outlets became 
available, extending services to the 
western end of campus. Opening hours 
of the retail bookshop and selected food 
services were extended during both the 
early part of the day and the evening. In 
addition, Saturday opening was 
instituted. These service innovations 
were favourably received. 
Facilities at the Childcare Centre (Kids' 
Uni) were also improved, with the addi-
tion of a new wing and an upgrade of 
existing facilities. The project was jointly 
funded by the Union and the University. 
Additional support to clubs and societies, 
which perform an important social and 
Student and Staff Services 
The University Union provides excellent catering services at affordable prices. This 
picture shows students at lunch in a Union courtyard 
cultural function on campus, was 
extended. The new position of Clubs and 
Societies Officer oversaw the doubling of 
clubs and societies to 41 clubs. Union 
promotions were also improved, with a 
strong involvement in all University 
marketing activities, such as Open Day. 
In pursuing its role as a social facilitator on 
campus, the Union supported a number of 
major initiatives of other sections of the 
University. The Union assisted in the 
organisation and staging of the Festival of 
Creative Arts. Co-operative use of facilities 
developed from this venture. The Union 
was commissioned to run the social 
program for the University Games, which 
was another successful event. Finally, the 
Union and the Students' Representative 
Council formed an agreement to support 
jointly a Clubs and Societies support office, 
extending significant benefits to the 
campus clubs. 
The Union's own activities program was 
again successful in promoting diverse 
events. Jazz, classical and contempo-
rary music, dance classes and leisure 
Food is also available at a 
cafeteria in the fvlcKinnon 
Building, originally designated 
Keira View because of the 
panorama it provides of the 
tree-clad Mt Keira and the 
University hinterland 
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courses, art exhibitions, talent contests 
and the weekly movies program all rated 
very highly in the Union 1994 survey. 
Another innovation for the Union, this 
survey indicated a high level of support 
for the Union and its activities. 
Recreation and Sports 
Association 
Executive Director: Paul Manning, BEd 
(Phys Ed) Syd, MMgt 
The Recreation and Sports Associa-tion (RSA) is constituted to provide 
sport, recreational and fitness services, 
facilities and programs for the campus 
population and, at times, the general 
community. 
Major goals 
The year was an unusual one for the 
RSA, starting with the completion of the 
Stage 5 construction works and then 
moving straight into the Australian Uni-
versities Games. The RSA's main goals 
were suspended for 1994 and replaced 
by the huge task of hosting the Games. 
Achievements 
The crowning highlight/achievement of 
the year (and perhaps of the decade) was 
the successful hosting of the Australian 
Universities Games. It was the genera-
tion of goodwill in the community (particu-
larty the business community) and the 
positive atmosphere of the event which 
ensured that many of the undergraduates 
who took part will now consider a post-
graduate career at Wollongong. 
The University's team, with an outstand-
ing performance, won the Champion 
University title. Administratively, the 
Games were a drain on the RSA's 
resources but with the help of 350 volun-
teers, the week was a great success. 
Future plans 
The RSA is preparing the final drafts of a 
three-year Strategic Plan which will chart 
the Association's progress until 1997. In 
Student and Staff Services 
conjunction with the Rugby Club, the 
Association is pursuing a major develop-
ment on Oval 3 to house sporting events 
and social functions. 
Conferences 
The RSA Games staff presented the 
Report from the 1994 Games at the 
AUSF Conference in December. The 
general reaction from peers was one of 




tratively and financially, with so many 
competing interests and demands being 
made on time and resources. The RSA 
acquitted itself very well and brought 
creditandhonourtothe University, help-
ing establish the image of an institution 
that is both innovative and risk-taking. In recognition of his work and encouragement in the development ofthe University's 
sporting facilities, and particularly of the swimming pool which he used regularly, the 
Vice-Chancellor Professor Ken McKinnon was awarded life membership of the pool 
He was also - as shown here - presented by Manager of the Recreation and Sports 
Association Paul Manning with a winter Jacket in which to warm up altera cold-
morning dip 
National Australia Bank 
Scholarship winners Brad 
Wilsmore and Leanne 
Wilford with Gregory V^ells, 
Relationships Manager of 
the NAB in Wollongong 
Community Relations 
OFFICE OF DEVELOPMENT 
AND COMMUNITY AFFAIRS 
TIHE OFFICE of Development and Community Affairs (ODCA) pro-vides a network for communication 
between the University and its alumni, 
the community and the world of industry 
and commerce. 
The four units comprising the ODCA— 
the Alumni Association, the Friends of 
the University of Wollongong Associa-
tion, the Cooperative Education and 
Scholarships Program and the University 
of Wollongong Foundation—share a 
common goal to develop further effec-
tive, cooperative industry, individual and 
community support for University initia-
tives through philanthropic endowment, 
goodwill, scholarship and joint ventures. 
This involves the encouragement and 
maintenance of positive relations with 
former students, staff, community and 
corporate supporters. Anthony Allen, Telecom's Paul Stapleton and Peter Rose of the Office of Development and Community Affairs, during a visit from Telstra 
The University of Wollon-
gong Foundation Ltd 
Executive Officer: Mr Peter Rose, BA 
Introduction 
The Foundation in 1994 concentrated on 
increasing membership and evolving a 
structure to facilitate growth in philan-
thropic endowment and scholarships. 
Major goals and achievements 
To restructure Foundation Committees 
The restructured committees of the Uni-
versity of Wollongong Foundation Ltd 
have functioned more efficiently and sup-
ported programs for undergraduate and 
postgraduate course, research and 
development scholarships, together with 
such capital works and development pro-
grams as the Communications Centre, 
the proposed Centre for Indigenous 
Education Development and Action 
Research and Rugby Union Players' 
facilities. 
Cooperative Education and 
Scholarship Program 
Executive Director: Mr Peter Rose 
Consultant: Dr Brian Gillett 
This program provides a range of spon-
sored scholarships for selected students. 
It also organises work experience for the 
majority of scholarship holders and for 
overseas students. Through these activi-
ties the program also aims to publicise 
the University and its operations through-
out the community and schools of New 
South Wales and the Australian Capital 
Territory. 
Major goals and achievements 
To attract outstanding students to the 
University and to promote positive 
relationships with public and private 
enterprise 
In 1994 there were 60 scholarship 
holders (29 female, 31 male) enrolled in 
degree programs in Commerce, Law, 
Engineering, Health and Behavioural 
Sciences, Informatics, Education and 
Creative Arts. All students are achieving 
at a high level, with over 66 per cent 
Distinctions and High Distinctions. 
ML Community Relations 
The Friends of The 
University of Wollongong 
Association 
Executive Officer: Mr David Muscio, BA 
D/pEofUNSW, MA MEofSyd, DipContEd 
UNE, Dip Comm, MACE, MACEA 
Introduction 
In 1994 the Friends explored a range 
of mechanisms by which to inform 
community and business organisations 
about the role and achievements of the 
University. 
Major goals and achievements 
To enhance the operation of the Associa-
tion 
The new Executive Officer worked with 
the Friends' Board and the Community 
Involvement Team to re-focus and re-
invigorate the Association. Friends' 
activities will in future be grouped around 
four major nodes of activity each year: Busi-
ness Person of the Year Awards function 
(from February 1996), University Day 
(May), Open Day (August) and a Deans' 
Forum (proposed for November 1995). 
Conferences and Seminars 
In 1994 the Friends hosted the inaugural 
Ethel Hayton Fellowship in 'Spiritual, Re-
ligious and Contemplative Studies' and 
distributed four issues of a public-interest 
calendar. 
Future Plans 
Events planned for 1995 include a Celeb-
rity Sports Day, occasional seminars, a 
Friends' Artworks Collection, a photo-
graphic competition and a Senior 
Citizens Day. Services to the public will 
include a Speakers List and a more 
sophisticated campus guide service. 
University Day {May 8) plans include the 
Friends' Annual General Meeting, award 
of the Ethel Hayton Trophy and the 
Friends' Annual Dinner. 
Concluding Statement 
After a challenging and successful year, 
the Friends of the University of 
Wollongong Association will seek greater 
integration with other units of the Office 
of Development and Community Affairs 
and involvement in a more inclusive 
range of community interests in 1995. 
Alumni Association 
Executive Officer: Ms Juliet Richardson, 
S/ABirm 
Major goals and achievements 
To keep alumni (ie graduates and former 
staff) informed about the University and 
each other and to encourage their active 
interest and participation in the Universi-
ty's development. 
By 1994 five operational chapters of the 
Alumni Association were established in 
Wollongong and two overseas (in Malay-
sia and Indonesia). The local groups 
include the Campus, Commerce, Engi-
neering and Honorary Chapters, with the 
new Education Chapter being launched 
in March. Two interstate chapters are 
being developed. 
Conferences and Seminars 
The Association's Board held a reunion 
on Open Day in August for graduates 
from 1980 to 1983. The Board also 
arranged a career-development work-
shop for current students, using experts 
from our alumni as presenters. 
Alumni attending the early '80s reunion in August From left: Ruth Procter, BA 1984, Alumni Association Vice-President; John Daley, BA 1980; 
Pauline Daley, staff member; RayFiletti, BE 1983; Paul Hypatidis, BMath 1982, DipEd 1983; Kathleen Condell, BA(Hons) 1982; Andrea Kalokerinos, 
DipAssSc 1990, BNursing 1991; Frank Carida, BA 1987; David Cheesman BSc(Hons) 1983, DipEd 1988; Marilyn Johnson, BA 1989; Winifred Ward, 
BA(Hons) 1985, PhD 1989; Gary Erickson, BSc(Hons) 1983, PhD 1987; Con Moustoukis, DipEd 1984; Beatrice Henderson, BA(Hons) 1966; Michael 
Arrighi, BA(Hons) 1984, MA(Hons) 1992; Trevor Brew, former staff member: Jean Wilson, BA(Hons) 1983 
Administration 
ADMINISTRATION 
THE ADMINISTRATION'S commitment to service and best practice was strongly demonstrated in 1994. The Continuous Improvement Program reached all admin-
istrative staff through mandatory workshops on quality manage-
ment and client service. Each branch has shown readiness to 
document processes and to pay great attention to achieving 
customer satisfaction. Improvement is already evident in a 
number of areas. A more detailed report is provided below. 
The continuing devolution of responsibilities to Faculties ex-
tended from the financial area to other areas such as the ap-
proval processes for subjects and courses. This has meant a 
shift in emphasis from centralised management to a very ac-
tive service role in supporting the Faculties and in developing 
and continually testing guidelines. Devolution expanded the 
supporting Committee structure and increased calls for infor-
mation from the central bank. It has required an Administrative 
team geared to detailed planning and quicker response rate. 
The development of new management and administrative com-
puter system (CASMAC-based) continued at the national level 
throughout 1994. The Vice-Principal (Administration) was con-
firmed as Chair of the Union Board of Directors and a number 
of senior administrative staff devoted much of their time to sen/-
ing on representative committees, working towards the devel-
opment of a suite of administrative computer applications that 
will meet this University's needs in the future. Despite the fe-
verish pace of the work during the year these new systems will 
take time to develop and build and the challenge of working with 
outdated systems will remain a real one for some time to come. 
Branch Responsibilities 
There was some fine-tuning within most branches and some 
major restructuring in Personnel Services but responsibilities 
overall did not dramatically change during the year. The roles, 
functions and achievements of five of the Administrative 
branches are summarised below. The activities of the sixth unit, 
the International Office, are reported under 'Learning Support 
Services'. 
Academic and Student Services- research management, un-
dergraduate and postgraduate student administration, schol-
arships office, student counselling, careers and appointments, 
accommodation service. Committee secretariat and ceremo-
nial matters. 
Buildings and Grounds - physical planning, design and con-
struction of buildings, site services and maintenance, property 
maintenance, cleaning and campus security. 
Financial Services - management of the University's finances, 
including budgetary and accounting services and treasury func-
tions, and business and office services, including records ad-
ministration, purchasing, insurance, copyright, motor vehicles, 
parking administration, mail and central store. 
Personnel Services- recruitment, employment conditions, 
career development, promotion, reward, performance manage-
ment, salaries and benefits administration, superannuation, 
employee relations, industrial negotiations and occupational 
health and safety. Personnel Services is also host to the Continu-
ous Improvement Program. 
P/ann/ngand/Wa/'/ce^/ng-the co-ordination ofthe University's 
annual planning cycle and the reporting of official statistics to 
the Federal Government and key decision-makers; creation of 
marketing awareness in a competitive environment, co-ordina-
tion of media liaison, schools liaison, promotional publications 
and advertising. 
Highlights 
The highlights of the Administration's performance in 1994 in-
clude: 
Academic and Student Services - improved procedures and 
administrative support contributing to the success of the Re-
search Management Plan, streamlined Graduation procedures, 
benchmarking in student services. The need to provide fresher 
co-ordination of the ever-increasing variety of courses offered 
by the University (including fee-paying programs) led to the 
creation of Office of Postgraduate and Continuing Education. 
A Scholarships Office was established as part of a commitment 
to increase substantially the number of scholarships and the 
quality of service. 
Buildings and Grounds- completion of 10 years of an expan-
sive and successful building program, culminating in the com-
pletion of the McKinnon Building and the intertocking pond 
network, which is a central feature of the campus. 
Financial Services- monthly journal transactions now uploaded 
automatically to the central computer system from a disk pre-
pared by the User, completion of a major finance systems evalu-
ation review, significant progress in the documentation of 
budget policies and procedures, downloading of asset regis-
ter information from the Mainframe to Department Macs and 
PCs, implementation of mail-out systems for product news and 
information. (Planned for next year is a more active approach 
towards risk management in the University environment, includ-
ing fraud minimisation.) 
Administration 
w^^^***^ 
University of Wollongong Course Adviser 
Liz Hilton with Angle McMadin, Ben Falvey 
and Erryn Lowry 
Personnel Services-co-ord'ma\^\on of the Continuous Improve-
ment Program, the introduction of a new client-based structure, 
implementation of a new personnel/payroll system, career de-
velopment and enterprise bargaining negotiations. 
Planning and Marketing- a number of opinion and market sur-
veys, as well as focus groups, conducted to determine the qual-
ity and appropriateness of the products and services the 
University offers as well as issues that relate to access to cam-
pus. Surveys conducted of target groups include current stu-
dents, employers, graduates and the community at large. 
Continuous Improvement Program 
In 1994, the University implemented a Continuous Improve-
ment Program in the administration. The program was assisted 
by a grant of $195,000 from the National Priority Resen/e Fund. 
The program has a numberof key themes: Process measurement; 
Client feedback and involvement; Benchmarking;Continuous 
improvement and waste reduction; Documentation; Teamwork, 
organisational structure and communication. 
The program for 1994 consisted of a planned 47 individual strat-
egies, of which 37 have so far been successfully implemented. 
The first year of the program has been sufficiently successful 
for the University to support its continuation and to lobby inter-
nally and externally for its expansion. 
The program has won widespread acclaim not only within the 
University but from other institutions and attracted favourable 
comment from the Visiting Quality Team. Many ofthe initiatives 
taken so far are innovative in the higher education sector and 
the University has retained the staff who have developed the 
program to ensure that this approach continues. Most impor-
tantly, the program discovered a clear way fonward, highlight-
ing areas where productivity and performance improvements 
can be made. A 'cost of quality' study identified potential im-
provements of over 20 per cent of staff time which could be 
made within the University Administration. One union requested 
that the same study be repeated across the whole University. 
Conservative estimates are that continuation of the program 
could deliver significant savings each year for the next six years. 
This is not just because the savings are there but because the 
study has identified actual techniques and areas for improve-
ment. 
Policies on continuous improvement, client service and com-
plaints handling have been developed and comprehensively im-
plemented. 
Staff at all levels participated in the program through Service 
Improvements Groups (SlG's), surveys, training and the mak-
ing of individual suggestions though the innovative 'ideas 
scheme'. The Community and Public Sector Union (CPSU) was 
party to the program from its inception and is seeking its exten-
sion to all general staff in the University. The Union proposes 
to base the principal thrust of enterprise negotiations and fu-
ture wage outcomes on the program. 
Statistically, staff within the scope of the program received more 
training through the 1994 program than the total of training given 
to them (for any reason) in any previous year. Each component 
of this training was tailored to the area concerned and linked 
with policy deployment and other strategies for change. 
Participation in the program is voluntary and units may elect to 
participate fully or only in some categories. Seven units partici-
pated fully in every strategy and others are now requesting that 
they be allowed to join the 1995 program. There was an 
improvement in co-operation and communication between 
participating units and all units support the continuation of 
the program and have surrendered resources to ensure its 
continuation. 
Building and Site 
BUILDINGS AND GROUNDS BRANCH 
Overview, Goals and Achieve-
ments 
THE BUILDINGS and Grounds Branch continued to provide the physical facilities necessary to 
support the changing needs of the Uni-
versity and to provide a safe, secure and 
attractive environment in which to work 
and study. 
A small and effective team provided func-
tional and efficient buildings and an aes-
thetically pleasing campus landscape. 
Buildings and Site Development 
The multi-purpose Keira View was offi-
cially opened in February. This stylish 
building cost $13m, of which $11 m was 
provided by the Commonwealth Govern-
ment. It provides two large teaching and 
performance theatres equipped with the 
latest teaching aids, general teaching 
and function areas, additional office and 
teaching space for the Faculty of Educa-
tion and Faculty of Law and additional 
Union food and refreshment services. 
During January, the University com-
pleted the purchase and refurbishment 
of a former Department of Housing resi-
dential complex adjacent to the main 
campus. Purchased at a cost of $4m, 
$1 m of which was provided by the Com-
monwealth Government, and refur-
bished at a cost of $650,000, this 
student residential facility has been 
named Graduate House. It provides 
accommodation primarily for post-
graduate students and their families. 
Additional landscaping and external 
enhancement were undertaken at a 
cost of $110,000. 
In July, construction began on a Com-
monwealth-funded $13m Sciences 2 
building. Due for completion in mid-
1996, it will provide much-needed office 
and laboratory space for the Faculty of 
Health and Behavioural Sciences and 
the Department of Geography. As with 
all recently constructed buildings at the 
University, the design provides a high 
degree of 'functionality' and flexibility. 
A former Department of Housing residential complex adjacent to the University, Graduate 
House was purchased and refurbished in 1994 to provide accommodation primarily for 
postgraduate students and their families 
Other projects completed during 1994 in-
cluded 
• A $600,000 extension to a building 
occupied by the departments of Bio-
medical Science and Mechanical 
Engineering. The extension provided 
much-needed wet laboratories, initially 
for Biomedical Science and later for the 
Sciences in general. 
• The existing multi-storey carpark was 
extended by an additional two levels at 
a cost of $1.56m. 
• Additions to the Sports and Recreation 
Centre were completed mid-year, in 
time forthe University Games, to which 
the University was host. The project 
cost was $900,000. 
• An extension to the University's Child 
Minding Centre was completed at a 
cost of $230,000, demonstrating once 
again the University's continuing com-
mitment to providing such facilities for 
students and staff. 
University land: property 
details 
Main Campus- Northfields Avenue, 
Gwynneville 
Lot 210 DP 801683 
City of Wollongong, Parish of Wollon-
gong, County of Camden 
Area: 82.04 ha 
Land Use: University buildings, educa-
tion and research 
Land Value: $4,400,000 (VG 1/7/89) 
$5,000,000 (VG 7/92) 
Lot 223 DP 826710 
City of Wollongong, Parish of Woonona, 
County of Camden 
Area: 3636 sq m 
Land Use: Portion of land on northern 
boundary and part of main campus 
Purchased in 1992 
Buildings and Site 
Land Value: purchase price 1992, 
$200,000 
VG 1/7/89 $115,000 
VG 7/92 $150,000 
Campus East- Cowper Street/ 
Squires Way, Fairy Meadow 
(Purchased 1987) 
L o t i DP 719865 
Parish of Woonona, County of Camden 
Folio identifier 1/719865 
Area: 12.02ha 
Land use: Student residential, educa-
tion, research, buildings and grounds 
maintenance 
Land Value: $1,100,000 (VG 1/7/89) 
$1,500,000 
11 Cowper Street (part of Campus 
East) 
Part L o t i DP 719865 
Area: 834.7 sq m 
Land use: residential 
Land value: $75,000 (VG 1/7/89) 
Squires Way (adjoins Campus East) 
Owned jointly with Wollongong City 
Council 
L o t i DP633347 
Area: 1.21 ha 
Land use: Vacant 
Land value: $190,000 (University 
share $95,000 based on 1989 pur-
chase price.) 
$250,000 (VG 7/92) 
Off-campus properties 
International House (BLD 112) 
Hindmarsh Avenue, Gwynneville 
Lot 41 DP 546239 Vol 11543 Fol 188 
Lot 42 DP 546239 Vol 11543 Fol 189 
Lot 1 DP 546474 Vol 11619 Fol 167 
Lot 13 DP 585083 Vol 13585 Fol 56 
Lot 5 DP 711102 (carpark west of IH) 
City of Wollongong, County of Camden 
Area: 1.2 ha 
Land use: Student residential 
Land value: $150,000 (VG 1 /7/89) 
$200,000 (VG 7/92) 
(Purchased 1979) 
M/eerona (BLD 112) 
Foley Street, Gwynneville. 
Part Lot B DP 160926, 
Conveyance Book N# 753 (residue), or 
Lot 502, DP 738427 (as described by 
VG and Govt Property Register) 
Area: 1.171 ha 
Land use: Student residential 
Landvalue: $1,150,000 (VG 1/7/89 
and 7/92) 
(Purchased 1987) 
2 Parrish Avenue, Mt Ousley (BLD 
109) 
Lot 17 DP 24098 
Area: 0.2023 ha 
Land use: Vice Chancellor's Residence 
Land value: $150,000 (VG 1 /7/89) 
$183,000 (VG 7/92) 
Porter Street, Gwynneville (BLD 101) 
Certificate of Title Reg. Book N# Vol 
4945 Fol 128, or Lot 1 Sect 1 DP 11656 
(as described by VG and Govt Property 
Register) 
Area: 882 sq m 
Land use: Education/Research 
Land value: $100,000 (VG 1/7/89) 
$105,000 (VG 7/92) 
45 Northfields Avenue (BLD 113) 
Lot 8 DP 36218 
City of Wollongong, County of Camden 
Area: 583 sq m 
Land Use: Education/Research 
Land Value; $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1992) 
47Northfields Avenue (BLD 114) 
Lot 7 DP 36218 
Area: 551 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1992) 
49 Northfields Avenue (BL0115) 
Lot 6 DP 36218 Vol 13318 F o i l 4 
Area: 525 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1985) 
51 Northfields Avenue (BLD116) 
Lot 5 DP 36218 Vol 18720 Fol 37 
Area: 548 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1985) 
53 Northfields Avenue (BLD 117) 
Lot 4 DP 36218 Vol 11209 Fol 17 
Area: 545 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1983) 
55 Northfields Avenue (BLD118) 
Lot 3 DP 36218 Fol 13318 Vol 13 
Area: 575 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$46,200 (VG 7/92) 
(Purchased 1983) 
57 Northfields A venue (BLD 119) 
Lot 2 DP 36218 
Area: 592 sq m 
Land use: Child Care Facility (proposed) 
Land value: $44,000 (VG 1/7/89) 
$47,200 (VG 7/92) 
(Purchased 1992) 
59 Northfields Avenue (BLD120) 
L o t i DP 36218 
Area: 633 sq m 
Land use: Education/Research 
Land value: $44,000 (VG 1/7/89) 
$47,200 (VG 7/92) 
(Purchased 1992) 
18 Madoline Street (BLD106) 
Lot 14 DP 36215 Vol 13330 Fol 166 
Area: 668 sq m 
Land use: Education/Research 
Land value: $49,000 (VG 1/7/89) 
$51,400 (VG 7/92) 
(Purchased 1986) 
1 Marr Street (cnr Gipps) (BLD 111, Gundi) 
Lot 1, DP 620055 
Area: 1166sqm 
Land use: Student residential accom-
modation 
Land value: $300,000 (VG 1/7/92) 
(Purchased March 1993) 
Buildings and Site 
Graduate House Student Accommo-
dation, Northfields Avenue (BLD 121) 
Lot B, DP 36218 
Area: 9972 sq m 
Land use: Student residential accom-
modation 
Land value: $4.5 M 
Purchased from Department of Hous-
ing 1/3/94. 
Leased Properties 
GlenifferBrae-cr\r Murphys Lane, 
Robson Road and Northfields Avenue 
(BLD107) 
Used by School of Creative Arts and 
Conservatorium of Music 
Leased from Wollongong City Council 
File 240/2/11 
Gundi, Marr Street, Wollongong 
(BLD111) 
Used for student 
residential accommodation 
Leased from Marksman Homes Pty Ltd 
NOTE: Purchased March,1993 (Lease 
ceased upon purchase) 




Used as carpark (adjacent to north 
boundary of main campus (near Music 
Centre carpark) 
Leased from Wollongong City Council 
from 26/11/90 
File 240/4/28 
Graham Park Campus 
Berry, Shoalhaven 
Torrens Title Vol 13737, Fol 75 
also described as 
Lot 77, DP 4468 
Cnr Schofields Lane and Princes 
Highway, Berry 
Leased from Graham Park Artificial 
Breeding Centre Ltd. 
Lease period 1/1/93 to 31/12/95. 
The Recreation and 
Sports Association 
swimming pool and 
the extension to the 
Association building, 
completed in 1994 
Sporting facilities at 
the Recreation and 
Sports complex 
Sydney Centre 
210 Clarence Street Sydney 
Levels-Ground, 10, 11 and 12. 
Total floor space, 981 sq m 
Leased in partnership by: 
University of Wollongong (50%) 
Sturt University (25%) 
University of New England (25%) 
From Red Breast Pty Ltd. 
Period 1/7/91 to 30/6/97 
Lease details. File 95/3/157 
Other financial details from Financial 
Services Branch. 
Sports Fields at Gleniffer Brae 
Cnr Robsons Road and Northfields 
Avenue 
Portion of land in Certificate of Title Vol 
13147, Fol 249. 
Licence Agreement for use with 
(owner) Wollongong City Council. 
Period 1/1/1991 to 31/12/2000 
Details of agreement with Financial 
Services Branch. 
Mt Keira Observatory Site 
(off Picton Rd) 
Part Lot 1, DP 830607. 
Parish of Cordeaux, County of Camden 
Area: 1.027 ha 
Leased (under licence) from Water 
Board from 1/7/94, formerly held under 
Permissive Occupancy N# 1966/5 from 
Department of Lands 
Details, refer File 240/2/18. 
Illawarra Technology Corporation Ltd 
ILLAWARRA TECHNOLOGY 
CORPORATION LTD 
Managing Director: James W 
Langridge, BBus UTS, DipTertiary Ed 
NE, MACS 
T HE ILLAWARRA Technology Corporation Limited is the Uni-versity of Wollongong's research 
and development consulting and training 
company. 
The Board ofthe Corporation has strong 
representation of industry and com-
merce, together with shareholder repre-
sentatives. 
Major goals 
To expand activities in the international 
education, training and consulting 
markets 
To consolidate the operation of the Insti-
tute for Australian Studies in Dubai, 
United Arab Emirates, established by the 
Corporation in 1993 
To implement the new Strategic Plan 
To maximise opportunities for partner-
ships and strategic alliances in key 
target areas of industry, commerce and 
government 
To maintain effective collaboration be-
tween ITC and faculties of the University 
To implement Enterprise Agreement Mk 
II, covering all employees of the Corpo-
ration 
To ensure that management and the 
Board are provided with accurate and 
timely reports on finance and activities. 
Achievements 
Enrolments increased at the Institute for 
Australian Studies, Dubai, in the Wollon-
gong Foundation Studies Program and 
at the Wollongong English Language 
Centre. 
Vodafone, the all-digital Australian tele-
communications carrier, committed $1.5 
Enrolments duhng the 
year increased at the 
Institute for Australian 
Studies, Dubai. Here, 
with Mr Rashid al 
Mazroui, Director of 
Private Education in 
Dubai, are on the left, Mr 
Jim Langridge, Manag-
ing Director of the 
Illawarra Technology 
Corporation, and, 
middle, Mr George 
Maitby, ITC Chairman 
million to research and development at 
ITC's Centre for Information Technology 
Research. 
Enterprise Agreement Mk II became 
operational on 1 July 1994. 
Continuous and timely financial reporting 
enabled ITC to achieve necessary 
efficiencies in its operations. 
Future plans 
ITC will continue to implement the Stra-
tegic Plan, with sustained attention to 
core business activities and the develop-
ment of partnerships in targeted markets. 
Senior appointments are planned to 
strengthen sales and marketing. 
The financial reporting system will be 
further refined and linked more effec-
tively with project planning and reporting 
systems. 
Strategic alliances will be developed to 
enhance opportunities for international 
consultancy projects. 
Visits, conferences and seminars 
The Hon Brian Howe MP, Deputy Prime 
Minister, Minister for Housing and 
Regional Development, 24 May 1994. 
Seminar on National Ocean Policy, 
'Protecting and Managing the Offshore Es-
tate', co-sponsored by the RAN Maritime 
Studies Program, Sydney, 31 May 1994. 
Marine Law Courses for distinguished 
lawyers from the Government of the Re-
public of Indonesia - July to December 
1994. 
Conclusion 
Sustained commitment to the implemen-
tation of the corporate strategic plan will 
enable ITC to achieve its goal of being the 
leading Australian university-based, self-





HE FINANCIAL Statements for the year ended 31 
December, 1994, have been prepared in accordance 
with the requirements of the Public Finance and Au-
dit Act, 1983, Public Finance and Audit (Statutory Bodies) 
Regulation, 1985, Australian Accounting Standards and in-
structions issued by the Department of Employment, Edu-
cation and Training (DEET) for the preparation of annual 
financial reports by Australian higher education institutions. 
The form and content of the Financial Statements is largely 
dictated by the above-mentioned legislation, standards and 
instructions. In complying with these requirements the Uni-
versity's financial statements, for the second year, have 
been consolidated with those of its controlled entities, thereby 
enabling a comparison of 1994 figures with those of 1993. 
Changes in Accounting Policy 
There have been no changes in accounting policy which 
impact on the results presented herewith. However, for the 
first time all amounts have been rounded to the nearest 
thousand dollars to improve presentation. Also, minor 
changes have been made to the classification of rental in-
come, parking income and consulting income to meet DEET 
requirements. These income items were previously classi-
fied in the Income and Expenditure Statement as 'other 
operating revenue' and for 1994 have been reclassified as 
'fees and other charges'. 
Statement of Income and Expenditure 
The Income and Expenditure statement provides details of 
all funds received and expenditure incurred after eliminat-
ing all capital items and internal transfers. Income is re-
ported by source of funds while expenditure is reported by 
activity. This statement combines a number of funds which, 
under granting conditions, can be utilised only for specified 
expenditure purposes. 
Total income for 1994 was $143.4 million for the University 
and its controlled entities, an increase of $2 million over the 
1993 figure of $141.4 million. Poor investment returns had 
a significant impact on the 1994 results, which saw invest-
ment income decrease from $3.6 million in 1993 to $476,000, 
a drop of 86.8 per cent. 
This reduction reflected the poor investment returns experi-
enced in 1994, arising from a depressed and volatile mar-
ket which saw unexpected negative returns in the bond 
market. 
Despite these poor returns, a review of investment per-
formance for the year, as shown elsewhere in this report, 
indicates that returns for the University were the same as 
or better than the benchmark returns established by the 
NSW Treasury. 
The drop in the investment income was more than offset by 
increases in the Higher Education Contribution Scheme 
(HECS), other research grants and contracts, scholarships 
and prizes, fees charges and other income. 
HECS income increased by $2.56 million or 16.74 per cent, 
reflecting the increase in the portion of the Commonwealth 
government operating grant funded from the HECS trust 
fund established for HECS fees collected through the taxa-
tion system. 
When HECS is combined with government grants, income 
from government sources, at 64 per cent of total, is a major 
source of funding. However, income from these sources 
increased by a mere $2.66 million or 2.97 per cent from 
1993 to 1994, reflecting a contraction in government fund-
ing increases, a trend which is expected to continue. For 
the University alone, the proportion of income from govern-
ment sources has steadily declined from 82.8 per cent in 
1987 to 75.4 per cent in 1994, as shown in the graph below 
Table 1. 
Other research grants and contracts, scholarships and prizes 
saw continued growth in 1994, with an increase of $0.8 
million or 32 per cent. This growth reflects the University's 
enhanced reputation and hence its ability to attract funds 
from non-government sources for research and scholarships. 
Fees, charges and other income also experienced some 
growth with an increase of $1.7 million over 1993. 
Expenditure 
1994 expenditure for the University and its controlled enti-
ties was $141,052 million, an increase of $10,968 million 
over 1993. Most significant changes were in libraries, ad-
ministrative and other general institutional services and other 
expenditure. 
Libraries 
Administrative and other 


















The increase in library expenditure reflects depreciation for 
library holdings, which were brought to account as an asset 
for the first time in 1993. The depreciation expense of $6.66 
million (1993 nil) was mainly offset by a reduction in other 
expensesof $1.83 m to $1.064m in 1994. 
1994 expenditure for administrative and other general insti-
tutional services was $3.08 million less than in 1993, a re-
duction of 15.89 per cent, and reflects a significant reduc-
tion in salaries and related costs. Other operating expenses 
increased by 32.8 per cent, which was the result of an in-
crease in non-academic salaries and related costs and de-
preciation. 
Table 1 Comparison 
Government grants 
Higher Education Contribution Scheme 
Other research grants and contracts. 
scholarships and prizes 
Investment income 
Fees, charges and other 
Total Income 
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FOR FINANCIAL YEARS ENDING 31 DECEMBER 
INCOME 
Commonwealth Government Grant (Note 2) 
State Grant - Conservatorium 
International Student Fees (Note 3) 
Miscellaneous 
Total Income 
EXPENDITURE (Note 4) 
Faculty of Arts 
Faculty of Commerce 
Faculty of Creative Arts 
Faculty of Education 
Faculty of Engineering 
Faculty of Health and Behavioural Sciences 
Faculty of Informatics 
Faculty of Law 
Faculty of Science 
Graduate Faculty 
Aboriginal Education Centre 
Centre for Staff Development 
Challenge Grants 
Education Media Services 
Gateway/School Links Project 
Graham Park Campus - Berry 
Information Technology Services 
Learning Development Centre 
Library 
Promotions and Allowances (Note 5) 
Scholarships and Grants 
Science Centre 
Summer Session 
Total Academic Activities 
Student Services 
Careers and Appointments 
Counselling 
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Administration 
Administration 
International Students Office 
Total Administration 
Overheads 







Campus Development (Note 5) 
Co-operative Education 
Conservatorium of Music 
Continuing Education 
Equity Funds (Note 2) 
Friends 
Illawarra Technology Corporation 
National Priority Reserve Fund Grants (Note 2) 
Quality Assurance Funds (Note 2) 
Total Other Activities 
Provisions 






1 The University's operating budget covers Commonwealtin government operating grants, full-fee-paying student funds and other miscellaneous funds related to 
operations. This budget does not include grants received for specific projects such as Research grants. These special funds cannot be allocated to general purpose 
expenditure categories and hence are not included in the operating budget. 
2 The 1994 Approved Budget was prepared in 1993 at December 1993 cost levels for salaries and June 1993 for non-salaries and was based on information available at 
that time. The increase in the level of Commonwealth assistance shown by the Amended Budget reflects the allocation of supplementary funds to meet increased cost 
levels, including salary award variations, which occurred in 1994. Also the University was awarded funds additional to the operating grant: 
Equity funds $139,000 
National Priority Reserve Fund Grants $2,096,000 
Quality Assurance Funds $1,864,000 
Capital funds $2,935,000 
The difference between the 1994 Amended and Actual Budgets reflects actual HECS receipts, which were higher than estimated. The difference will be adjusted against 
the 1995 grant. 
3 The estimated income from international students shown in the 1994 Approved Budget was based on 1993 enrolments at the time of preparing the budget. The 1994 
Amended Budget reflects the actual level of enrolments in 1994. The 1995 estimated income from this source was set at the 1994 level with no allowance for any 
increase. Additional income in 1995 is expected to be minimal. 
4 The increase in expenditure allocations from the 1994 Approved Budget to the 1994 Amended Budget reflects the allocation of supplementary Commonwealth grants 
to cover increased cost levels and specific projects as outlined in Note 2 above, increases in allocations for international students {refer Note 3 above) and budgeting 
decisions made during the year for specific purposes. 
5 No expenditure is reported against these allocations, 















































































































FOLLOWING a review of the University's investnnent strategy by an external consultant in 1992, the University decided that, for adnninistrative purposes, its financial assets would be divided into two separate funds: 
1. A short-ternn fund of up to $20 million to handle day-to-day cash management needs, to 
be invested in cash, deposit and bank bills and 
2. A longer-term investment for core financial assets, to be invested in fixed-interest assets. 
During 1994, the University invested its funds with New South Wales Treasury Corporation 
Hourglass Facilities. Day-to-day cash management needs are invested in the Hourglass 
cash facility. Longer-term investment needs are invested in the Hourglass fixed facility. 
At the end of 1994, a total of $31.2 million was held with the New South Wales Treasury 
Corporation Hourglass investments, $18.7 million in the fixed-interest facility and $12.5 
million in the cash facility. The University has continued to invest with the New South Wales 
Treasury Corporation to take advantage of the specialist investment skills which are avail-
able from the Corporation. 
Clause 4A of the Annual Reports (Statutory Bodies) Regulation 1985 requires the University 
to report investment performance of the University's surplus funds compared with relevant 
Hourglass investment facilities. The University's actual returns and comparable Hourglass 




1 -5 years 
5-10 years 















The University achieved the benchmark for liabilities of less than five years and performed 
better than the benchmark for liabilities in excess of five years. The University had consid-
ered investing in the Hourglass Diversified and Balanced facilities for liabilities in excess of 
five and ten years, but determined that the greater volatility and risk associated with the 
markets in which these facilities operate was not acceptable. 
Finance Report 
GRANTS TO NON-GOVERNMENT 
COMMUNITY ORGANISATIONS 
Name of Organisation Amount 
Tertiary Awareness Program $4,000 
City of Wollongong Symphony $12,400 
Illawarra Institute of Sport $13,000 
Purpose of Grant 
The promotion of tertiary education 
in the West and South-west of Sydney 
The promotion and support of music 
in the Arts 
The promotion and support of sporting 
activities and sporting excellence 
These grants are included in the line Other Overheads under the heading Overheads in 
the Operating Budget. 
Finance Report 
PAYMENT OF ACCOUNTS 
COIVIMENCING 1 July 1992, the New South Wales Treasury introduced a reporting require-ment regarding time taken to pay creditors' accounts. This is aimed at improving payment performance and the management of accounts payable. Results for each quarter 
during 1994 are detailed below: 
Quarter ended March 31 June 30 September 30 December 31 
Interest Paid due to late payment 
Accounts payable at month end 
Current 
Less than 30 days overdue 
Between 30 and 60 days overdue 
Between 60 and 90 days overdue 
More than 90 days overdue 
Total 
Figures in brackets signify outstanding credit notes whicli wiil be appiied against future payments or for wtiichi refunds are being sought. 
Details of accounts paid 
Percentage of accounts paid on time 97.03 95.47 95.69 90.76 
Total amount of accounts paid on time $18.1 million $13.3 million $12.0 million $10.9 million 
Total amount of accounts paid $18.6 million $13.9 million $12.5 million $12.0 million 
Commentary 
The University's target for accounts paid on time is 95 per cent. This was consistently matched or 
bettered duhng 1994, except for the December quarter. In November, computer problems resulted 
in the main cheque production run for the month being three days late, thereby impacting on 
performance. The problem has since been rectified and performance was back on target for the 
month of December. 
The University is committed to continuous improvement and will be undertaking a benchmarking 







































HE UNIVERSITY arranges a full suite of insurance policies to cover property, 
general third party and products liability, professional indemnity, workers' 
compensation, comprehensive motor vehicle, voluntary workers, overseas 
travel for University officers and employees, business interruption, consequential loss 
and mahne hull. Property cover includes industrial risks, burglary, fidelity guarantee, 
accidental damage, property in transit and machinery breakdown. 
Workers' compensation cover is arranged with QBE Workers Compensation NSW Ltd 
and all other cover is arranged through the University's broker Unimutuai. Insurance 
underwriting for 1994 was with Sun Alliance and Royal Insurance. 
Duhng 1994 Unimutuai undertook to change the underwriting of the University's 
insurance to Factory Mutual International. This required an extensive property-hsk 
analysis to be completed by Factory Mutual representatives and a generally favour-
able report was presented to the University. 
The University's Occupational Health and Safety Committee undertakes regular 
inspections of buildings and facilities with a view to safety in the workplace. Also, in 
an effort to increase the individual Departments awareness of workplace safety, a 
number of Occupational Health and Safety Training Courses were conducted during 
1994. 
The Human Experimentation Ethics Committee, as an accredited Institutional Ethics 
Committee, continues to provide clearance for any medically invasive procedures 
undertaken by the University. This Committee also continues to act as the Institutional 
Ethics Committee for the Illawarra Area Health Service. 
The Audit Committee undertakes reviews of the University's annual Financial State-
ments, audit programs and reports, and internal controls to enable the University 
Council to discharge more effectively its fiduciary responsibilities with regard to the 
University's accounting, control and reporting affairs. The Committee monitors both 
the internal control environment and the management stewardship of University 
assets. 
Finance Report 
DONORS AND BENEFACTORS 
Prizes 
A D Brown 
AFUW - Illawarra Branch 
Association of Tax & Management 
Australian Institute of Metals 
Australian Institute of Physics 
Australian Institute of Steel Construction 
Australian Society of Accountants 
BC Moldrich 
BHP Coated Products Division 
BHP Colorbond 
BHP Sheet & Coil 






Graham Bell & Bowman 
H.Womer (2 x $300) 
1MB Building Society 
Jabinda Pty Ltd 
Joint Coal Board 
Lego Dacta 
Mary Wade Memorial Trust 









Australia Nuclear Science and Technology 
Organisation 
Australia Nuclear Science and Technology 
Organisation 
Australian Institute of Nuclear Science 
& Engineering 
Australian National University 
BHP (3 X $5,000) 
BHP 
Biotech Australia 
Bunge Pty Ltd 















































Dionex Pty Ltd 33,424 
Energy Efficiency Research Council (2 x $6,000) 12,000 
Energy Research Development Council 20,000 
Illawarra Area Health Service 2,500 
Illawarra Area Health Service 5,000 
J.S. Melbourne Containers 2,000 
Johnson & Johnson 43,366 
Johnson & Johnson Australia Pty Ltd 11,840 
MM Cables 10,000 
National Australia Bank 20,000 
Pasminco Pty Ltd 5,000 
Phytex Pty Ltd 5,000 
Thomson Sintra 10,000 
Water Board 15,000 
Wollongong City Council 5,000 
Wollongong City Council (3 x $13,0000 39,000 
Wollongong City Council 30,000 
Undergraduate Scholarsh 
Australian Catholic University 
BHP (SPPD) 
BHP Slab & Plate 
Illawarra Technology Corporation 
Law Foundation 
University of NSW 
University of Sydney 
ps 











Co-operative Education Scholarships 
A W Tyree Transformers 14,300 
Aboriginal Education Centre 2,000 
ACT City Services (Electricity and 
Water) (3 x $9,300) 27,900 
ACT City Services (Roads & Traffic) (4 x $9,300) 37,200 
ACT City Services (Urban services) 5,300 
B'Nai B'Rith 2,000 
BHP Sheet & Coil Products (3 x $9,300) 27,900 
BHP Slab & Plate 4,650 
Bisalloy Steels 9,300 
Bomaderry Bowling Club 600 
Cleary Brothers Junior Development Trust 9,300 
Finance Report 
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Co-operative Education Scholarships 
Daly Bussoletti & Co 
David Brown Gear Industries Ltd 
David Brown Gear Industries Ltd 
Denley Gargett & Baird 
Eisman Family Trust 
Higgins Dyson & Webley 
IDRLFC 
Illawarra Credit Union (2 x $5,000) 
Illawarra Electricity (Shoalhaven) 
Illawarra Electricity (4 x $9,300) 
Information Technology Services 
Kell Heard McEwan & Lough 
Kembia Coal & Coke (4 x $9,300) 
















Milton Pringle Trust 
MM Metals 
Nortel Australia Pty Ltd 
NSW Department of School Education -
South Coast Region 
Pedom Brodie & Ward 
Southern Copper 
Symes Warne and Associates 
Technology Centre (4 x $9,300) 
Uniting Church in Australia 
Water Board 
Wollongong City Council (2 x $9,300) 




























The Hon R M Hope 
Professor K R McKinnon 
The Chairman of the Academic Senate 
Professor J Falk 






Elected by NSW Legislative Council 
The Hon S Mutch, MLC 
Elected by NSW Legislative Assembly 
MrC J Downy, MLA 
Ministerial Nominees 
Dr B S Gillett 
Ms B Lawson 
Mr R Oxley 
Mr PJeans 
Appointed by Council 
Mr R D Somervaille 
Elected by the Students of the University 










Elected by Convocation 
Rev Canon R E Heslehurst 
Ms S A Nixon 
Mr K Phipps 
Dr W L Ward 
Elected by the full-time Academic Staff 
of the University 
Dr M J Lowrey 
Dr S Rowley 
Elected by the full-time General Staff 
ofthe University 



















FACULTY OF ARTS 
English 
Shared Prize: 
John Gavin Anderson 
Barbara Biciste 
Not determined 







Des Davis Prize in Drama 
Aisling Society Prize 
Australian Institute of Political Science Prize 
Mary Black Memorial Prize 
Australian Institute of International Affairs Prize 
Jabinda Phze 
Finnish Society Prize for Philosophy 
FACULTY OF COMMERCE 
Accountancy 
Mrs LC Moerman 
MrASDMcPhail 
MrJHabak 








Mr P Chamberlain 
Mr S Brook 
Economics 
Mr A Hall 
Ms E J Sutton 
Management 
To be determined 
To be determined 
MrWWinarko 
To be determined 
Ms B Buss 
Ms L Eaton 
Ms K McCollim 
Ms F Huynh 
MrJVanEsveld 
Ms N Eastburn 
Australian Society of Certified Practising Accountants Annual Prize (1) 
Australian Society of Certified Practising Accountants Annual Prize (2) 
Australian Society of Certified Practising Accountants Annual Prize (3) 
ATMA Prize for Management- Accountancy 
Coopers and Lybrand Prize for Advanced Auditing 
KPMG Peat Manwick Chartered Accountants Prize for Business Finance 1 
Orestis Trikas Prize for Accountancy and Management 
Arthur Andersen Prize for Second Year Accountancy 
Unilever Scholarship 
Apple Award for Computer Applications 
Unisys Award for Business Systems Analysis 
Unisys Award for Graduate Diploma in Business Information Systems 
The Hilda Kirby Prize 
Industrial Relations Society of New South Wales 
The AIM Phze in Management (undergraduate) 
The AIM Phze in Management (postgraduate) 
Friends Phze for Management Studies 
AHRI Phze in Human Resource Management 
IRIS Centre for Small Business Research Prize 
IRIS Research Phze in Marketing Research 
First State Computing Pty Ltd Prize 
Sen/ices Marketing Unit Phze 
Southern Pathology Quality Phze 
CBA Scholarship (Marketing) 
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FACULTY OF CREATIVE ARTS 
Lucy Alexander 1994 Phillip Larkin Phze 
FACULTY OF EDUCATION 
No prizes on offer 
FACULTY OF ENGINEERING 
Civil and Mining Engineering 
Angela Joy Dong 
Teh Lip Hen 
Sean Perry 
Amir Masoud Horr 
Shane Matthew Domaschenz 
Angela Joy Dong 
Teh Lip Hen 
Setiawan Harmanto 
David Banner 
Stephen James Giblett 
David Banner 
Adhano La Manna 
Shared Phze: 
Dean Sorley ) 
Lip Teh Hen ) 
Mechanical Engineering 
Peter Di Pietro 
Ian Woodall 
Peter Overton 
Timothy Marcus Rodwell 
Eterhart Satyawan Metar 
Craig Schwarz 
Timothy Marcus Rodwell 
Peter Di Pietro 
David John Bower 
David Ian Casburn 
Anthony Stephen Weiss 
Ryan Andrew Parsons 
Craig Schwarz 
Anand Gurung 
ABD Ghani Zamani 
Warren Goodie 
Materials Engineering 
Fiona Natasha Kaul 
Jan Petter Hyvahnen 
Narelle Steer 
Jari Petter Hyvannen 
Dean Christopher Ladmore 
Sandra Michelle Leigh 
Alison Kiesel 
Neil David Barnett 
Risman Robin Cornelius 
Con Martin Memorial Phze awarded by The Australasian Institute of Mining 
& Metallurgy (Illawarra Branch) 
The Western Mining Corporation Prizes for Mining Engineers 
The Western Mining Corporation Phzes for Mining Engineers 
Peter Schmidt Memohal Scholarship 
Joint Coal Board Prize 
Joint Coal Board Phze 
Joint Coal Board Phze 
Metal Building Products Manufacturers Association 
Steel Reinforcement Institute of Australia 
Australian Institute of Steel Construction 
The Association of Consulting Structural Engineers 
Galvanizers Association of Australia 
Elizabeth Tague Phze 
Sam Marshall Prize for Mechanical Engineenng 
Control Automation Pty Ltd 
Engineenng Services and Supplies Pty Ltd 
NEI John Thompson (Australia) 
BHP Steel Sheet & Coal Products 
BHP Steel Slab & Plate Products 
BHP Steel Slab & Plate Products 
Mechanical Engineenng Oral Presentation 
Lego Dacta Award 
Welding Technology Institute of Australia Award 
The Australasian Institute of Mining & Metallurgy (Illawarra Branch) Materials Prize 
Institute of Metals and Matehals Australasia (Wollongong Branch) Materials Prize 
Institute of Metals and Matehals Australasia (Wollongong Branch) Materials Phze 
BHP Steel Slab and Plate Products Division Matehals Phze 
Commonwealth Banking Corporation Materials Prize 
BHP Steel, Colorbond Matehals Phze 
MM Metals Phze 
MM Metals Prize 
MM Metals Phze 
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FACULTY OF HEALTH AND BEHAVIOURAL SCIENCES 
Gail Sharman 





Mount Warhgal Retirement Village Limited Phze 
Vitthal Bhandary Phze 
Australian Psychological Society Subschbership Award 
Australian Psychological Society Phze in Psychology 
Healthy Cities Illawarra Prize for Public Health or Phmary Health 
Healthy Cities Illawarra Prize for Nutrition 




Electrical and Computer Engineering 
Shared Phze: 
G J Bradley ) 
R Wijewardena ) 
Marcus Borg 
Marcus Borg 
Ida Bagus Gede Indra Parwita 
G J Bradley 









The William Sealy Gosset Prize 
Statistical Society of Australia (NSW Branch) Prize 
Staff Phze for Final Year Thesis 
The Electrical Supply Engineers' Association of NSW Award 
Institution of Electncal Engineers NSW International Centre Prize 
The Institution of Electrical Engineers, UK, Award 
The Institution of Engineers, Australia Electrical College Award 
The 1994 Apple Computer Australia Phze for Final Year Bachelor of Information 
Technology and Communication Students 
Coopers and Lybrand Phze for Bachelor of Information Technology & Communication 
Students 
State Bank Phze for Third Year Bachelor of Information Technology & Communication 
Students 
Hilda Evangeline See Wong 
Ha Viet Hoang 
The S A Senior Prize 
The Applied Probability Trust Phze for Second Year Mathematics 
The Austin Keane Memorial Prize 
Commonwealth Bank Phze for First Year Bachelor of Mathematics and Related 
Joint Degree Candidates 
Arab Bank Australia Prize for First Year Bachelor of Mathematics and Finance 
Candidates 
The Austin Keane Vacation Scholarship in Mathematics 
FACULTY OF LAW 
Cathie-Jane Dahl 





Jennifer J Ford 
Megan Webb 
Sarah J Williams 
Ian Farrell 




Butterworths Pty Ltd Law Publishers Book Phze 
Australian Securities Commission Prize 
The ATMA Pnze for Taxation Law and Practice 
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Mark Murhe ) 





Narelle Irvine ) 




Lois C Jones 
Judith Bunder 
Sean Stewart 
The Gina Savage Prize 
Allan Sefton Memohal Prize 
The Biology Prize 
Bert Halpern Prize in Chemistry 
Peter Beckmann Memorial Prize 
GW Daniels Memorial Prize 
Royal Australian Chemical Institute Student Prize 
Illawarra Prize in First Year Geography 
Illawarra Prize in Third Year Geography 
Illawarra Prize in Fourth Year Geography 
AJ & 1 Waters Prize in Geology 
The Foundation Prize in Geology 
The Evan Phillips Prize in Geology 
The CRAE Mapping Prize in Geology 
The BHP Steel Collieries Prize in Coal Geology 
The Geological Society of Australia (NSW Division) Prize in Geology 
The Prospectors Supplies Pty Ltd Prize in Geology 
Ian R McDonald Prize in Geology 
Merit Award in Geology 
The Australian Institute of Physics (NSW Branch) Prize in Physics 
Staff Prize in First Year Physics 
Staff Prize in Second Year Physics 
Staff Prize in Third Year Physics 
Staff Prize in Honours Year Physics 
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ACADEMIC PROMOTIONS 
Promoted to Associate Professor 
Dr D Ayre 
Dr A Basu 
Dr J Chicharo 
DrR Dunn 
DrD Griffith 





Dr F Yuen 
Biological Sciences 
Mechanical Engineering 









Promoted to Senior Lecturer 
Mr D Considine 
DrRHarland 
Ms J Innes 
Ms D Kelly 
Dr C Murray-Wallace 
Dr P Ogunbona 




Dr E Vasta 







Electrical and Computer Engineering 
Economics 
Civil and Mining Engineering 
Science and Technology Studies 
Materials Engineering 
Sociology 
History and Politics 
Mathematics 
Promoted to Lecturer 
Ms R Lindley 
Ms J Moore 
Ms E Thomson 
Information Technology Communications 
Accountancy 
Modern Languages 
STUDY LEAVE AND 
OVERSEAS CONFERENCE LEAVE 
Faculty/Unit 
FACULTY OF ARTS 
Centre for Multicultural Studies 
Centre for Multicultural Studies 
Centre for Multicultural Studies 
Centre for Research Policy 
Centre for Research Policy 




History and Politics 
History and Politics 







Science and Technology Studies 




























Professor James Hagan 
Professor Stephen Castles 
Dr Robyn Iredale 
Dr Rogelia Pe-Pua 
Assoc Professor Timothy Turpin 
Dr Penelope Murphy 
Dr Shantha Liyanage 
Dr Gerry Turcotte 
Dr Kate Newey 
Mr Graham Barwell 
Dr Andrew Wells 
Dr Stephen Reglar 
Professor Edward Wolfers 
Assoc Professor Gaetano Rando 
Associate Professor Brian McCarthy 
Dr Marguerite Wells 
Ms Elizabeth Thomson 
Dr David Simpson 
Dr Harry Beran 
Mr Stanley Aungles 
Dr Brian Martin 
Dr Ann Aungles 
Dr Ellie Vasta 
Dr Michael Donaldson 
Professor John Bern 
Assoc Professor Gary Linnegar 
Assoc Professor Michael McCrae 
Dr Hema Wijewardena 
Mr George Mickhail 
Mr Robert Williams 
Mr Ronald Perrin 
MrSudhirLodh 
Mrs Concettina Spasich 
Ms Barbara Cornelius 
Ms Janet Moore 
Ms Jo-Ann Suchard 
Ms Mary Day 
Professor David Johnstone 
Professor Michael Gaffikin 
Dr Li-Yen Shue 
Dr Stephen Little 
Mr Edward Gould 
Mr Edward Gould 
Mr Rodney Clarke 
Mrs Sim Lau 










Russia, UK, USA 
USA 
Japan, UK 
SA, UK, China 
New Guinea, Malaysia, Thailand 
Italy 
UK 






Canada, USA, Holland, UK 
Sweden 
Germany 
Canada, USA, Germany 










































Assoc Professor Amnon Levy 
Assoc Professor Dharam Chaudhri 
Assoc Professor Moktar Metwally 
Assoc Professor Tran Van Hoa 
DrCharies Harvie 
Dr Khorshed Chowdhury 
Dr Nelson Perera 
Ms Diana Kelly 
Professor Dudley Jackson 
Assoc Professor Paul Patterson 
Assoc Professor Celia Romm-Livermore 
Dr MurisCicic 
Dr Paul Couchman 
Dr Richard Badham 
Mr Anthony Naughton 
Mr Kwaku Atuahene-Gima 
MrLes Kirchmajer 
Mr Raymond Cleary 
Mr Robert MacGregor 
Professor Michael Hough 
France 
India 
Saudi Arabia, WAE,Thailand 
Canada 
Germany, Sweden, Italy, UK 
USA, Canada, UK,France 























Assoc Professor Peter Shepherd 
Dr Andrew Schultz 
DrSue Rowley 
Mr Lindsay Duncan 
Mr Richard Hook 
Ms Elizabeth Jeneid 
Ms Lynn Brunet 
Ms Meriinda Bobis 
Singapore, Europe, USA 
NZ 
NZ 
Hong Kong, Taiwan, Singapore, Europe, 
UK 
Thailand 
Turkey, France, USA, UK 
NZ 
Spain 





































FACULTY OF ENGINEERING 
Civil and Mining Engineering 
Civil and Mining Engineering 
Assoc Professor John Hedberg 
Assoc Professor Philip de Lacey 
Associate Professor Brian Cambourne 
Dr Barry Harper 
Dr Christine Fox 
Dr Jennifer Jones 
DrWilmaVialle 
DrWing Cheung 
Mr Ian Brown 
Mr Peter Geekie 
Mr William Winser 
Ms Beverly Derewianka 
Ms Janice Turbill 
Ms Jennifer Hammond 
Ms Nita Temmerman 
Ms Tenia Gray 
Ms Yvonne Kerr 
Professor John Hedberg 
Professor Tibor Rozgonyi 
Assoc Professor Max Lowrey 
Assoc Professor Robin Chowdhury 
USA 
France, Cyprus, Italy 
USA, Canada 
Canada, USA 







Belgium, Europe, UK, Singapore 
USA, Canada 
Singapore 








Civil and Mining Engineering 
Civil and Mining Engineering 
Civil and Mining Engineering 
Civil and Mining Engineering 
Civil and Mining Engineering 











Dr Ernest Baafi 
Dr Ernest Baafi 
DrM Sivakumar 
Dr Najdat Aziz 
Dr Richard Kohoutek 
Professor Raghu Sing 
Assoc Professor Gordon Delamore 
Assoc Professor Hua Liu 
Dr Masoud Samandi 
DrTara Chandra 
Professor Shi Dou 
Assoc Professor Kiet Tieu 
Dr Peter Gibson 
Mr Renhu Pan 
Professor Gunter Arndt 
Professor Peter Arnold 
USA 













USA, Europe, Japan, Singapore 
USA 















Public Health and Nutrition 
Public Health and Nutrition 
Professor Charles Watson 
DrLeeAstheimer 
Dr Nigel Taylor 
Dr Paul Else 
Dr Stephen Boutcher 
Mr Tom Penrose 
Mrs Julie Steele 
Professor Donald Hindle 
Assoc Professor Rhonda Griffith 
Assoc Professor Robyn Holden 
Ms Margaret Gerry 
Professor Carol Morse 
Assoc Professor Mark Anshel 
Dr Steve Avons 
Professor Robert Barry 
Mrs Heather Yeatman 















Greece, USA, Italy, Poland 
USA 
NZ 








Electrical and Computer Engineering 
Electrical and Computer Engineering 
Electrical and Computer Engineering 
Electrical and Computer Engineering 
Information Technology Communications 
Information Technology Communications 





Professor Sidney Morris 
Dr David Steel 
Assoc Professor Josef Pieprsyk 
Dr Jonathan Gray 
Dr Phillip McKerrow 
Dr Reihaneh Safavi-Naini 
DrYuliang Zheng 
Professor Fergus O'Brien 
Assoc Professor Frank Paoloni 
Professor Christopher Cook 
Dr Fazel Naghdy 
Dr Zheng Li 
Professor Joan Cooper 
Professor Gary Anido 
Mr Tony Dean 
Assoc Professor Martin Bunder 
Assoc Professor Rodney Nillsen 
Dr Annette Worthy 
Dr Song Zhu 























Dr Timothy Marchant 
Professor James Hill 
Professor Phillip Broadbridge 
UK, USA, Canada 
Australia 
USA 








Assoc Professor Ken Hale 
Mr Andrew Kelly 
Mr Luke McNamara 
Mr RickMohr 
Ms Jane Innes 
Professor Ben Tsamenyi 


































Professor Murray Wilson 
Assoc Professor Anthony Hulbert 
Assoc Professor Edward Steele 
Dr Andrew Davis 
Dr Mark Baker 
Dr Mark Walker 
Dr Mark Wilson 
Dr William Buttemer 
Dr Anthony Hodgson 
Dr David Griffith 
Dr Margaret Shell 
Dr Stephen Pyne 
Dr William Price 
Mr Andrew Wood 
Professor Gordon Wallace 
Professor John Bremner 
Assoc Professor Edward Bryant 
Associate Professor Gerald Nanson 
Dr Colin Woodroffe 
Dr Adrian Hutton 
DrPaulCarr 
Assoc Professor William Zealey 
DrAnatoly Rozenfeld 
DrChao Zhang 
Professor Peter Fisher 




























CENTRE Mr Peter Bodycott Singapore 
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REALISATION OF UNIVERSITY TARGETS 
Part A: Totals 
PROGRESS towards the University's goal of increased rates 
of graduation and enrolments is satisfactory, as shown in Ta-
bles 1 and 2 below. The attractiveness of the University for in-
ternational postgraduate students has surpassed expectations 
and may require some modifications to future planning. 
Table 1: Graduates 
Course 1991 
Doctor of Philosophy (PhD) 39 
Other Research Higher Degree 23 







1993 1993 2000 
Target Actual 
35 38 80 
23 22 50 
378 599 470 
1609 1608 2000 
Table 2: Enrolments and Load (EFTSU) 


















Enrolments 10912 11059 
Load 8906 





Domestic Fee Paying Load 
(Postgraduate coursework) 


































































































































' Established in 1994, previously within the Faculty of Arts structure 
Part B: Other Targets 
Improve average rates of completion in minimum time 
by 20 per cent. 
As shown in Table 3 below, overall completion rates in minimum 
time for three year undergraduate degrees have increased by 
35.5 per cent between 1987 and 1993, from 31 per cent to 42 
per cent, or annually by 5.2 per cent. Similariy, for four year 
bachelor degrees, completion rates in minimum time have in-
creased by 11.5 per cent from 26 per cent to 29 per cent be-
tween 1988 and 1993, or annually by 2.2 per cent. 
However, the proportion of undergraduate students complet-
ing within minimum effort increased from 47 per cent to 59 per 
cent between 1992 and 1993. This proportion significantly in-
creases when measuring completion in minimum effort plus 1 
semester. 
Doctorate completion rates in five years grew annually by 8.8 
per cent from 19 per cent to 29 per cent between 1988 and 1993. 
The completion rate in three years for Masters coursework grew 
by an annual rate of 7.1 per cent over the period 1987 to 1993 
(increased from 43 per cent to 65 per cent). 
Increase in number of students indicating the University as a 
first preference by a minimum of 10 per cent per annum. 
The University's share of NSW school leaver first preferences 
increased from 5.8 per cent to 6.4 per cent between 1993 and 
1994. 
Increase proportion of students indicating the University 
as a first preference and subsequently enrolling from 
27.5 per cent to 35 per cent. 
This figure increased from 39 per cent to 50.1 per cent between 
1993 and 1994. 
Increase proportion of students who are made offers 
and subsequently enrol from 69.4 per cent to 80 per 
cent. 
This proportion increased from 66.4 per cent to 75.4 per cent 
between 1993 and 1994. 
Postgraduate proportion to increase to 23 per cent of 
total university load by the Year 2000. 
The proportion of postgraduate load has continued to increase. 
In 1992, it stood at 15.9 per cent, further increasing to 17.7 per 
cent in 1993 and 20.1 per cent in 1994. 
Approximately 15 per cent of total University load to 
come from international students by the Year 2000. 
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Table 3: Completion Rates 
graduate degree, 1987-1993 
Course type 
by Selected postgraduate course type and in minimum time and effort by under-
Annual 




Doctorates in 5 years 
Masters Coursework in 3 years 
Undergraduate 
In Minimum Time + 1 year * 
Three Year Degree (3 years -t-1 year) 
Four Year Degree (4 years -i-1 year) 
In Minimum Effort (Standard EFTSU) 





































* As per DEET criteria 
International load as a proportion of total University load in-
creased from 11.8 per cent to 12.3 per cent between 1992 and 
1993. The proportion further increased to 12.9 per cent in 1994. 
Attrition and Retention 
Lift median Tertiary Entrance Ranl< from 73.55 (321) to 
84.10(360). 
The Median Tertiary Entrance Rank decreased from 79.55 
(340) in 1993 to 78.20 (333) in 1994. 
Use additional means of determining entry suitability. 
In 1994, around 30 per cent of commencing undergraduate 
enrolments were admitted on a special admissions basis includ-
ing TAPE guaranteed entry (as perthe University's formal TAPE 
articulation policy); mature age entry; the GATEWAY program; 
employment experience; professional qualifications; and spe-
cial consideration. 
Improve progression rates without lowering minimum 
standards. 
Table 4 shows that overall undergraduate subject pass rates 
increased from 87 per cent to 89 per cent between 1991 and 
1993. The average pass rate as the student progresses in-
creases from 87.3 per cent at 1 00-level to 90.7 per cent at 200-
level to 94.7 per cent at 300-level. 
Significantly, the proportion of students achieving a credit grade 
or better has continued to improve since 1991 at all levels. 
Continue strong and ongoing commitment to students from 
low socio-economic and non-English-speaking backgrounds 
as well as those with disabilities. 
The University (through the Learning Development Centre 
(LDC)) continues to offer the 'GATEWAY' Program which 
makes available a total of 150 places per annum for non-ma-
Table 4: Undergraduate pass rates by subject level and 
grades achieved in proportional terms, 1991-1993 
Subject Pass Rate (per cent) per cent per cent per cent per cent 











































































Selected Equity Groups (EFTSU) 1992 1993 1994 2000 
Aboriginal and Torres Strait Islanders 75 79 82 201 
Rural/Isolated 560 600 422 1231 
Women in non-traditional UG areas (i)737 550 583 1367 
Women in PG Res and PG Cwk(ii) 430 359 463 1276 
(i) Areas extend to Science (Physics, Chemistry, Biology, Geography and 
Geology), Environmental Science, Engineering, Information Technology 
and Communication, Mathematics and Computer Science, (ii) Excludes 
Postgraduate Diplomas. 
PG Res - Postgraduate Research; PG Cwk - Postgraduate Coursework; 
UG - Undergraduate. 
triculated, disadvantaged potential students. In 1994,95 GATE-
WAY students enrolled into the University. 
In addition, the LDC continues to provide other appropriate 
support programs, including assistance for students whose first 
language is not English. 
In 1994 the Secondary Schools Link Program, which aims to 
raise tertiary awareness among disadvantaged students, vis-
ited 31 schools, accessing approximately 4,000 students. 
The Counselling Service continues to provide orientation and 
transition programs for socio-economically disadvantaged stu-
dents. In 1994,467 students attended these programs, which 
represented a 42 per cent increase in attendance in compari-
son to 1993. 
Services for students with disabilities have been significantly 
improved through the appointment of a Disability Adviser. Cur-
rently, 40 students are registered for assistance (more than 
twice the number registered in 1993). 
Staff 
1992 1993 1994 2000 
Academic and Support staff 
in Faculties 
Total 
828 880 908 1038 
1406 1487 1525 1688 
Research and Scholarship 
Develop world research and scholarship strengths in: 
• Telecommunications 
• Advanced Materials 
• Manufacturing and Robotics 
• Bioactive Molecules 
• Resources and Technology Law 
• Public Policy 
• Environment 
• Australian and Pacific Rim Studies 
• Health Development 
• Computer and Communication Security. 
The Institute for Molecular Recognition, the Telecommunica-
tions Research Institute and the Environment Research Insti-
tute have been initiated. Discussions are under way regarding 
the establishment of research institutes in the areas of Ad-
vanced Manufacturing; New Technological Materials; Iron and 
Steel; International Business; Health Informatics; Biomedical 
Sciences; and Social Change and Critical Theory. 
Develop research and scholarship strengths in Facul-
ties and Departments. 
Faculty Research Committees are active in all Faculties. Mem-
bers of these should be chosen from Heads of Departments or 
their nominees. Research Co-ordinators and Professors who 
are neither Heads nor Co-ordinators. In addition, one member 
should represent non-grouped researchers where numbers 
warrant this. Deans would be ex-officio members and would 
normally not be the Chairs. 
The Faculty Research Committees provide a forum for Deans, 
Research Co-ordinators and Heads of Units to discuss research 
matters and their relative responsibilities and to resolve poten-
tial conflicts. Chairs of these Committees will be determined by 
and chosen from the Committees for a period of three years 
subject to satisfactory performance. 
Chairs of Faculty Research Committees automatically become 
members of Faculty Executive Committees. This more effec-
tively integrates the research activities of a Faculty into the other 
major Faculty activities. Chairs also automatically become 
members of the Graduate Faculty Research Committee. This 
provides a direct line of communication between Research 
Centres/Groups and Departments, Faculty Research Commit-
tees, Faculty Executive Committees and the Graduate Faculty. 
Increase input funding from Australian Research 
Council (ARC) from $4.3 million to $10 million. 
ARC grant funding increased markedly from $3.8 million to $4.7 
million between 1993 and 1994. 
Increase input research funding from other sources 
from $6.4 million to $15 million. 
Input research funding increased by 3.0 per cent from $11.3 
million to $11.6 million between 1992 and 1993 as shown in 
Table 5. 
Table 5: Research Funding from Non-ARC Sources 
Funding source 
National Competitive Research Grants 
(excluding ARC) 
Other Public Sector Research Funding 
(excluding ARC) 
Industry and Other Funding for Research 
internal Research 
DEET Scholarships 




















Library and Information Technology 
Achieve electronic access for all academics to worid 
databases. 
A new campus network access has been provided for all aca-
demic staff to the Australian Bibliographic Network and other 
Appendix 2 
databases offered by the National Library of Australia, the ISI 
Current Contents database, and 41 subject databases available 
from OCLC Inc. Access is free to searchers and has been 
funded from Development Funds allocated to the Library. In 
association with ITS, the Library has developed a new campus-
wide information service (CWIS) which will contain links to a 
large numberof public domain information resources accessi-
ble on the Internet. 
Increase student computer and information searching 
literacy to a high level. 
At present, 31 undergraduate and 16 postgraduate subjects 
have information literacy sessions as a permanent part of the 
curriculum. The number of students attending information skills 
sessions increased from around 6,400 to 8,000 between 1993 
and 1994. 
Currently, all students have access to the University network 
and of these 39 per cent have activated their accounts and are 
using the system. In addition, ITS provided 28 computer literacy 
courses in 1992 and 1993 with average attendances of around 
200 students. 
Library holdings to increase to 800,000 volumes (by the 
Year 2000) and a dramatic increase in CD/ROM and 
other technologies. 
Growth in the print collection will not exceed 600,000 volumes 
by the year 2000. The spiralling cost of publications and space 
limitations will limit growth. Emphasis is being given instead to 
participation in the development of a national distributed re-
search collection and the use of full-text networked information. 
The mounting of databases on the campus network will be pos-
sible late in 1994 as a result of the installation of a new Library 
automated system. This will be supplemented by databases 
mounted on a client-server to be funded from Quality funds. 
Achieve broad-band network access and exchanges 
internationally. 
The University continues to invest substantially in networking 
technology with an additional commitment of at least $150,000 
as part of a Sydney regional microwave network. The Univer-
sity will have access to a much-increased bandwidth of 34Mb, 
enabling full usage ofthe AARNet international link, providing 
realistic access to supercomputing visualisation facilities and 
other advanced network services. 
All staff and students now have access to a full range of com-
puting and network services, with over 80 per cent of statt ac-
tively using the Australian and international networks fore-mail. 
The microwave service will provide a 100-fold increase in net-
work bandwidth, opening as yet untapped areas of usage. 
International use of videoconference facilities continues to grow 
with) a number of key university-to-university meetings and 
agreements being effected over this medium. 
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ATTRIBUTES OF A WOLLONGONG 
UNIVERSITY GRADUATE 
Perceptions from the University's 1993 and 1994 Graduate Cohorts 
POSTGRADUATE 
ATTRIBUTE 
Is equipped for continued learning, intellectual 
development, chtical analysis and creativity 
Has coherent and extensive knowledge in a discipline 
Communicates clearly and fluently in writing 
Has capacity for teamwork 
Has ability to solve problems and make decisions 
Is self-confident and articulate 
Reasons logically and distinguishes fact from opinion 
Is computer literate 
Is statistically literate 
Has a desire and the skills for continued intellectual 
development and creativity 
Willing to initiate and participate in change 
Values: truthfulness, accuracy, honesty and ethical 
standards in personal and professional life 
Accepts responsibility and obligations and asserts 
rights 
Appreciates his or her own and other cultures and 
customs 






















































































(Note: A scale of 1-5 was used with 5 being maximum) 




Is equipped for continued learning, intellectual 
development, critical analysis and creativity 
Has coherent and extensive knowledge in a discipline 
Communicates clearly and fluently in writing 
Has capacity for teamwork 
Has ability to solve problems and make decisions 
Is self-confident and articulate 
Reasons logically and distinguishes fact from opinion 
Is computer literate 
Is statistically literate 
Has a desire and the skills for continued intellectual 
development and creativity 
Willing to initiate and participate in change 
Values: truthfulness, accuracy, honesty and ethical 
standards in personal and professional life 
Accepts responsibility and obligations and asserts 
rights 
Appreciates his or her own and other cultures and 
customs 






















































































(Note: A scale of 1-5 was used with 5 being maximum) 
NA - Not Applicable 
Appendix 2 
CUSTOMER RESPONSE 
Summary of Surveys 
Surveys undertaken in 1994: 
Employers Survey 
Graduate Destination Survey (Additional University 
Questions) 
Postgraduate Applicants Survey 
Student Survey 
Summary of Surveys 
Employers Survey 
Target Population 
Mailout to approx 1000 large employers (ie 120-5000 
employees) 
Alms and Objectives 
To gauge the perceptions held by company employers 
regarding tertiary education, the University of Wollongong 
and its graduates. (NB: a different employer cohort is 
sun/eyed on a tri-yeariy basis, ie small firms, medium-size 
firms and large firms.) 
Question Categories 
Employer profile 
Relevance of institution attended 
Preferred institutions (if any) 
Graduate selection criteria 
Graduate Destination Survey (additional 
University Questions) 
Target Population 
All new graduates of the University 
Aims and Objectives 
To determine the extent of employment of various groups of 
students 
To identify graduates' opinions regarding future study 
To identify the various positive and negative perceptions 
held by recent graduates towards the University of 
Wollongong 
To identify the perceptions held by graduates regarding the 
quality of various facilities and services offered by the 
University 
To gain feedback on the appropriateness of graduate 
attributes for various courses, and to ascertain the extent 
to which graduates have attained these attributes 
To identify the relationship between course of study and 
employment 
Question Categories 
Quality of Sen/ices and Support Functions at the University 
Attributes of a Wollongong Graduate 
Course of Study vs Employment 
Future Study 
Additional positive/negative comments 
Postgraduate Applicants Survey 
Target Population 
All postgraduate applicants applying to the University of 
Wollongong to undertake studies in 1994 
Aims and Objectives 
To understand why potential postgraduate students fail to 
accept an offer to this institution and the extent to which 
they may have applied to other universities 
To identify the type of courses increasing in demand and the 
mode of delivery most appropriate/preferred 
To identify which resources and factors postgraduates 
consider most important/relevant to their field of study (for 
quality improvement and marketing purposes) 
Question Categories 
Profile 
Enrolment and Course of Study 
Current employment 
Financial aspects during study 
Mode of study and delivery 










All undergraduate students receiving re-enrolment package 
All coursework postgraduate students receiving re-enrolment 
package 
All research postgraduate students receiving re-enrolment 
package 
Aims and Objectives 
To provide a benchmark on the quality and level of satisfac-
Appendix 2 
tion held for various services and facilities offered by the 
University. This will aid continuous improvement practices 
To identify opinions and levels of satisfaction regarding 
Summer Session, for future planning and quality improve-
ment purposes 
To determine if high achieving students are satisfied with the 
level of services offered by the University 
To identify reasons for students failing to re-enrol at the 
University of Wollongong prior to the completion of their 
degree/diploma. 
Question Categories 
Student satisfaction with the quality of services at the 
University 
Quality and appropriateness of services 
Quality of facilities 
Quality of teaching and learning 
Quality of delivery of lectures 
Opinion of Summer Session 
Student Profile 
Non re-enrolling students 
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The University of Wollongong is committed to the 
provision of quality services to all its clients by all 
University staff. 
The University should deliver a consistent level of 
client service which is subject to continual assess-
ment, review and on-going improvement. 
A consistent approach to the handling of complaints is 
integral to effective client service. 
The University is committed to the development of 
innovative methods and practices which enhance 
quality of service. 
This document outlines the University's commitment 
and expectations relating to the provision of client 
sen/ice. 
Definitions 
Client service is defined as the activity of assessing, 
anticipating, meeting and seeking to exceed client 
needs and expectations. 
Clients are defined as stakeholders in any activity in 
which the University is engaged. This includes 
students, statt, members of the community and 
government agencies. All staff are in effect one 
another's clients, ie both inter- and infra-Unit. 
Each employee has many different categories of 
clients. Clients are not simply those external to the 
Unit, but include colleagues and supervisors within 
the Unit. The priority and importance of individual 
client needs must be assessed and balanced. 
The delivery of a quality service applies not only at the 
personal interface. It is also the provision of quality 
processes which in effect increase the level and 
efficiency of the full range of services which the 
relevant Unit(s) provide(s). 
A quality service is more than the prompt supply of 
information or assistance. It must focus on informa-
tion which is timely, relevant and accurate. Quality 
client service adds value to basic services. 
A complaint is defined as a formal expression of client 
dissatisfaction with some aspect of a Unit's activity or 
service. It will generally be an expression of dissatis-
faction with a policy, procedure or process within the 
University. 
2.7 Only complaints where the complainant identifies him/ 
herself are covered by this policy. Anonymous 
complaints are not within the terms of this policy. 
2.8 Complaints will generally be lodged directly by the 
complainant, either in writing or verbally, with a 
person authorised to receive them. A complaint may 
also be registered where it is reported by another statt 
member who has been directly in contact with the 
complainant. Casual or passing remarks may also fall 
within the scope of this policy at the discretion of the 
statt member receiving the comment. 
3. Objectives of this policy 
3.1 Increase the level of satisfaction among clients 
through the delivery of effective and consistent client 
services. 
3.2 Enhance the University's image and reputation, 
particulariy its reputation for client service. 
3.3 Develop and maintain good relations with all clients 
and thus facilitate future collaboration and the joint 
solution of problems. 
3.4 Reduce the volume of complaints and consequently 
reduce any associated element of job dissatisfaction. 
Assessing complaints and rectifying errors are time-
consuming and frustrating activities. They also create 
an expectation of dissatisfaction in the client which 
may increase with each client interaction. 
4. Client Service Responsibilities 
4.1 Management and supervisors should be committed to 
the provision of quality client services and support 
their staff's client service efforts. Where possible statt 
should be authorised to make decisions there and 
then in a manner which enhances the level and 
quality of service and statt fulfilment. 
4.2 Employees should seek to provide the highest level of 
seirvice to their clients which is possible within the 
resources and knowledge available to them. The 
University understands that striving to improve client 











Quality service is expected from all levels of statt; the 
requirement does not apply only to front-line enquiry 
staff. All staff, regardless of level or role, should 
provide a high quality service to their clients. 
Any complaint received will receive a response. The 
response should address complainants' concerns in a 
detailed and complete manner. 
Monitoring of the implementation of this policy and its 
subsequent operation will be the responsibility of the 
Vice-Principal (Administration) or nominee. 
Client Service Behaviours 
All clients are important and will be treated as such. 
The level and type of client service must be consist-
ent. 
Statt will listen to and respect the complaints of 
clients. They will attempt to allay concerns by ac-
knowledging a problem rather than disputing its 
existence. 
If an error is made, it will be rectified as soon as 
possible. 
Responses to complaints should always be in positive 
terms. Statt should not dispute or trivialise the 
complainant's concerns. The tone of the response 
should be one of understanding. If the client has 
quoted incorrect facts or has presented a misunder-
standing of events, then the response should not be 
retaliatory but amicable; this will work towards 
strengthening future relationships. 
Client Service Processes 
Consistent with this policy, each unit (scheduled in 
Appendix A) will develop and maintain a Unit-specific 
client service statement. The statement will be 
tailored to the Unit's specific objectives and will 
embody the unit's critical values, goals and expecta-
tions regarding the provision of client service. Each 
statement should include: 
• A summary of client service aims and expectations 
• A process for identifying client needs 
• A process for devising improvements in client 
service practices 
• A localised complaints procedure 
• A method for ensuring all statt are trained in client 
service and knowledgeable of relevant work 
practices 
• Advice given to all staff on client service 
requirements. 
All client service objectives, goals and expectations 
prepared by Units should be realistic and achievable. 
Details of the requirements for components of the 
statements are set out below. 
6.2 Each Unit is responsible for developing methods for 
assessing client needs. Units may use a variety of 
techniques to assess client needs, expectations and 
experiences to date. These techniques could include: 
• Surveys 
• Focus groups 
• Electronic measurement 
• One to one client feedback interviews, 
6.3 Each statement should include the targeted level of 
service and the skills and competencies which clients 
can expect from statt delivering the sen/ice. The 
statement should include: 
• Target time spans for the critical work processes eg 
student enrolment, or application to acknowledge-
ment to interview/no interview in the recruitment 
process, or payment of suppliers etc. 
• Common nomenclature for telephone responses, 
title of department, etc. 
• Standard formats for all correspondence. 
• Contingency plans for meeting critical client needs 
at times of crisis; statt shortage or computer break-
down for example. 
• 'Service Hours' that put the needs of the client 
ahead of staff convenience consistent with those of 
other related Branches. 
• Defined procedure for titling all new files and 
destroying old ones. 
6.4 Units will establish mechanisms which provide staff 
with opportunities to suggest and develop improved 
methods or systems of client service. 
6.5 Each Unit should develop and implement a com-
plaints handling procedure. Important considerations 
include: 
6.5.1 Client complaints are to be acknowledged quickly. 
6.5.2 Each Unit will establish a method for advising clients 
of its complaints handling procedure. 
6.5.3 All written complaints are to receive a written reply. 
6.6 The volume and type of complaints should be 
reviewed by the Unit Head on a regular basis. This 
review will be used as a basis for assessing client 
needs and attitudes towards that Unit's services and 
activities. On a periodic basis all complaints received 
by all administrative units will be collated and ana-
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lysed to detect trends and establish benchmarks for 6,8 
improvement. 
6,7 The University will provide client service and aware- 6.9 
ness training so as to provide staff with the necessary 
skills and knowledge to provide the highest level of 
service possible. 
Each unit should also encourage and support training 
of staff in all relevant work activities. 
Each unit should provide staff with clear and concise 
guidelines on service goals, particularly those most 
relevant to the needs of their primary groupings of 
clients. 
APPENDIX A 
Units required to prepare a client service statement and 
a complaints handling procedure: 
Academic and Student Services 
Administrative Information Services 
Buildings and Grounds 
Educational Services Development 
Financial Services 














The University will provide training courses on Client 
Service which will be attended by all statt covered by 
this policy. 
Each Unit will develop methods to ensure its client 
service statement, objectives and expectations will be 
implemented, assessed and adhered to. 
Each Unit will develop methods to implement and 
review the complaint handling procedures. 
Each Unit will develop methods for assessing client 
needs and expectations. These may include surveys, 
focus groups, a client-comments or suggestions 
scheme or individual questionnaires. 
Clear and concise instructions on client service, 
outlining standardised and specific guidelines for 
interacting with clients, will be developed by each Unit 
in conjunction with the Continuous Improvement 
Program Coordinator. 
These directives will also be supported by supervisors, 
in terms of human and physical resources. 
The University will provide resources and support all 
activities related to these issues. Advice and assistance 
will be available from both the Continuous Improvement 
Program Coordinator and CSD. 




31 DECEMBER 1994 
B0X12GP0 
SYDNEY NSW 2001 
INDEPENDENT AUDIT REPORT 
UNIVERSITY OF WOLLONGONG 
To Members of the New South Wales Parliament and Members of the Council of the 
University of Wollongong 
Scope 
I have audited the accounts of the University of Wollongong for the year ended 31 December 
1994. The financial statements include the consolidated accounts of the economic entity 
comprising the University and the entities it controlled at the year's end or from time to time 
during the financial year. The preparation and presentation of the financial statements consist-
ing of the accompanying balance sheet, income and expenditure statement and statement of 
cash flows, together with the notes thereto, and the information contained therein is the respon-
sibility of the Council of the University. My responsibility is to express an opinion on these 
statements to Members of the New South Wales Parliament and Members of the University 
Council based on my audit as required by Sections 34 and 41C(1) of the Public Firiance and 
Audit Act 1983. 
My audit has been conducted in accordance with the provisions of the Act and Australian 
Auditing Standards to provide reasonable assurance as to whether the financial statements are 
free of material misstatement. My procedures included examination, on a test basis, of evi-
dence supporting the amounts and other disclosures in the financial statements, and the 
evaluation of accounting policies and significant accounting estimates. These procedures have 
been undertaken to form an opinion as to whether, in all material respects, the financial state-
ments are presented fairly in accordance with the requirements of the Public Finance and Audit 
Act 1983, and Australian accounting standards so as to present a view which is consistent with 
my understanding of the University's and economic entity's financial position, the results of their 
operations and their cash flows. 
The audit opinion expressed in this report has been formed on the above basis. 
Audit Opinion 
In my opinion, the financial statements of the University of Wollongong comply with Section 41B 
of the Act and present fairly in accordance with applicable Accounting Standards the financial 
position of the University and the economic entity as at 31 December 1994 and the results of 
their operations and their cash flows for the year then ended. 
3^;*v^ 
^r^ 
S. KALAGURGEVIC, FCPA 
DIRECTOR OF AUDIT 
(duly authorised by the Auditor-General of New South Wales 
under Section 41C(1A) of the Act) 
SYDNEY 
10 April 1995 
STATEMENT BY MEMBERS OF THE COUNCIL 
Pursuant to Section 41C(1C) of the Public Finance and Audit Act, 1983, and in 
accordance with a resolution of the members of the Council, we declare on 
behalf of the Council of the University of Wollongong that, in our opinion: 
1. The accompanying financial statements exhibit a true and fair view of the 
financial position of the University of Wollongong as at 31 December 
1994 and transactions for the year then ended. 
2. The statements have been prepared in accordance with the requirements 
of the Public Finance and Audit Act, 1983, Public Finance and Audit 
(Statutory Bodies) Regulation, 1985, and applicable Accounting 
Standards. 
Further, we are not aware of any circumstances which would render any 
particulars included in the financial statements to be misleading or inaccurate. 
WM^. 
G Sutton B Gillett 
Vice-Chancellor Deputy Chancellor 









































































Property, plant and equipment 
Other 































































































)unts on pages 127-149. 
STATEMENT OF INCOME AND EXPENDITURE 










































































Commonwealth government grants 
Higher Education Contribution Scheme 
NSW government grants 
Other research grants and contracts 
Scholarships and prizes 
Donations and bequests 
Investment income 
Fees and charges 






Other academic support services 
Student services 
Public services 
Buildings and grounds 
Administrative and other general institutional 
services 
Other 
Deferred employee benefits for superannuation 
Total Operating Expenses 




Operating result after extraordinary itenris 









































































to reserves - loan repayments 12(1) 
to reserves - major repairs and replacements 12(iii) 
from reserves - major repairs and replacements 12(iii) 


















The Statement of Income and Expenditure is to be read in conjunction with the notes to and forming part of the accounts on 
pages 127-149. 
^ 
STATEMENT OF CASH FLOWS 

























CASH FLOWS FROM OPERATING ACTIVITIES 
Inflows 
Higher Education Conthbution Scheme 
Student payments 
Higher Education Trust Fund 
Fees 
Interest received 
Trading - ITC and Union 
Other 
Outflows 
Payments to suppliers and employees 
Interest paid 
NET CASH USED IN OPERATING ACTIVITIES 





























CASH FLOWS FROM INVESTING ACTIVITIES 
inflows 
Proceeds from investments 
645 Proceeds from sale of plant and equipment 
Outflows 
(26,584) Purchase of property, plant and equipment 
(2,582) Purchase of investments 





























CASH FLOWS FROM FINANCING ACTIVITIES 
Inflows 
Repayment of staff loans 
Secured loans 
Outflows 
Repayment of borrowings 
Sundry advances/staff loans 
NET CASH FROM FINANCING ACTIVITIES 
CASH FLOWS FROM GOVERNMENT 
Commonwealth government grants 
NSW State government grants 
NET CASH FROM GOVERNMENT 
Net increase/(decrease) in cash held 
Cash at beginning of reporting period 






















NOTES TO THE STATEMENT OF CASH FLOWS 
A Reconciliation of Cash 
For the purposes of the Statement of Cash Flows, the University considered cash to include cash on hand and in 
banks, and investments in the New South Wales Treasury Corporation Hourglass cash facility. 
Cash at the end of the reporting period as shown in the Statement of Cash Flows is reconciled to the related items 
































































































Increase in debtors 
Increase in accrued income 
Decrease/(increase) in inventories 
Decrease/(increase) in prepayments 
Depreciation 
Loss/(gain) on sale of plant and equipment 
Decrease/(increase) in deferred income 
Government grants 
lncrease/(decrease) in creditors and accruals 




Minor works paid 




Long service leave 
Major repairs and replacements 




Long-service leave paid 
Professorial superannuation paid 
Trust fund contributions 
Trust fund payments 
Increase in other income in advance 
Abnormal items 
Extraordinary items 
Net cash used in operating activities 





































































NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 1994 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(a) Basis of Accounting 
The financial statements presented herein relate to the activities of the University of Wollongong and its 
controlled entities. In prepanng its financial statements the University complied with: 
(i) The Public Finance and Audit Act of 1983 and the Public Finance and Audit (Statutory Bodies) 
Regulation 1985; 
(ii) Australian Accounting Standards; 
(iii) The Department of Employment, Education and Training (DEET) Instructions For The Preparation of 
Annual Financial Reports By Australian Higher Education Institutions. 
The financial statements have been prepared on an accrual, 'going concern' basis and, except where 
otherwise stated, the measurement base applied is historical cost. 
The Statement of Income and Expenditure, having been prepared on the above basis, combines a 
number of funds which, under granting conditions, can be utilised only for specified expenditure pur-
poses. These special funds cannot be allocated to general purpose expenditure categories. 
(b) Changes in accounting policy and presentation 
(i) All amounts in the financial statements have been rounded to the nearest thousand dollars, as 
indicated, unless shown othenwise. 
(ii) Rental income, parking income and consulting income have been previously classified as 'other 
operating revenue'. In keeping with DEET requirements, they have now been reclassified as 'fees and 
other charges'. This has had the effect of increasing 'fees and other charges' by $5.2 million (1993 
$6.7 million) whilst decreasing 'other operating revenue' by a corresponding amount 
c) Doubtful debts 
Allowance has been made in the accounts for doubtful debts, the provision being calculated on all debts owing 
to the University and its controlled entities. 
(d) Employee entitlements 
Provision has been made for employee entitlements for annual leave, long-service leave (for employees with 
greater than or equal to 10 years' service) and superannuation. The balance of these provisions at 31 
December is categorised for balance sheet purposes as either non-current or current liabilities, the latter 
component representing an estimate of the extent to which payment is likely to be made during the next 
twelve (12) months. Please refer to Note 10. 
(e) Valuation of assets 
(i) Investments 
Investments are shown in the balance sheet at market value which equates with cost, 
(ii) Property, plant and equipment 
Valuations adopted in respect of property, plant and equipment are as follows: 
Land 
All land, except that which has been recently purchased and is held at cost, has been valued at Valuer 
General's valuations in October and November 1992. The valuations have been based on market values. 
Buildings 
All buildings, except those which have been recently constructed and are held at cost, have been valued 
at Valuer General's valuations dated 29 November 1991 and 3 May 1992. The valuations have been 
determined on the following basis: 
- there is no land content in the valuations. 
- the values are a fair market value (not new or replacement cost), based on existing use and condition. 
- a number of normal inclusions such as floor covenngs, light fittings, window coverings and other fixtures 
have been included in the valuations. 
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
- the sizes of buildings have been determined from plans provided by the University, subject to random 
checking. 
The University will progressively revalue all buildings older than five years and maintain a program of 
revaluation of all such buildings at least once every five years. 
Works of Art 
All works of art, except those which were purchased subsequent to valuation and are held at cost have 
been valued at independent valuation as assessed by Mr John Bally, A.M., Government approved valuer, 
and dated 26 June 1991. The valuations have been based on market values. 
Library Holdings 
On 31 December 1993 the library book collection was capitalised at replacement cost with a further 
revaluation undertaken by the University of Wollongong's chief librarian and subsequently approved by 
Council. It is anticipated that the NSW Treasury will issue guidelines on the valuation of library holdings in 
1995, at which time the valuation and depreciation of this asset will be refined. 
Other 
Motor vehicles and equipment are valued at acquisition cost. Market values are considered to equate with 
written down values. See note 4 (iv). The University capitalises only those assets over $5,000. 
(iii) Inventory 
All Inventory is valued at the lower of cost or net realisable value. 
(f) Gains/Losses on disposal of assets 
Gains and losses on disposal of assets are included in the Statement of Income and Expenditure in the pehod 
in which the disposal of the asset occurs. 
(g) Depreciation 
Depreciation is calculated on a straight-line basis so as to write off each non-current asset duhng its expected 
useful life. Additions are depreciated from the date of acquisition. 
Depreciation on the University's assets has been calculated at the following rates: 
Buildings and improvements 2.50 per cent 
Computer equipment 20.00 per cent 
Motor vehicles 10.00 per cent 
Other equipment 10.00 per cent 
Library 20.00 per cent 
The controlled entities depreciation rates vary slightly from the above quoted rates, but the variation is not 
considered matehal. 
(h) Insurance 
The University and its controlled entities do not self-insure but arrange external insurance cover for property, 
general liability, professional indemnity, accident, workers' compensation and directors and officers. Buildings 
are insured at replacement value. 
(i) Financial transfers for equipment and minor works 
Section 8 of the Higher Funding Act, 1988, allows financial transfers to special funds which are to be used 
only for future expenditure on equipment or minor building projects of the University to be treated as expendi-
ture for operating purposes in the year in which the amount is transferred. 



























A summary of movements in the special funds is shown in note 7 (iv). 
SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
(j) Leases 
The University leases certain property and equipment by way of operating leases. Payment for these leases, 
whereby the lessors effectively retain substantially all the risks and benefits of ownership of the leased item, 
















By Maturity Date 
Not later than one year 
Later than one year but not later than two years 
Later than two years but not later than five years 












The results from operations after extraordinary and abnormal items in respect of entities controlled by the Univer-
sity are as follows: 
31 Dec 1994 31 Dec1993 
$000 $000 
(i) Illawarra Technology Corporation Ltd 4 (1,203) 
(ii) University of Wollongong Union (454) 1,087 
(iii) University of Wollongong Union Kids'Uni 69 10 
(iv) University of Wollongong Recreation and Sports Association 10 79 
(v) University of Wollongong Foundation Limited (Incorporated 3 December 1992) Nil Nil 
Note: Brackets signify a loss 
Basis for control of the above entities is as follows: 
(I) Illawarra Technology Corporation Ltd 
- 100 per cent equity in 2 (two) fully paid shares of $1.00 
- University Council appoints the Board of Directors of the Company 
(ii) University of Wollongong Union 
- Secretary/Manager of the Union is appointed by the University 
- The Union budget is approved by the University Council 
- No alteration to the constitution of the Union can be made without the approval of the Council 
- Union constitution indicates it is an integral part of the University 
(ill) University of Wollongong Union Kids' Uni 
- The Child Care Centre is owned by the University of Wollongong Union 
(iv) University of Wollongong Recreation and Sports Association 
- The Sports Association budget is approved by the University Council 
- No alteration to the constitution of the Association can be made without the approval of the Council 
(v) University of Wollongong Foundation Limited 
- Council of the University has control over the expenditure of any moneys (other than in the ordinary 
course of the day-to-day administration of the Foundation) 
- Corporations or individuals may become members of the Foundation by donating funds to the University 
in accordance with levels set out in the Memorandum and Articles of Association of the company. It is 
made clear to all donors that the funds are raised for the University and that donations must be made 
directly to the University. 





































Government and sei 

































































International English Language Testing System Aust Pty Ltd 
SSAU Nominees Pty Ltd - One (1) share at par $1 
The Illawarra Technology Corporation Ltd $2 
21 
21 
Amount owing by Commonwealth/State Governments 
(refer Note 16) 53,589 
Loans to staff (refer Note 5) 74 
53,663 




NON-CURRENT ASSETS (continued) 
(iv) Property, Plant and Equipment 
The following summahses the asset by class, cost of asset, accumulated depreciation, written down value 




























Buildings and improvements 
CosWaluation 
Accumulated depreciation 





Written down value 
Market value 
Works of art 
CostA/aluation 
Accumulated depreciation 
























































Written down value 
Market value 
Total property, plant and equipment 
Cost/valuation 
Accumulated depreciation 
















Buildings and improvements 
Opening balance 
Adjustments 








































































































Works of art 
617 617 Opening balance 
Adjustments 
617 617 Adjusted opening balance 
30 30 Purchases 
Depreciation 
Disposals 





























































































































































* Market values have been based on the following: 
Recently constructed buildings are valued at cost. All other buildings are valued by the Valuer General at market 
value based on existing use and condition. It is considered that the values of buildings, after allowing for depre-
ciation, fairly represent the market value of these assets. 
Land is included in the accounts at current valuations assessed by the Valuer General except for land purchased 
subsequent to valuation which is held at cost. This is considered to represent current market value. All land is 
owned by the University. 
Other assets are valued at cost and, with the exception of works of art, depreciated. The written-down value of 
these assets represents an estimate of their current market value. Works of art purchased subsequent to the 
valuation in 1991 are valued at cost. All other works of art are held at independent valuation as assessed by 
Mr John Bailey, A.M., Government approved valuer, and dated 26 June 1991. 
LOANS TO STAFF AND STUDENTS 
In 1984 the University established a Housing Loan Scheme for staff at Professorial level with a maximum loan 
available of $30,000. Outstanding loans at the end of the financial year amounted to $74,119 (1993 - $51,144). 
Loans are also made available to students with $ 106,618 outstanding at the end of the financial year (1993 -
$97,967). 
INVESTMENTS 
Summary of portfolio as at the end of the financial year: 
By Class 
Government and semi-government securities 
Unquoted 
1 share - SSAU Nominees Pty Ltd $1 
2 shares - ITC $2 
By Maturity Date 
Not later than one year* 
Later than one year but not later than two years 
Later than two years but not later than five years $3 
By Class 
Government and semi-government securities 
Unquoted 
1 share in SSAU Nominees Pty Ltd $1 
Shares in lELTS Australia Pty Ltd 
University 1994 
Face Value Cost Market Value 
$000 $000 $000 
31,230 31,230 31,230 




Face Value Cost Market Value 











By Maturity Date 
Not later than one year* 
Later than one year but not later than five years 







* Funds are invested with the NSW Treasury Corporation's Hourglass facilities for cash ($12,520,149) and fixed 
term ($18,709,676) investments. Funds invested in the cash facility are available on demand, whilst funds invested 


















Fixed Rate Bill facility - National Australia Bank (refer Note 9) 4,900 
National Australia Bank - fixed rate instalment loan 600 
B & V McDiarmid - Interest free loan 150 



























Provision for long-service leave (refer Note 10(ii)) 1,150 982 
Provision for State superannuation (refer Note lO(iii)) 2,353 2,353 
Provision for State basic superannuation (refer Note 10(v)) 419 419 
Provision for Professorial superannuation (refer Note 10(i)) 154 154 
Provision for annual leave (refer Note 10 (iv)) 2,660 2,169 
Special funds (refer Note 7 (iv)) 1,193 1,193 
Income in advance (refer Note 7 (V)) 16,015 13,969 
Trust funds (refer Note 11 (ii)) 737 737 
Other Provisions 2 -
22,031 24,738 









Balance at beginning of the financial year 
Transfer from recurrent funds 
Funds provided by sale of equipment 
Less: Payments 


























CURRENT LIABILITIES (continued) 



































































National Australia Bank - fixed rate instalment loans 
B & V McDiarmid - interest free loan 
National Australia Bank - interest only 
National Australia Bank - bill facility 
Provision for long-service leave (refer Note 10 (ii)) 
Provision for State superannuation (refer Note 10 (ill)) 51,236 
Provision for State basic superannuation (refer Note 10 (v)) 

















































0 - 1 years 1 - 2 years 2 -5 years Total 
(i) Loans by maturity date 
a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) B&V McDiarmid - interest free 
d) NAB - interest only 
Total 
(ii) Loans by maturity date 
a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) B&V McDiarmid - interest free 
d) NAB - interest only 
e) NAB - Bill facility 





























































5,306 5,306 Current liabilities (refer Note 7 (ii)) 















tiated The National Australia Bank interest-only loan is for student accommodation a   r - ti t  
during the year for a five year term. It is secured by way of mortgage over the properties known as 
International House and Weerona. 
The B & V McDiarmid interest-free loan represents the balance of the purchase price on the property 
known as Gundi (purchased from the mortgagee in 1993) and is secured by way of mortgage over this 
property. 
The fixed instalment loan to the University from the National Australia Bank was taken out to assist in the 
purchase of the ITC buildings and has a five year term. It is secured by way of mortgage over Interna-
tional House and Weerona. 
The bill facilities for $10.16 million are rolled over every 180 days and have a term of five years. The 
facilities were used to fund capital works and are secured by way of mortgage over fees payable by the 
University to the entities and letters of undertaking from the University. 
10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS 
(i) Professorial Superannuation Scheme 
The Professorial Superannuation Scheme was established to provide members with a pension of up to 25 
per cent of professorial salary on retirement, with the exception of the Vice-Chancellor who is subject to 
25 per cent of vice-chancellor salary. In 1984 the Scheme was amended to provide for the payment of an 
additional contributory pension to members of the Scheme on retirement. The Scheme was closed to new 
members on 1 December 1987. In a report prepared by Mercer Campbell Cook and Knight dated 20 
January 1995, the University's liability at 1 January 1995 in respect of unfunded service was actuarially 
assessed at $3,195 million based on membership of the fund at 1 January 1995. Assumptions adopted by 
the Actuary in determining this liability were: 
Rate of salary increase six per cent per annum 
Rate of investment return eight per cent per annum 
Rate of increase of pensions six per cent per annum 
It is anticipated that actuarial reviews of the Scheme will be undertaken every three years. 







5,737 Balance at the beginning of the financial year 
Add contributions 
88 88 employee contribution 
unfunded liability brought to account 




























contributions from members for optional 
contributory five per cent pension scheme 
other contributions 
payments 
































































Balance at the beginning of the financial year 
Add: contributions 
unfunded liability brought to account 
interest earnings from investments 













































(iii) State Superannuation Fund 
The University contributes to the New South Wales State Superannuation Fund in respect of present and 
former members of staff who are or were members of the fund. In a letter dated December 1994 from the 
State Superannuation and Investment Corporation the University was advised that its gross liability at 31 
December 1994 had been actuarially assessed at $69,403 million (1993 $66,758 million). Of this amount 
$15,814 million is held by the State Superannuation and Investment Corporation. The remaining liability 
of $53,589 million is unfunded and had been brought to account as an amount owing by the Common-
wealth/State governments (refer Note 16). 
Assumptions adopted by the Corporation's Actuary in determining the University's liability were: 
Rate of salary increase 7.5 per cent per annum 
Rate of increase in the Consumer Price Index 6 per cent per annum 
Interest rate 9 per cent per annum 
Movements in the provision during the year were: 
















Balance at the beginning of the financial year 53,015 



















10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 
(iv) Annual Leave 
The University has a liability for untaken annual leave for non-academic staff. In accordance with 
contracts of employment, academic staff are required to take annual leave each year and no annual leave 
is accrued. Payments for leave taken in-service or on termination are charged to current revenue. 
Movements in the provision during the year were: 
Balance at the beginning of the financial year 

























V) Three Per Cent Productivity (Basic Benefit) Superannuation 
The University contributes to the New South Wales State Authorities Non-Contributory Superannuation 
Fund for the three per cent productivity (basic benefit) superannuation in respect of members of staff who 
are non-contributory members of the fund. The fund was closed to new members of the University from 8 
December 1992. In accordance with funding requests, the University contributes an amount equivalent to 
2.5 per cent of members' salaries. In a letter dated December 1994 from the State Superannuation 
Investment and Management Corporation, the University was advised that its gross liability at 31 Decem-
ber 1994 had been actuarially assessed at $2,041 million ( University 1993 $1.658 million). Of this 
amount, $1.622 million (University 1993 - $1.222 million) is held by the State Superannuation Investment 
and Management Corporation. The remaining amount of $418,803 has been brought to account as an 
unfunded liability. 
Assumptions adopted by the Corporation's Actuary in determining the University's liability were: 
Rate of salary increases 7.5 per cent per annum 
Rate of increase in the Consumer Price Index 6 per cent per annum 
Interest rate 9 per cent per annum 











Balance at beginning of year 
lncrease/(decrease) in amount unfunded 
























In addition to the above scheme, the University contributes an amount equivalent to three per cent of 
members' salaries to the Tertiary Education Superannuation Scheme (TESS) in respect of members of 
that scheme. TESS has undertaken the liability for employee benefits for staff who are members of that 
scheme. The amount paid in 1994 was $1.16 million. 
vi) Superannuation Guarantee Levy 
Commencing 1 July 1992, the University became liable for superannuation contributions for the Superan-
nuation Guarantee Levy. Under the legislation the University contributes superannuation at a minimum 
rate for all employees. For 1994, this rate was equivalent to five per cent of salaries. The amount paid in 
1994 was SI 41,406. 
11. TRUST FUNDS - PROFESSORIAL SUPERANNUATION SCHEME MANAGED FUNDS 
Movements in the funds during the year were: 

















Balance at the beginning of the financial year 
Add: Interest earnings from investments 
Less: payments 








































Balance at the beginning of the financial year 
Add: contributions 
interest earnings from investments 
Add: Tax (payments)/rebates 





























12. MOVEMENTS IN RETAINED EARNINGS 
(i) Loan repayment reserve 
The loan repayment reserve was established in recognition of the University's liability to repay a $3 
million bank loan used to finance additional student accommodation. 
Consolidated University Consolidated University 
1993 1993 1994 1994 
$000 $000 $000 $000 
Balance at the beginning of the financial year 260 260 
Less adjustments to accumulated funds -
260 
260 
Amended balance at the beginning of the financial year 260 
260 Transfer (to)/from accumulated funds 10 











486 486 Balance at the beginning and end of the financial year ^ ^ 486 
12. MOVEMENTS IN RETAINED EARNINGS (continued) 
(iii) Major repairs and replacement reserve 
The major repairs and replacement resen/e was created for student residences which are expected to be 
fully self-supporting. 
The resen/e has been established as a contingency to meet the cost of major repairs and replacements. 
Consolidated University 
Balance at beginning of financial year 















Add transfer from accumulated funds 

















13. ACCUMULATED FUNDS 
The accumulated funds balance for the University at the beginning of the financial year has been 






Balance prior to surplus appropriation and transfers 





Transfers to reserves 
Balance reported at 31 December 
Library holdings brought to account 
Miscellaneous adjustments 










(i) The following capital projects were contracted for on the basis that funds would be made available under 
Commonwealth legislative provisions and from University development funds and an internal loan. 
Science 2 building 
Union Food Hall 
Weerona 



















15. CONTINGENT LIABILITIES 
(i) In 1987, 1990, 1992 and 1993 the University furnished letters of comfort to the National Australia Bank 
Limited in support of loans given to the University of Wollongong Union and the University of 
Wollongong Recreation and Sports Association. 
15. CONTINGENT LIABILITIES (continued) 
(ii) As at the end of the financial year, the University has a credit facility of $400,000 in respect of Mastercard 
business cards. Of this amount $209,000 has been allocated in respect of Mastercards issued to 
University departments. $191,000 remains unused. 
(iii) In December 1991, the Commonwealth government approved the establishment of a Co-operative 
Research Centre (CRC) for Materials Welding and Joining of which the University is a member. The CRC 
was incorporated under Corporations Law in 1993. The University has a commitment to contribute 
$70,000 in cash per annum and $3,839,800 in kind for salaries, equipment, use of facilities and other 
expenses over the next five years: 
Cash In Kind 
$000 $000 
1995 70 896 
1996 70 895 
1997 70 882 
1998 70 882 
1999 35 285 
Total 315 3,840 
(iv) In December 1992 the Commonwealth government approved the establishment of a Co-operative 
Research Centre (CRC) for Intelligent Manufacturing Systems and Technologies of which the University 
is a member. The CRC was incorporated under Corporations Law on 22 February 1993. The University 
has a commitment to contribute $10,000 in cash per annum and $2,775,000 in kind to cover salaries, 







(v) No contingent liabilities, whether registered or unregistered, are secured by a charge on the assets of the 
University. 
16. AMOUNT OWING BY COMMONWEALTH/STATE GOVERNMENTS 
The State Grants (General Revenue) Amendment Act 1987 indicates that the Commonwealth govern-
ment and the New South Wales State government will share superannuation costs in a way that recog-
nises the respective responsibilities of Commonwealth and State governments which prevailed when the 
liability was incurred. 
In 1994, an amount of $574,163 was brought to account to reflect the increase in net unfunded past 





























Amount owing for unfunded liability at the 
50,991 50,991 beginning of the financial year 53,015 53,015 
lncrease/(decrease) in amount owing for 
2,024 2,024 unfunded liability 574 574 
53,015 53,015 Amount owing for unfunded liability at the end 53,589 53,589 
^ ^ ^ =^=^= of the financial year = ^ ^=^=-































Government and semi-government securities 
Term deposits and bank deposits 
Other 
Distributed as follows: 
Transfer to provisions 
Transfer to trust funds 
Special purpose accounts 






















18. ASSISTANCE TO ASSOCIATED ORGANISATIONS 
The following assistance was made to organisations associated with the University: 
University of Wollongong Foundation Ltd 
Illawarra Technology Corporation Ltd 
University of Wollongong Union 
University of Wollongong Recreation and Sports Association 
• Free use of office space 
• Payment of operating expenses 
• Subsidising electricity costs by $92,327 
• Salary of Secretary/Manager paid by University 
• Operating Grant to Kids Uni of $255,347 
• Free use of buildings 
• Maintenance of Sportsground of $67,795 
• Free use of buildings and land used for sporting 
facilities. 
The assistance provided to these organisations is more than offset by the benefits accruing to the University, 
its students and staff through enhanced facilities, community relations, marketing, funding and/or repute. 
All other identifiable costs and services relating to companies and organisations associated with the University 
are charged out to those entities under normal commercial terms and conditions. 
There is no material expenditure or assets provided by other government bodies or statutory bodies. 
19. AUDIT FEE 
The fee paid to the Auditor-General for auditing services in 1994 was $86,200 (1993 $75,950) for the Univer-
sity of Wollongong, the Illawarra Technology Corporation Ltd and the University of Wollongong Professorial 
Super Scheme. The Auditor-General received no other benefits. 
The fee paid to KPMG Peat Marwick was $25,800 (1993 $15,080) for the University of Wollongong Union, the 
University of Wollongong Child Care and the Sports and Recreation Association audits, as agent for the 
Auditor-General. 
20. COMMONWEALTH GOVERNMENT GRANTS 
(i) The following Commonwealth government grants were received by the University in the reporting period: 
Pursuant to the Higher Education Funding 
Act 1988 (see below) 
Other research grants and contracts 















































Pursuant to the Higher Education Act 1989 
Operating purposes 
Special research assistance 
Large research grants 
Small research grants 
Collaborative research grants 
Large equipment grants 
Research infrastructure grants 
Special research centres 
Key centres of teaching and research 
Research fellowships 
Postgraduate awards 






Revenue provided pursuant to the Higher Education Act 1988 is reconciled to the 
amounts provided by the Commonwealth in respect of the reporting period as follows: 
Operating purposes 
Grant received in previous period 












Less amount attributable to future period 
Grant provided in respect of this period 
Special Research Assistance 
Large research grants 
Grant received in previous period 
Revenue received in this period 
Less amount attributable to future period 
Grant provided in respect of this period 
Small research grants 
Grant received in previous period 
Revenue received in this period 
Less amount attributable to future period 
Grant provided in respect of this period 
Collaborative research grants 
Grant received in previous period 
Revenue received in this period 
Less amount attributable to future period 







































Large equipment grants 
Grant received in previous period 
188 Revenue received in this period 
188 
165 
Less amount attributable to future period 




Research infrastructure grants 
Grant received in previous period 206 
362 Revenue received in this period 919 
"362 '' '•'25 
206 Less amount attributable to future period 570 
156 Grant provided in respect of this period 555 
Special research centres 
Grant received in previous period (5) 
448 Revenue received in this period 458 
"448 ~453 
Less amount attributable to future period -
448 Grant provided in respect of this period 453 
Key centres of teaching and research 
Grant received in previous period 49 
214 Revenue received in this period 219 
"^T4 268 
49 Less amount attributable to future period (5) 
Grant provided in respect of this period 273 
Research fellowships 
- Grant received in previous period 53 
119 Revenue received in this period 333 
T T g 386 
53 Less amount attributable to future period 7 
66 Grant provided in respect of this period 379 
Postgraduate awards 
Grant received in previous period 64 
1,169 Revenue received in this period 1,366 
1,169 1,430 
63 Less amount attributable to future period 162 
1,106 Grant provided in respect of this period 1,268 
Overseas postgraduate research scholarships 
- Grant received in previous period -
291 Revenue received in this period 314 
291 314 
2 Less amount attributable to future period 2 
291 Grant provided in respect of this period 314 











Grant received in previous period 
Revenue received in this period 
Less amount attributable to future period 
Grant provided in respect of this period 
Acquittal of Commonwealth Government Grants 
71,479 Operating purposes * 
Special research assistance 
Large research grants 
Small research grants 
Collaborative research grants 
Large equipment grants 
Research infrastructure grants 
Special research centres 
Key centres of teaching and research 
Research fellowships 
Postgraduate awards 





















































92,933 87,735 5,198 
21. 
* Includes funds received via the Higher Education Contribution Scheme (HECS). 
Prior to 1994, capital grants from the Commonwealth government were shown as a separate item. Such 
grants are now included in the grant for operating purposes. The information provided in this note is 
relevant only to the University and so consolidated figures are not provided. 
HIGHER EDUCATION CONTRIBUTION SCHEME 
















Received from the Higher Education Trust Fund 
Received from students 















22. NSW GOVERNMENT GRANTS 
















Grant for nurse education 














In 1994, the Commonwealth government took over the funding for nurse education. Funds for this purpose are 
included in the Commonwealth government grant for operating purposes (refer Note 20) pursuant to the 
Higher Education Funding Act (1988). 
23. FEES AND CHARGES 
Fees and charges were collected from the following sources during the reporting period 
Continuing education 
Full fee-paying overseas students 
Fees-approved postgraduate award students 
Student accommodation 
Conservatorium of Music 


































































Other operating income is made up of: 
Rental 
Parking 






























Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 









































































































Non-academic staff salaries 









Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 







Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 






Non-academic staff salaries 






































































































































Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 




































Non-academic staff salaries 























(viii) Administration and other general institutional services 
8,058 
19,184 



















































Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 


















16,610 976 22,385 1,082 
25. EXPENSES ATTRIBUTED TO FUNCTIONS (continued) 
'Other expenses' under all functions includes consumables, consultants, materials, minor equipment and 
travel costs. 
Under consolidated other services, this category also includes trading expenses of the Union, ITC and the 
Recreation and Sports Association. 
26. SALARY RELATED CHARGES 
The following salary related expenses were incurred during the reporting period: 
Consolidated University Consolidated 
1994 
Contributions to superannuation and pension schemes $000 
Emerging cost 2,764 
Funded 5,076 
Provisions for future emerging costs (444) 
Payroll tax 4,576 
Workers' compensation 849 
Long-service leave expense 1,910 

































































Provision for loss 
Refund of payroll tax 













Asset adjustments reflect asset and depreciation adjustments for assets purchased in previous years, but not 
included on the asset register. 
29. In accordance with Section 41 B(1 )(d) of the Public Finance and Audit Act 1983 and the Public Finance and Audit 
(Statutory Bodies) Regulation, 1985, a summary of land owned or occupied by the University together with the 
values thereof accompanies these Financial Statements. This summary has not been audited. 
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